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Feedback Committee
Year 2017-18

Notice
28/07/2017

All the members of Feedback Committec are hereby informed that the
meeting of committee will be held on Monday, 31/07/2017 at 10:00 AM in the
IQAC Room. All committee members are instructed to be present in time for the
same,

Agenda:

To confirm the minutes of the last meeting.
To discuss about feedback on syllabus in the academic year 2017-18.
To decide the period of collecting the feedback from the stakeholders.
To discuss the issues raised in zero session,

il
Dr. 1.S"Phor




Feedback Committee
Year 2017-18
Minutes of the Meeting
31/07/2017

The meeting of the feedback committee members has been held on Monday,

31/07/2017 at 10:00 AM in the IQAC Room. The following committee members
were present for the meeting.

Dr. 1.S. Phor

Dr. Naresh Rathee
Mr. R.R. Chahal
Mr. Satish Rathee
Ms. Sushila

Minutes of meeting:

Dr. I.S. Phor, the head of the Feedback Committee welcomed all the
committee members.

With the consent of the head, the minutes of the last meeting have been
confirmed.

Decided to collect the feedback of the academic year 2017-18 from the
stakeholders.

The responsibility of collecting the feedback was given to the departments.
Mr. R.R. Chahal proposed the vote of thanks.

Signature of the Members:
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Action Taken Report On Student’s Feedback
2017-2018 '

Based on feedback suggestions related to curriculum and infrastructure from students, parents,

teachers and alumni the following actions were taken:

I. CCTV cameras were installed all over the campus to enhance security and discipline in
the college.

2. New books on various subjects were added to the library stock to facilitate students.

3. Regarding interactive sessions: It is suggested to keep at-least one class in 15 days for
general discussions with students so as to make online classes lively.

4. Teachers will utilize projector properly and will use teaching method like power point,
and geographical model.

5. It was conveyed to the teachers that they will complete the syllabus on time.

6. The evaluation of internal exam as well as practical exam will be impartial.

7. It was decided that department will organize seminar for carcer option and personally
development.

8. Teachers will engage student in research project, field survey and various outreach

programs.

(
Pri&é%u,

(Dr. Narender Singh)
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OPTIONS : RATING

1 - Strongly Disagree 0

2 - Disagree 1

3 - Satisfactory 2

4 - Agree 3

5 - Strongly Agree 4

I. TEACHING-LEARNING PROCESS T2 |13 (T4 |T5 [T6 T8
a) The teacher provides guidance/counseling in academic and non-

academic matters infoutside the class. * Y 213
b) The teacher encourages participation and discussion in class.

(Teacher-Student, Student-Student) * 8 114
¢) The teacher uses modern teaching aids/gadgets, handouts, v (3 ¢y
suggestion of references, ppts, web resources, etc. ¥

d) The teacher pays attention to academically weaker students as 213 y|3le
well. *

¢) The teacher is regular and punctual in class. * gy |ylyly
f) The teacher invites opinion and questions on subject matter from 3laylz|2
students. *

g) The teacher inspires students for ethical conduct. * 23|yl zlz
k) The teacher does not discriminate students on the basis of caste,

class and gender.* %Y Y
[I. COURSE CONTENT

1) The teacher links the subject to real life experiences and creates

interest in the subject. * 3\|Y 2|3
1) The teacher covers the entire syllabus in time. * i1y \y
:) The teacher explains the topics efficiently. * y|zg|la2|2|2
[II. EVALUATION PROCESS

1) Periodical assessments are conducted as per schedule. * 3lylulzly
1) The teacher uses non-traditional methods of evaluation like quiz,

ieminars, assignments, classroom presentations/participation (or Y1343y
ny other method).

;) Teacher does not discriminate in internal assessment? A2

}) For better academic performance, do you think you need? *

|. More lectures by experts

!, To write more assignments L

). Access the internet more i

I. More books in the library

i. Extra/remedial Classes
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STUDENTS' FEEDBACK FORM FOR TEACHERS (2017-2018)
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1 - Strongly Disagree 0

2 - Disagree 1

3 - Satisfactory 2

4 - Agree 3

5 - Strongly Agree 4

I. TEACHING-LEARNING PROCESS T [12 T3 (T4 |T5 [T6 [17 |78
a) The teacher provides guidance/counseling in academic and non- g
academic matters in/outside the class. * 1148199
b) The teacher encourages participation and discussion in class. 22la
(Teacher-Student, Student-Student) * 114

¢) The teacher uses modern teaching aids/gadgets, handouts, Y ylah |
suggestion of references, ppts, web resources, ete. *

d) The teacher pays attention to academically weaker students as L,' l‘i kK
well. * .

¢) The teacher is regular and punctual in class. * Yiylvly Iy
f) The teacher invites opinion and questions on subject matter from

students. * \1 KM [Y Y
g) The teacher inspires students for ethical conduct. * i O e s
h) The teacher does not discriminate students on the basis of caste, YY1y Y
class and gender.*

[I. COURSE CONTENT

2) The teacher links the subject to real life experiences and creates

. ; : Y (a2’ 2
interest in the subject. *

b) The teacher covers the entire syllabus in time. * YUY M vy
c) The teacher explains the topics efficiently. * MY UMYy
[IL. EVALUATION PROCESS

1) Periodical assessments are conducted as per schedule, * wWiv[4wiMly
7) The teacher uses non-traditional methods of evaluation like quiz,

seminars, assignments, classroom presentations/participation (or Y1414 [M 5
iy other method).

3) Teacher does not discriminate in internal assessment? Na

:) For better academic performance, do you think you need? *

|. More lectures by experts

). To write more assignments

}. Access the internet more e

I. More books in the library

5. Extra/remedial Classes
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OPTIONS RATING

1 - Strongly Disagree 0

2 - Disagree 1

3 - Satisfactory 2

4 - Agree 3

5 - Strongly Agree 4

I. TEACHING-LEARNING PROCESS T [r2 13 [ra [r5 [16 [17 |18

a) The teacher provides guidance/counseling in academic and non-
academic matters in/outside the class. *

b) The teacher encourages participation and discussion in class.
(Teacher-Student, Student-Student) *

¢) The teacher uses modern teaching aids/gadgets, handouts,
suggestion of references, ppts, web resources, etc. *

d) The teacher pays attention to academically weaker students as
well. *

¢) The teacher is regular and punctual in class. *
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f) The teacher invites opinion and questions on subject matter from
students. *

g) The teacher inspires students for ethical conduct. *
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h) The teacher does not discriminate students on the basis of caste,
class and gender.*
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[I. COURSE CONTENT

1) The teacher links the subject to real life experiences and creates
interest in the subject. *

b) The teacher covers the entire syllabus in time. *

z) The teacher explains the topics efficiently. *
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II. EVALUATION PROCESS

1) Periodical assessments are conducted as per schedule, *

5) The teacher uses non-traditional methods of evaluation like quiz
seminars, assignments, classroom presentations/participation (or
my other method).
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;) Teacher does not discriminate in internal assessment? o
?) For better academic performance, do you think you need? *

. More lectures by experts

. To write more assignments

. Access the internet more 2

. More books in the library
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. Extra/remedial Classes
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1 - Strongly Disagree
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L. TEACHING-LEARNING PROCESS 15

T6

17
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a) The teacher provides guidance/counseling in academic and non-
academic matters in/outside the class. *

b) The teacher encourages participation and discussion in class.
(Teacher-Student, Student-Student) *

t) The teacher uses modern teaching aids/gadgets, handouts,
suggestion of references, ppts, web resources, etc. *

d) The teacher pays attention to academically weaker students as
well, *

< < | < [

2) The teacher is regular and punctual in class. *

f) The teacher invites opinion and questions on subject matter from
students. *

i)

1) The teacher inspires students for ethical conduct. *
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1) The teacher does not discriminate students on the basis of caste,
:lass and gender.*
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1. COURSE CONTENT

1) The teacher links the subject to real life experiences and creates
nterest in the subject. *

o o

1) The teacher covers the entire syllabus in time. *

:) The teacher explains the topics efficiently. *

II. EVALUATION PROCESS

1) Periodical assessments are conducted as per schedule. *

») The teacher uses non-traditional methods of evaluation like quiz,
ieminars, assignments, classroom presentations/participation (or
iny other method).

L=
~ | e | L
- E Voot S oral BT

—-—-E"._c'-C‘_C'_¢

;) Teacher does not discriminate in internal assessment? My

') For better academic performance, do you think you need? *

. More lectures by experts

'. To write more assignments

). Access the internet more

e
}. More books in the library ol
i. Extra/remedial Classes v




). e

STUDENTS' FEEDBACK FORM FOR TEACHERS (2017-2018)
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1 - Strongly Disagree 0
2 - Disagree 1
3 - Satisfactory 2
4 - Agree 3
5 - Strongly Agree 4

L. TEACHING-LEARNING PROCESS
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a) The teacher provides guidance/counseling in academic and non-
academic matters in/outside the class, *

b) The teacher encourages participation and discussion in class.
(Teacher-Student, Student-Student) *

¢) The teacher uses modern teaching aids/gadgets, handouts,
suggestion of references, ppts, web resources, etc. *
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d) The teacher pays attention to academically weaker students as
well. *

L

¢) The teacher is regular and punctual in class. *

f) The teacher invites opinion and questions on subject matter from
students. *

z) The teacher inspires students for ethical conduct. *

1) The teacher does not discriminate students on the basis of caste,
:lass and gender.*
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[I. COURSE CONTENT

1) The teacher links the subject to real life experiences and creates
nterest in the subject. *
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y) The teacher covers the entire syllabus in time. *

:) The teacher explains the topics efficiently. *
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II. EVALUATION PROCESS

1) Periodical assessments are conducted as per schedule. *
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») The teacher uses non-traditional methods of evaluation like quiz,
eminars, assignments, classroom presentations/participation (or
ny other method).

) Teacher does not discriminate in internal assessment?

Vo

) For better academic performance, do you think you need? *

. More lectures by experts

. To write more assignments

. Access the internet more

. More books in the library

. Extra/remedial Classes




Teacher's Feedback Form (2017-2018)

Name of the Teacher J ;m ; } o !S uma x.!. Department fvlofhtg m«;ﬁrw
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OPTIONS RATING
| - Every time 4
- Usually 3
3 - Occasionally/Sometimes 2
4 - Rarely 1
5 - Never 0
5:No. . 51 |52 |83 (34 |85
The topic selected has an applied aspect and is useful for human
[ welf: ars* 9|9 |3 Lf
2 | The topic is interdisciplinary * I
3| The topic is Subject wise * M| 44 |3
4 | The students learned new techniques/methods during the
project/teaching-learning process* Ui s> 3
.| The students were enthusiastic and were interested in learning and
: working with efforts and scientific temperament™* y |13 E
. The students were appropriately involved in the design of tlie
experiment and plan of work.® (only for Practical Subjects),
.| The students were consistent and disciplined with the plan 6f work
" |during the teaching-learning process or project work. * hIH NS
> The students learned Teamwork, Presentation, and other
" |communication skills during the project/teaching-learning process.* UiS|3 (4
The work presented by all the participants showed good quality
% |research, good scientific temperament, and efforts as well as good
communication skills.* (only for Practical Subjects).
i All the material/support for the project/teaching process was T I Y
available to students from the College side® ’ I
11 |Financial aid or funds provided under the scheme were adequate® 3 -
3 Financial aid or funds provided for attending Faculty Development
" |Programs.* Bl 5 wM

el

Signature of the Teacher



Teacher's Feedbaick Form (2017-2018)

Name of the Teacher SDI\M Kovmgn Department HinA
s1: s2: 33 _
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OPTIONS RATING
1 - Every time 4
2 - Usually 3
3 - OccasionallyfSometimes 2
4 - Rarely 1
5 - Never 0
§.No. sl [S2 |sS3 55

The topic selected has an applied aspect and is useful for human
welfare®

ha

The topic is interdisciplinary *

Ul B AP

3| The topic 1s Subject wise *

4 | The students learned new techniques/methods during the
project/teaching-learning process*

e

The students were enthusiastic and were interested in learning and
working with efforts and scientific temperament® '

=
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The students were appropriately involved in the design of the
experiment and plan of work.* (only for Practical Subjects).

The students were consistent and disciplined with the plan of work
during the teaching-learning process or project work.*

v
(e

The students learned Teamwork, Presentation, and other
communication skills during the project/teaching-leaming process.*

The work presented by all the participants showed good quality
9 |research, good scientific temperament, and efforts as well as good
communication skills.* (only for Practical Subjects).
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All the material/support for the project/teaching process was
available to students from the College side*®
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11 |Financial aid or funds provided under the schieme were adequate™
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Financial aid or funds provided for attending Faculty Development 1 ‘B Y by
"~ |Programs.*

So”

Signature of the Teacher
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54 85 . 6.
OPTIONS RATING
1 - Every time 4
2 - Usually 3
3 - Occasionally/Somelimes 2
4 - Rarely 1
5 - Never 0
5.No. S1 |82 |83 |S4 |85
The topic selected has an applied aspect and is useful for human
I
welfare* Uk Y Y
2 |The topic is interdisciplinary * 2149 |4 Y
3 |The topic is Subject wise * Y 1% H &
4 | The students learned new techniques/methods during the
project/teaching-learning process® 4 9 Y k—l
.| The students were enthusiastic and were interested in learning and
" |working with efforts and scientific temperament™® L{ 3|3
6 The students were appropriately involved in the design of the
experiment and plan of work.* (only for Practical Subjects).
The students were consistent and disciplined with the plan of work
during the teaching-learning process or project work.* 9] L’t
5 The students learned Teamwork, Presentation, and other
communication skills during the project/teaching-learning process.* L( 3 \t
The work presented by all the participants showed good quality
9 |research, good scientific temperament, and efforts as well as good |
communication skills.* {only for Practical Subjects).
0 All the material/support for the project/teaching process was
available to students from the College side* ‘ (’1 k_l Ll L{
11 |Financial aid or funds provided under the scheme were adequate™ q T k"l
r Financial aid or funds provided for attending Faculty Development 2
"~ |Programs.* U3

phe””
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Teacher's Feedback Form (2017-2018)
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OPTIONS

RATING

| - Every time

2 - Usually

3 - Occasionally/Sometimes

4 - Rarely

5 - Never

3.No
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o
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The topic selected has an applied aspect and is useful for human
welfare*

UT

ta

The topic is interdisciplinary *

X

The topic is Subject wise *

AL
W[

The students learned new techniques/methods during the
project/teaching-learning process™*

o

The students were enthusiastic and were interested in learning and
working with efforts and scientific temperament™

£

£
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x

The students were appropriately involved in the design of the
experiment and plan ol work.* (only for Practical Subjects).

V5]

The students were consistent and disciplined with the plan of work
during the teaching-learning process or project work.*

S gl Bl =

The students learned Teamwork, Presentation, and other
communication skills during the project/teaching-leaming process.®

<

U’J."UO\)]U"U‘J‘(,\

The work presented by all the participants showed good quality
research, good scientific temperament, and efforts as well as good
communication skills.* (only for Practical Subjects).
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All the material/support for the project/teaching process was
available to students from the College side*

Financial aid or funds provided under the scheme were adequate®

Financial aid or funds provided for attending Faculty Development
Programs.*

Signature of the Teacher
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FEEDBACK FORM FOR ALUMNI

Name‘:ﬂd]méfkdég}fearofstudy ) al 1-1&  Department/Class ]j S;. (F.mefwf

5

Need of syllabus updation *
Agree
iil.  Disagree
i, Strongly Agree
iv.  Strongly Disagree
Course content is interesting *
1. Agree
it Disagree
47 Strongly Agree
iv. Strongly Disagree
Course curriculum intellectually stimulate you *
i. Agree
if. Disagree
it Strongly Agree
iv. Strongly Disagree
Course curriculum fulfilling your expectations *
A Agree
ii. Disagree
Strongly Agree
iv. Strongly Disagree
l‘mgram/lpe help in developing your personality *
oA Agree
Disagree
Strongly Agree '
v, Strongly Disagree
Courses meet contemporary requirements *

Ty Agree
il Disagree
Strongly Agree
iv. Strongly Disagree
Reading material regarding curriculum is easily available *
/? Agree

iil.  Disagree

iii.  Strongly Agree

iv.  Strongly Disagree
Syllabus enhances employability *

i Agree
i Disagree

Hi.  Strongly Agree

iv.  Strongly Disagree
Suggestions if any :

[
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FEEDBACK FORM FOR ALUMNI
Mame: !}Iaﬁﬂndgn Year of Study in 1-1% Départmentfclass g‘lé EQUQ-HC‘& &C?Lh‘c—e)

Need of syllabus updation *
i. Agree
ii.  Disagree
Strongly Agree
iv.  Strongly Disagree
Course content is interesting *
i, Agree
il Disagree
Strongly Agree
iv, Strongly Disagree
Course curriculum intellectually stimulate you *
% Agree
it Disagree
T Strongly Agree
iv. Strongly Disagree
Course curriculum fulfilling your expectations *
i. Agree
ii. Disagree
Strongly Agree
v, Strongly Disagree
Programme help in developing your personality *
i Agree
1. Disagree
W™ Strongly Agree
iv. Strongly Disagree
Courses meet contemporary requirements
i Agree
il Disagree
e Strongly Agrec
iv, Strongly Disagree
Reading material regarding curriculum is casily available *
1 Agree
il. Disagree
it Strongly Agree
iv.  Strongly Disagree
8. Syllabus enhances employability *
i Agree
il. Disagree
Strongly Agree
iv.  Strongly Disagree
9. Suggestions if any :
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FEEDBACK FORM FOR ALUMNI

Name: ggé gj Year of Study 2.0 ] I—Iﬁ Department/Class I !i &L Phijé'i ah

Need of syllabus updation *
1. Agree
ii. Disagree
ii.  Strongly Agree
iv.  Strongly Disagree
Course content is interesting *
i. Agree
il Disagrec
el Strongly Agree
v Strongly Disagree
Course curriculum intellectually stimulate you *
i Agree
ii. Disagree
il Strongly Agree
iv. Strongly Disagree
Course curriculum fulfilling your expectations *
i Agree
ii. Disagree
iii. Strongly Agree
iv. Strongly Disagree

Programme help in developing your personality *
- Agree
ii. Disagree

iil. Strongly Agree
v Strongly Disagree
Courses meet contemporary requirements *
I Agree
ii. Disagree
i Strongly Agree
iv. Strongly Disagree
Reading material regarding curriculum is easily available *
s Agree
iil.  Disagree
iii.  Strongly Agree
iv.  Strongly Disagree
8. Syllabus enhances employability *
1. Agree
ii. Disagree
_-ii.  Strongly Agree
iv.  Strongly Disagree
9. Suggestions if any :
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Feedback Committee
Year 2018-19

Notice
28/07/2018

All the members of Feedback Committee are hereby informed that the
meeting of committee will be held on Monday, 30/07/2018 at 10:30 AM in the
IQAC Room. All committee members are instructed to be present in time for
the same.

Agenda:

e To confirm the minutes of the last meeting.
e To discuss about feedback on syllabus in the academic year 2018-19.
e To decide the period of collecting the feedback from the stakeholders.
» To discuss the issues raised in zero session.

g

Dr. %8/ Phor

Principal
(Dr. Narender Sin




Feedback Committee
Year 2018-19
Minutes of the Meeting

The meeting of the feedback committee members has been held on
Monday, 30/07/2018 at 10:30 AM in the IQAC Room. The following
committee members were present for the meeting.

Dr. J.S. Phor

Dr. Naresh Rathee
Mr. R.R. Chahal
Mr. Satish Rathee
Ms. Sushila

Minutes of meeting:

Dr. J.S. Phor, the head of the Feedback Committee welcomed all
the committee members.

With the consent of the head, the minutes of the last meeting have
been confirmed.

Decided to collect the feedback of the academic year 2017-18 from
the stakeholders.

The responsibility of collecting the feedback was given to the
departments.

Mr. R.R. Chahal proposed the vote of thanks.

Signature of the Members:
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Action Taken Report On Student’s Feedback

2018-2019

Based on feedback suggestions related to curriculum and infrastructure from students, parents,

teachers and alumni the following actions were taken:

Lol Sl

L

Different labs. were renovated for smooth functioning of practicals.

Adir-conditioners were installed in seminar hall and staff rooms of the college.

New books on various subjects were added to the library stock to facilitate students.
Teachers will utilize projector properly and will use teaching method like power point
presentations ete.

It was conveyed to the teachers that they will complete their syllabus on time.

6. The evaluation process of internal exam as well as practical exam will be impartial.

7. Teacher should give complete knowledge of a paper with its scope and importance in

A\
Principal ~
(Dr. Narender Singh)

hisfher career.

There could be routine interactive sessions between students and alumnae.
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TEACHER'S FEEDBACK FORM(2018-2019)

Name of the Teacher. fBo“ fad‘lm%;éepan mentf“ﬂx?;'r‘yéj‘-? ............

OPTIONS

RATING

I - Every time

2 - Usually

3 - Ocassionally/Sometimes

4 - Rarely

5 - Never

'S No.

%
P
s

The topic selected had an applied aspect and is useful for human
welfare®

e |~

EEEN¢errDL/\O~Nw+

Programs, *

g %
2 |The topic is interdisciplinary in nature * L{ Y L,
3 |The topic is Sub}f‘;:t wise in nature * Y|y Y
4 | The students leamed new lechniciuefmelhad during this project* Iy 2 1,1 Lj
The students were enthusiastic and were interested in learning and .
5 working with efforts and scientific temperament™* L‘ ]4 Lj Lf
The students were appropriately involved in design of experiment and
6 |plan of work. * ' L1 H 1'} 17
7 |The students were consistent and disciplined with the plan of work*
P
The students learned Team work, Presentation and other communication
8 Iskills during the project* Ll L| bz
The work presented by all the participants showed good quality
g |research, good scientific temperament and efforts as well as good [,1 Z 14
communication skills. * : '7
10 |All the material for project was available to students from College Y M Y Y 1_,
B 11_ | &an_cial aid or funds provided under scheme were adequate*_ L hliuly __’}_
Financial aid or fund ided for attending Faculty Devel t
” inan unds provided for attending Faculty Developmen = U b’ ]'f

et —
Signature of the Teacher



TEACHER'S FEEDBACK FORM(2018-2019)

Name of the Teacher...)gfamﬁ.gxyﬁ..cA:éci.Dcparunenf Conimes.oc.,

OPTIONS RATING
[1- Every time 4

2 - Usually 3

3 - Ocassionally/Sometimes 2

4 - Rarely I

5 - Never 0

The topic selected had an applied aspect and is useful for human
welfare*

Financial aid or funds provided under scheme were adequate*

Financial aid or funds provided for attending Faculty Development

2 II Programs. *

- |=| - L=

byl g
2 | The topic is interdisciplinary in nature * 1]. Zf {’ {, [(
> The topic is Subject wise in nature * 1{ 4 Gl |l
4 | The students leamed new technique/method during this project* z,. [’ [r 1_, e
The students were enthusiastic and were interested in learning and lf 9
5 waorking with efforts and scientific temperament* Zf L!' y
The students were appropriately involved in design of experiment and
6 plan of work. * [f lf é( é’ ?
? R maRnnr
The students were consistent and disciplined with the plan of work
The students learned Team work, Presentation and other communication l, Zf lf [(
8 |skills during the project* ?
The work presented by all the participants "showed good quality
g |research, good scientific temperament and efforts as well as good Zf 4’ Z;‘ 6’
communication skills. *
) All the material for project was available to students from College
10 4 Lf 4 l/
AR ARARS

:




TEACHER'S FEEDBACK FORM(2018-2019)

Name of the Teacher.. MJ Rm ................ Department QW‘F"*:QLL Jgﬂi\?/"LC{.‘

OPTIONS RATING
I - Every time 4
2 - Usually 3
3 - Ocassionally/Sometimes 2
4 - Rarely 1
5 - Never 0
5.No. S1 |22 [y
I |
The topic selected had an applied aspect and is useful for human :
I |welfare* Ll :( L‘l g
2 | The topic is interdisciplinary in nature * Z_, 1.1 L’ :Z
3 The topic is Subject wise in nature * ' 441y 1,
4 | The students leamed new technique/method during this project* L‘ 1_1 LJ Lf
The students were enthusiastic and were interested in learning a.nd 2
| 3 working with efforts and scientific temperament* 3 ¢ bl
The students were appropriately involved in design of experiment and
6 plan of work. * L‘] )‘l | L| H
7 | The students were consistent and disciplined with the plan of work* 3|73 |8
The students learned Team work, Presentation and other communication )_1 L‘
8 |skills during the project® ‘,"1 L]
The work presented by all the participants showed good quality
g [rescarch, good scientific temperament and efforts as well as good _Z 0 el Ko
communication skills. #
10 All the material for project was available to students from College .l_,l 11 )_1 ,_’
11 |F inancial aid or funds provided under scheme were adequate* b ) 3
Financial aid or funds provided for attending Faculty Development
12 |Prc:»grams » )1 L’ ‘H LI
Signature of the Teacher




TEACHER'S FEEDBACK FORM(2018-2019)

Name of the Teacher. /M4 «.. Stbaan... Kisdnads... Department.......... Matotraolith ...

OPTIONS RATING
I - Every time 4
2 - Usually ; 3
3 - Ocassionally/Sometimes 2
4 - Rarely 1
5in Never 0
[ S| So Sa|SylS

The topic selected had an applied aspect and is useful for human
welfare*

2 |The topic is interdisciplinary in nature *

3 | The topic is Subject wise in nature *

Slele =

4 | The students leamed new technique/method during this project*

The students were enthusiastic and were interested in learning and
working with efforts and scientific temperament*

(~

The students were appropriately involved in design of experiment and
plan of work. * v

..[_'\t‘\'i'-rff)-"r:

7 |The students were consistent and disciplined with the plan of work*

The students learned Team work, Presentation and other communication
skills during the project* :

The work presented by all the participants showed good quality
g |research, good scientific temperament and efforts as well as good
communication skills. *

N | [T

g All the material for project was available to students from College

el o I i o L e ol ol

=W

11 |Financial aid or funds provided under scheme were adequate*

Wi s | o [T [T | (W e o

\E‘Qq;_- e o N

Financial aid or funds provided for attending Faculty Development
Programs. *

-.s:'-:':-'&"_r_'{‘—r' = | T |r e |

o
=

Signaférvﬁﬁﬁé’i‘eacher
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FEEDBACK FORM FOR ALUMNI
Name: naﬂéh_ﬂ, Year of Study __ 20|/ Department/Class M-fq 2)

Need of syllabus updation *
Agree
il.  Disagree
i, Strongly Agree
iv.  Strongly Disagree
Course content is interesting *
i, Agree
il Disagree
AT Strongly Agree
iv. Strongly Disagree
Course curriculum intellectually stimulate you *
i Agree
il Disagree
7 Strongly Agree
iv. Strongly Disagree
Course curriculum fulfilling your expectations *

~ Agree
ii. Disagree
il Strongly Agree

iv. Strongly Disagree
Programme help in developing your personality *

' Agree
i, Disagree
iii. Strongly Agree
v, Strongly Disagree
Courses meet contemporary requirements *
i. Agree
ii. Disagree

T Strongly Agree
iv, Strongly Disagree
Reading material regarding curriculum is easily available *
AT Agree
il. Disagree
“iii.  Strongly Agree
iv.  Strongly Disagree
8. Syllabus enhances employability *
i. Apree
il Disagree
AT Strongly Agree
iv.  Strongly Disagree
9. Supggestions if any :

Signature
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FEEDBACK FORM FOR ALUMNI
Name:_La Ut Year of Study _ 2.0 { B - Iliﬁgpartmentftlass M-S¢c Ph 'Z/SI (]

Need of syllabus updation *
T Agree
1. Disagree
il Strongly Agree
iv.  Strongly Disagree
Course content is interesting *
},f Agree
ii. Disagree
iii. Strongly Agree
v, Strongly Disagree
Course curriculum intellectually stimulate you *
" Agree
ii, Disagree
i, Strongly Agree
iv. Stwrongly Disagree
Course curriculum fulfilling your expectations *

i. Agree
ii. Disagree
T Strongly Agree
iv. Strongly Disagree
Programme help in developing your personality *
i Agree
ii. Disagree

it Strongly Agree
v, Strongly Disagree
Courses meet contemporary requirements ¥
el Agree
il Disagree
iii. Strongly Agree
1v. Strongly Disagree
Reading material regarding curriculum is casily available *
i Agree
ii.  Disagree
ili.  Strongly Agree
iv.  Strongly Disagree
8. Syllabus enhances employability *
~t—  Agree
i, Disagree
i, Strongly Agree
iv.  Strongly Disagree
9, Suggestions if any :

Emn ourage PeH dPaWj’ I&M“’Fﬂg .

S&gﬁ:j{re
2
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FEEDBACK FORM FOR ALUMNI
Name:N ;m Year of Study 2o IS Department/Class__M- ﬂ "O)

Need of syllabus updation *
f Agree
il,  Disagree
iii.  Swongly Agree
iv,  Strongly Disagree
Course content is interesting *

i Agree
il Disagree
AT Strongly Agree
iv. Strongly Disagree
Course curriculum intellectually stimulate you *
I Agree
iii. Disagree
_#fT Strongly Agree
iv. Strongly Disagree
Course curriculum fulfilling your expectations *
i, Agree
ii. Disagree ;

At Strongly Agree
iv. Strongly Disagree
Programme help in developing your personality *

Agree
it Disagree
i1, Strongly Agree
v, Strongly Disagree
Courses meet contemporary requirements *
A, Agree
ii. Disagree '
iii. Strongly Agree

iv. Strongly Disagree
Reading material regarding curriculum is easily available *

] Agree
iil.  Disagree
iii.  Strongly Agree
iv.  Strongly Disagree

8. Syllabus enhances employability *
i Agree "
il. Disagree
Afl.  Strongly Agree
iv.  Strongly Disagree

9. Suggestions if any :

Sigr@e/'
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FEEDBACK FORM FOR &LUMNI

Name: Q;._"I a1y Year of Study 2p g—' |9 Department/Class Mgﬁ E) @o&hco\ﬂ

Need of syllabus updation *
" Agree
ii.  Disagree
iii.  Strongly Agree
iv.  Strongly Disagree
Course content is interesting *
J— Agree
ii. Disagree
iii. Strongly Agree
iv. Strongly Disagree
Course curriculum intellectually stimulate you *
& Agree
il Disagree
iii, Strongly Agree
v, Strongly Disagree
Course curriculum fulfilling vour expectations *
i. Agree
il Disagree
ith Strongly Agree
iv. Strongly Disagree
Programme help in developing your personality *

I Agree
i, Disagree
W Strongly Agree
v. Strongly Disagree
Courses meet contemporary requirements *
= Agree
ii. Disagree
iii. Strongly Agree
iv. Strongly Disagree
Reading material regarding curriculum is easily available *
i Agree

ii.  Disagree
(m/ Strongly Agree
iv.  Strongly Disagree
8, Syllabus enhances employability *
1 Agree
ii. Disagree
ill—"Strongly Agree
iv.  Strongly Disagree
9. Suggestions if any :

Stiehes

Cowrdr ant. \wbio prankc Lok fwper —dopay) nendel

MJVVCJWJH yhe s rualad cx/{p’#rmhcl‘,

Mﬁkr}dfan amd convenrshons slheuls Zie QV\QDL()LA?}QL Fo

SiE%\_Lﬁ’e‘?



FEEDBACK FORM FOR ALUMNI
Name; E“Q }ﬂ s d Year of Study 2a1&- |9 Départment."Class m-A ( r&ﬂ i

1. Need of syllabus updation *
i Agree
ii.  Disagree
u/ Strongly Agree
iv.,  Strongly Disagree
Course content is interesting *
i Agree
il Disagree
V Strongly Agree
iv. Strongly Disagree
3 Course curriculum intellectually stimulate you *
i. Agree
ii. Disagree
Strongly Agree
iv. Strongly Disagree
4, Course cugriculum fulfilling your expectations *
i Agree .
ii. Disagree
il Strongly Agree
iv. Strongly Disagree
3. Programme help in developing your personality *
i Agree
il. Disagree
Wl Strongly Agree
V. Strongly Disagree
6. Courses mget contemporary requirements *
Vr; Agree 5
ii. Disagree
iii. Strongly Agree
iv. Strongly Disagree
e Reading material regarding curriculum is casily available *
i. Agree
ii. Disagree
Strongly Agree
iv.  Strongly Disagree
8. Syllabus enhances employability *
i Agree
if. Disagree
Strongly Agree
.  Strongly Disagree
9. Suggestions if any :

=]




3if3rsmmas widdas Bi#/ Parents Feedback Form

I fargzmeff &r 13 | NAME OF THE STUDENT:

Andil

&9/ BATCH:
20(@ «~2cao

Tawar /Subject:

Mise Phaseds

HTFHTGE FT A / Name of the Parent: M,g' . HR(T%F

ST AR TREA T ApTReErerr & | & 4 F YAR T Feaiche i ! | BT, 2 HIW, 3 0T 4T 4 afear
Wi ¥ T &/ Please rate the college for the following parameters given below in a scale of 1 to 4 where 1 is Poor, 2 is
Average, 3 is Good and 4 is

eI 96l /a.  Basic aspects

Emical
S.NO

96 / PARAMETERS

itwa
AVERAGE

e POOR

I=al
GOOD

wfea
EXCELLENT

WRITE S GIATEoT Administrative

facilitation

AR HIATer ¥ #gg/ Help from

college office

YT T 4/ Performance of

teachers

ARTEAS AT Sl Y& ST Practical
Knowledge imparted

T S AT/ Quality of
Teaching

FETRITET 1 HTURET T Lab

infrastructure

oSt @ ST AFER=/ Placement

& Career guid

qRag= Transportation

&&5/ Canteen

Fe-FTeramHT afata el Extracurricular

activities

Wi‘a{ﬁm‘(’uf Medical Facilities

LTV Security

13.

?T'I'mﬁﬂ'f Overall exposure

%ol TP/ Total Score

4
Lo
a

=

H’Wﬁﬁ_ﬁ%ﬁa;f b. Curricular aspects:

14,

ward is
satisfied compared to other engineering
colleges

Heldgdred | g & a1g fagardl &
A A 914 §5 ©/ After joining the
institution, technical

knowledge has improved to your ward

T &/ Satisfied with the academic
results of
our institution.

FAN HglaeaTend & Jecenrerd F gadl

g3t & e @i & / Library and

industry powered centre

facilities for the courses are more than
adequate in our Institution,




iwas 7iadas B/ Parents Feedback Form

Farezmef &7 AH / NAME OF THE STUDENT:

Sandeeh

&%/ BATCH:

208-20)0

T /Subject: }

FfRTEF FTAH/ Name/of the Parent: .‘Su Feg h |<U/h’1a ¥

T srafeiere TREATS o FRTAEATEr i | 9 4 & YA W seicier ¥ oi57 | T, 2 31, 3 3700 w4 afear @

e fRier Y T %/ Please rate the college for the following parameters given below in a scale of 1 to 4 where 1 is Poor, 2 is

Average, 3is Good and 4 is

Chemishuy
d

HAAHT 9601/ a. Basic aspects

EIC qﬁf PARAMETERS 1|/ POOR 3?‘!87—[." S ml'r
S.NO AVERAGE GOOD EXCELLENT
1. werafee ﬁﬁﬂﬁ?{ﬂﬂ Administrative
facilitation '\/
2. HerfaeTera FRIEE § #ge/ Help from
college office I \/
3. HERTYRT T &/ Performance of e
teachers
4 YAlaTTcHe 71 T Fel=] FLA Practical
Knowledge imparted =
5. HEAY ohT A[UTETl/ Quality of
Teaching i ‘
6. YHTTRITET T TS FEa= Lab i
infrastructure
7. oI T USTTR ARTERT/ Placement
& Career guidance } e
8. 9@/ Transportation (e
9. &€=/ Canteen W
10. HE-H e afafaf®al Extracurricular
activities L/
11 Wﬁﬁtﬁl Medical Facilities w?
12. T/ Security . v
13, el WaeTe/ Overall exposure e

el T Tatal Score

ERILDET R 3:? g/ b. Curricular aspects:

14. HeracaTerEt ST qe-T # [mear
I T Sl TR S
TGT &)/ Curriculum delivery to your
ward is
satisfied compared to other engineering
colleges

\

15, FEHEETerar # s+l & a1 faeame &
A G §E B/ After joining the
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CHHOTU RAM ARYA COLLEGE

Website: www.cracollegesonepat.org
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Established in 1951

Feedback Committee
Year 2019-20
Notice
27/07/2019

All the members of Feedback Committee are hereby informed that the
meeting of committee will be held on Tuesday, 30/07/2019 at 10:30 AM in the
IQAC Room. All committee members are instructed to be present in time for the

same.

Agenda:

® To confirm the minutes of the last meeting,
® To discuss about feedback on syllabus in the academic year 2019-20.
® To decide the period of collecting the feedback from the stakeholders.

® To discuss the issues raised in zero session.

v

Dr. ]. S Phor

Principal




Feedback Committee
Year 2019-20
Minutes of the Meeting

The meeting of the feedback committee members has been held on Monday,
30/07/2019 at 10:30 AM in the IQAC Room. The lollowing committee members
were present for the meeting.

e Dr.].S. Phor

e Dr. Naresh Rathee
e Mr. R.R. Chahal

e My, Saush Rathee

e Ms. Sushila
Minutes of meeting:

e Dr. I.S. Phor, the head of the Feedback Commiitee welcomed all the
committee members,

* With the consent of the head, the minutes of the last meeting have been
conlirmed.

¢ Decided to collect the feedback of the academic year 2017-18 from the
stakeholders.

e The respousibility of collecting the feedback was given to the departments.

e Mr. R.R. Chahal proposed the vote of thanks.

Signature ol the Members:
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CHHOTU RAM ARYA COLLEGE

(Affiliated to M.D.University, Rohtak)
SONEPAT-131001 (HARYANA)

Ref. No. CRAL.[ 585 1...... natad...@&[aaﬂ?p...

Action Taken Report On Student’s Feedback

2019-2020

The feedback for overall areas has been taken from the students for every year. Based on
this feedback and suggestions related to curriculum and infrastructure from students, parents,
teachers and alumni the following actions were taken:

I. New computers and updated software were installed in the college for smooth
functioning of activities.

2. Internet facilities were upgraded in the college campus from time to time,

3. Extra competitive exam guidance and career guidance lectures were conducted and
reading material on these areas is included in library,

4. Teachers were asked to undertake more experiential teaching learning process and to use

Power-Point presentations for enhancing teaching learning experience.

It was conveyed to the teachers that they will complete their syllabus on time.

The evaluation process of internal exam as well as practical exam will be impartial.

Extension activities for social and environment sensitization are conducted.

There could be routine interactive sessions between students and alumnae.

5
6.
7.
8.
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Teacher's Feedback Form (2019-2020)

) x ; - .
Name of the Teacher Dn’ f\}f\f eLh f\qu'_lw Department "< ’\\?)f/t‘l}'\

-

54

IrD’I’ﬁLV\ ﬂf'\;ﬁ.f‘ 52: 83

55 86

OPTIONS

RATING

1 - Every time

2 - Usually

3 - Occasionally/Sometimes

4 - Rarely

5 - Never

5.No.

51

LN (=1 L | S PE R

S5

The topic selected has an applied aspect and s useful for human
welfare®

75

ra

The topic is interdisciplinary *

The topic is Subject wise *

The students learned new techniques/methods during the
project/teaching-learning process™®

W E e | £

The students were enthusiastic and were interested in learning and
working with efforts and scientific temperament®

&=

¢ lw (£

The students were appropriately involved in the design of the
experiment and plan of work.® (only for Practical Subjects).

=<

The students were consistent and disciplined with the plan of work
during the teaching-learning process or project work.*

The students learned Teamwork, Presentation, and other
communication skills during the project/teaching-learning process.*

The work presented by all the participants showed good quality
research, good scientific temperament, and efforts as well as good
communication skills.* (only for Practical Subjects).

All the material/support for the project/teaching process was
available to students from the College side*

Financial aid or funds provided under the scheme were adequate®

Financial aid or funds provided for attending Faculty Development

Programs.*

X

Sighatur of the Teacher




Teacher's Feedback Form (2019-2020)

Name of the Teacher Mg fc?ww_;él Department ln’ t&')’f A
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54 55 56
OPTIONS RATING
1 - Every time 4
2 - Usually 3
3 - Occasionally/Sometimes 2
4 - Rarely 1
5 - Never 0
§.No. 51 |82 |83 |S4 |85

The topic selected has an applied aspect and is useful for human
welfare®

=]

The topic is interdisciplinary *

3 | The topic is Subject wise *

4 | The students learned new techniques/methods during the
project/teaching-learning process*

The students were enthusiastic and were interested in learning and
working with efforts and scientific temperament®

The students were appropriately involved in the design of the
experiment and plan of work.* (only for Pragtical Subjects).

The students were consistent and disciplined with the plan of work
during the teaching-learning process or project work.*

The students learned Teamwork, Presentation, and other
communication skills during the project/teaching-leaming process.*
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The work presented by all the participants showed good quality
9 |research, good scientific temperament, and efforts as well as good
communication skills.* (only for Practical Subjects).

B

-

All the material/support for the project/teaching process was
available to students from the College side*

-

11 |Financial aid or funds provided under the scheme were adequate®

| W | o
<

Financial aid or funds provided for attending Faculty Development
Programs.*
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Signatur%t]l] e Teacher




Teacher's Feedback Form (2019-2020)
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S5

The topic selected has an applied aspect and is useful for human
welfare®

The topic is interdisciplinary *

et

The topic is Subject wise *

4 | The students learned new techniques/methods during the
project/teaching-learning process®

< Klco| <

The students were enthusiastic and were interested in learning and
working with efforts and scientific temperament*

The students were appropriately involved in the design of the
experiment and plan of work.* (only for Practical Subjects).

The students were consistent and disciplined with the plan of work
during the teaching-learning process or project work.*

The students learned Teamwork, Presentation, and other
communication skills during the project/teaching-learning process.®

The work presented by all the participants showed goed quality
9 |research, good scientific temperament, and efforts as well as good
communication skills.* (only for Practical Subjects).
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All the material/support for the project/teaching process was
available to students from the College side®

11 |Financial aid or funds provided under the scheme were adequate®
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Financial aid or funds provided for attending Faculty Development
Programs.*
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Teacher's Feedback Form (2017-2018)
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The topic is interdisciplinary *

3 |The topic is Subject wise *

4 | The students learned new techniques/methods during the
project/teaching-learning process®

The students were enthusiastic and were interested in learning and
working with efforts and scientific temperament®
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The students were appropriately invelved ii: the design of the -
experiment and plan of work.* (only for Practical Subjects).

The students were consistent and disciplined with the plan of work
during the teaching-learning process or project work.*

D

The students learned Teamwork, Presentation, and other
communication skills during the project/teaching-learning process.*

The work presented by all the participants showed good quality
9 |research. good scientific temperament, and zfforts as well as good
communication skills.* (only for Practical Subjects). ;

2. | == | B
-5

All the material/support for the project/teaching process was
available to students from the College side*

-
= of

11 |Financial aid or funds provided under the scheme were adequate* Y

i
Nl | W | T |=
w < e vy | = |t

Financial aid or funds provided for attending Faculty Development 3 3
Programs.*

ot

Signature of the Teacher
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FEEDBACK FORM FOR ALUMNI
Name: ﬁg WYAYL  Yearof Study 2019 - 20 Départment/class_[]*S$C Pin ‘a”ﬁ cd

Need of syllabus updation *
Agree
il.  Disagree
i, Strongly Agree
iv.  Strongly Disagree
Course content is interesting *
i Agree
. Disagree
JiT Strongly Agree
iv. Strongly Disagree
Course curriculum intellectually stimulate you *
i Agree
il Disagree
T Strongly Agree
iv. Strongly Disagree
Course curriculum fulfilling your expectations *

v\ Agree
ii. Disagree
ili. Strongly Agree

iv. Strongly Disagree
Programme help in developing your personality *

A* Agree
il. Disagree
ill. Strongly Agree

v. Strongly Disagree
Courses meet contemporary requirements *
I Agree
i, Disagree
s, Strongly Agree
iv. Strongly Disagree
Reading material regarding curriculum is easily available
T Agree
ii. Disagree
iii.  Strongly Agree
iv.  Strongly Disagree
8. Syllabus enhances employability *
i. Agree
ii. Disagree
AT, Strongly Agree
iv.  Strongly Disagree
9. Suggestions if any :

=

Oﬂrru-«{}b FHeldl A pa-

Signature

Raview



FEEDBACK FORM FOR ALUMNI
Name: V‘p‘ 'F Year of Study 20[9-20 Department/Class mﬂ lE ) C{@.

Need of syllabus updation *

i Agree
ii.  Disagree
i, Strongly Agree

iv.  Strongly Disagree
Course content is interesting *

Agree
il. Disagree
1ii. Strongly Agree
iv. Strongly Disagree
Course curriculum intellectally stimulate you *
i. Agree
il Disagree
. AfD Strongly Agree
iv., Swrongly Disagree
Course curriculum fulfilling your expectations *
i Agree
il Disagree

Pt Strongly Agree
iv. Strongly Disagree
Programme help in developing your personality *
i. Agree
2 Disagree
T Strongly Agree
iv. Strongly Disagree
Courses meet contemporary requirements ®

" Agree

L. Disagree
iii. Strongly Agree
iv, Strongly Disagree
Reading material regarding curriculum is easily available *
i Agree
il. Disagree

o Strongly Agree
iv.  Strongly Disagree

8. Syllabus e ces cmployability *
u':)hm Agree

il. Disagree

. Strongly Agree

iv.  Strongly Disagree
9. Suggestions if any :

NA

e
SiQature
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FEEDBACK FORM FOR ALUMNI
Name:. rpomkgég';“ Year of Study 2019-2u) 0 Dlepartmenth]ass M & banad J':E;'-{

Need of syllabus updation *
.. Agree
ii.  Disagree
il Strongly Agree
iv.  Strongly Disagree
Course content is interesting *
Agree
il. Disagree
i, Strongly Agree
iv. Strongly Disagree
Course curriculum intellectually stimulate you *
L Agree
il Disagree
iii. Strongly Agree
iv. Strongly Disagrec
Course curriculum fulfilling your expectations *
i. Agree :
il Disagree
W, Strongly Agree
iv. Strongly Disagree
Programme help in developing your personality #
i Agree
il Disagree
ik~ Swrongly Agree
iv, Strongly Disagree
Courses meet contemporary requirements *
i Agree ’
il. Disagree
iii. Strongly Agree
V. Strongly Disagree
Reading material regarding curriculum is easily available *
Li./at Agree
il Disagree
i, Strongly Agree
iv.  Strongly Disagree
8. Syllabus enhances employability *
ki Agree
ii. Disagree
M/ Strongly Agree
iv.  Strongly Disagree
9. Suggestions if any :

(Wcﬂu.{‘t PlQ(gw;\q_y\:t-’ d¥ive s




FEEDBACK FORM FOR ALUMNI
Name:_&)ﬂ& Year of Study _ 2> 2| Department/Class !: . C—M

Need of syllabus updation *
i Agree
ii.  Disagree
iii.  Strongly Agree
iv. Strongly Disagree
Course content is interesting *
i Agree
il. Disagree
i Strongly Agree
iv. Strongly Disagree
Caurse curriculum intellectually stimulate you *
i Agree
il. Disagree
\,m/ Strongly Agree
v, Strongly Disagree
Course curriculum fulfilling your expectations *
i Agree
ii. - Disagree
il Strongly Agree
iv. Strongly Disagree
Programme help in developing your personality *
[ Agree
il. . Disagree
i Strongly Agree
v, Strongly Disagree 3
Courses meet contemporary requirements

[

n

Agree
il Disagree
il Strongly Agree

iv. Strongly Disagree
Reading material regarding cwrriculum is easily available *
Agree

il Disagree

ii.  Strongly Agree

iv.  Strongly Disagree
8. Syllabus enhances employability *

i Agree

il. _Disagree

i Strongly Agree

iv.  Strongly Disagree
9. Suggestions if any :

NI
¢



FEEDBACK FORM FOR ALUMNI
MName: 5 jokih Year of Study 2 03] =92 Department/Class M A (F) (J)Gfe Aciehed.

Need of syllabus updation *
7 Agree
ii. Disagree
iii.  Strongly Agree
T iv.  Strongly Disagree
Course content is interesting * ,
—  Agree
it Disagree
ifi. Strongly Agree
iv. Strongly Disagree
Course curriculum intellectually stimulate you *
L—" Agree
i, Disagree
il Strongly Agree
iv. Strongly Disagree
Course curriculum fulfilling your expectatiors *
Agree
il Disagree
il Strongly Agree
v, Strongly Disagree
Programme help in developing your personality *
" Agree
ii. Disagree
ii. Strongly Agree
iv. Strongly Disagree
Courses meet contemporary requirements *
i Agree
il Disagree
iii,  Strongly Agree
iv, Strongly Disagree
Reading material regarding curriculum is easily available *
i Agree
ii.  Disagree
iii,  Strongly Agree
iv.  Strongly Disagree P
8. Syllabus enhances employability *
i Agree
ii. Disagree
. Strongly Agree
iv.  Strongly Disagree
9. Suggestions if any :

Signature @ y N
%



FEEDBACK FORM FOR ALUMNI
NamEZ_ﬂ&Mﬂ, Yearof Study _2 .~ 2.5 Department/Class . "Q?%;—P&__

Need of syllabus updation *
i Agree
il.  Disagree
iii.  Strongly Agree
iv.  Strongly Disagree

(o8]

Course content is interesting *
i Agree
il. Disagree

Gitil  Strongly Agree
. Strongly Disagree
Course curriculum intellectually stimulate you *

L

i Agree
ii. Disagree :
iii"  Strongly Agree
v, Strongly Disagree
Course curriculum fulfilling your expectations *
i Agree
ii. Disagree
il Strongly Agree
iv. Strongly Disagree
Programme help in developing your personality *
—1 Agree .
il Disagree
il Strongly Agree
iv. Strongly Disagree
6, Courses meel contemporary requirements
i. Agree
il Disagree
(il Strongly Agree
iv. Strongly Disagree
Reading material regarding curriculum is easily available *
-k Agree ;
it Disagree
iii.  Strongly Agree

iv. Strongly Disagree
8. Syllabus enhances employability *
1, Agree
il. Disagree
. Strongly Agree
iv.  Strongly Disagree
9. Suggestions if any :

Ne ¥ /\J—CIM

N



Hidrsmas gfadas BIA/ Parents Feedback Form

gzt #7713/ NAME OF THE STUDENT:

Q(ﬂq

&9/ BATCH:

| Rodh -2s199

=T /Subject:
C_Gm wagh ef

SR 7 A% Name of the Parent: (g Dlags, o dlesy, &47‘34"

ForT Jfa e aRHATS o3 AETReATer &1 | ¥ 4 & Yo oX Fwaie ST S | g, 2 HEe, 3 3o aur 4 g w5
el FR T@T B Please rate the college for the following parameters given below in a scale of | to 4 where 1 is Poor, 2 is
Average, 3 is Good and 4 is excellent

AT 9ge] /a. Basic aspects

LRl 98w/ PARAMETERS WIE POOR et/ e afem
S.NO - AVERAGE GOOD EXCELLENT
L WRIT s GO Administrative -
facilitation ' it
2 AT FETEE W 7SS/ Help from -
college office e
3. TETIERT ST 1A/ Performance of =
teachers il
4. HITIEA e I AT SN Practical 5
Knowledge imparted
S eI T ATEE Quality of L
Teaching
6. SRITRITAT I ST TLT=/ Lab g e
infrastructure
7. RISt g TR HAETE =/ Placement g
& Career guidance
8. 9R@g=1/ Transportation _—
9. #805/ Canteen [
10. He-3iTaemT ATl Extracurricular -
activities .
11, TR YAy Medical Facilities ’ L
12. HIBTI Security ot
I3. Eﬁmﬁ?ﬁ' Qverall exposure o

e FHI Total Score

T OTSIFH § 33 Uge / b. Curricular aspects:

14.

gﬁ'_ai’rﬁm T el 7 Taered
AT ST Vare fRT ST
T@T &)/ Curriculum delivery to your
ward is

satisfied compared to other engineering

colleges
FETaeATaaT § oI5+ & aTe (e %
AT 3 qfa‘ﬁ ¥/ After joining the
institution, fechnical

knowledge has improved to your ward

T i &
E?‘!Q'%.f Satisfied with the academic
results of

our institution.

FAN A QAT @ G

Q3T & & T7e &/ Library and

industry powered centre

facilities for the courses are more than
adequate in our Institution.




FR#Tas 9fda= B8/ Parents Feedback Form

Taremif 7797 / NAME OF THE STUDENT:

fineet

&9/ BATCH:

2020~ 2022

39T /Subject:

37T HHTT & A1H / Name of the Parent; (_Do_}aela_{
Wmmwmﬁa@mﬂm4%¢mﬁww#aﬁ 1 W1, 2 3id, 3 37=e o 4 afgr S

e fRieT FC 6T 87 Please rate the college for the following parameters given below in a scale of 1 to 4 where 1 is Poor, 2 is

Chomisdizg
q

Average, 3is Good and 4 is e

P 95el/ a.  Basic aspects

wAH
S.NO

96/ PARAMETERS

TR POOR

el
AVERAGE

Jearn
GOOD

q EII]."
EXCELLENT

1.

RIS GIAUTFLOT Administrative

facilitation

\/

HETREATHT FATe & 7eg/ Help from

college office

TR KT FEY Performance of

teachers

SN

FATTcHS T I YeleT Sl Practical
Knowledge imparted

\

AT HI IO Quality of
Teaching

TR 1 HTEMSTd /= Lab

infrastructure

FordiieT T U APE e Placement

& Career guidance

9fag=/ Transportation

FE Canteen

AR

He- AT aifafa oAl Extracurricular

activities

FAEL G/ Medical Facilities

&I Security

NS

Ea_o(mi?ﬁ" Overall exposure

el T/ Total Score

EW?G_@'WF b. Curricular aspects:

14,

ward is
satisfled compared to other engineering
colleges,

HgraeaTear § % aTe; TaeaT &
m#qﬁ@% After joining the
institution, technical

knowledge has improved to your ward

TETCHTAY o JehleAId gToTH &
'\qﬁoﬁfﬁ'f Satisfied with the academic
results of

our institution.

FAR ABTIaeATord & TFIRTed a g@a

s & FEaE e/ Library and

industry powered centre

facilities for the courses are more than
adequate in our Institution.




Taras yiadaer Wi/ Parents Feedback Form

WWHTFU NAME OF THE STUDENT: 9 /BATCH:

Shubhern

dodo - 209 4

9% /Subject:
Mocthematiy

TSI T A  Name of the Parent:

Ma. SGIUQJ

g SraTe e TReTH R ARTaeATe @7 1 ¥ 4 & YA O Hpiee iy o6l 1 W, 2 36, 3 37507 T 4 aRar

W& fRTe ¢ 16T &/ Please rate the college for the following parameters given below in a scale of | to 4 where 1 is Poor, 2 is

Average, 3is Good and 4 is excellent

HAHT 98el/ a.  Basic aspects

AT 9g#/ PARAMETERS R POOR A il il
SNO AVERAGE GOOD EXCELLENT
L YR GIAERROT Administrative 1
facilitation
2. HgTfaeare Sierd & #eal Help from - y
college office
3. AT ST HE Performance of
'y T g \/
4, YATIcHS I i WeTe STl Practical Ve
Knowledge imparted
S i
mﬁﬂmr_ﬁﬁ Quality of s
Teaching
6. TRIETRITET T TS TG Lab "
infrastructure '
7. TSI U9 AR/ Placement \/
& Career guidance
8. 9f@gel/ Transportation il
9. e/ Canteen —
10. He-HTERIHT Al Extracurricular el
activities
11 Farey JfAemd/ Medical Facilities ol
12. A/ Security ' v
13. g«wmﬁf Overall exposure po

el TV Total Score

F YTEUFH H 53 98 / b. Curricular aspects:

14. HeTTagaTer T colell 7 agme
TeiTUT TS A Wele T ST
T@T &)/ Curriculum delivery to your
ward is
satisfied compared to other engineering 7
colleges

15, HeTaera & sl & a1a [aaar &
Wﬁﬁﬂ'ﬁ &7 After joining the
institution, fechnical

knowledge has improved to your ward

16. :
Feee § / Satisfied with the academic v
results of
our institution.
7. Wﬂﬁgy’ﬂﬁma{aﬁ
Q3T % ¥ T & / Library and \/

industry powered centre
facilities for the courses are more than
adequate in our Institution.




HiNeas uiAdda Bia/ Parents Feedback Form

Tae@elf &7 #71%T / NAME OF THE STUDENT: &9/ BATCH: TR /Subject;

\ishal D020 — 29 Pslibea) Selende

HTESTES T AH / Name of the Parent: 'pdqab‘m &mah
mmmwmmmammﬁmﬁaﬁ 1 @, 2 AT, 3 30T aur 4 aRar

YR T T &/ Please rate the college for the following parameters given below in a scale of 1 to 4 where 1 is Poor, 2 is
Average, 3is Good and 4 is excellent

HANT UEel/a. Basic aspects

ey s Cirzill

AR x
S.NO il T EER AVERAGE GOOD EXCELLENT

L LRI gﬁwf’ Administrative l/
facilitation

2. Ao e § FEa! Help from ' .
college office

3. HEATTH! T FH14/ Performance of L
teachers

4. SRS TTeHe 71+ & Wee @Al Practical ' e
Knowledge imparted

5. AT T ATECA/ Quality of =
Teaching

6. THIETRITET #hY U TG/ Lab ; e
infrastructure

T TorieieT @ USTR AT/ Placement

& Career guidance

8. 9f@g=1/ Transportation

\

9. FE=/ Canteen

10. HE-HEImHr niaaRgl Extracurricular

activities

NS Y S

11 Wgﬁuﬁf Medical Facilities

1N

12. HLETV Security

13. FA YEeie/ Overall exposure (8] 3

el T Total Score

q WT}'F{EW /'b. Curricular aspects:

14. g‘t FgTTaCATCrAT ehr cIoieTT 3 TaeTt
HeATToT T ST R o
T8I &)/ Curriculum delivery to your /
ward is
satisfied compared to other engineering
collepes

5. FETREATe W ogeT & e [aearen
A H GRS ¥ After joining the
institution, fechnical

knowledge has improved to your ward

16. HETIACTTerd & FHTEHIT GROTH 8§
H?jq%f Satisfied with the academic
results of

our institution.

<Ts

N wmﬁ@aﬂn & T @ gE ‘

GiarT3T & % v & / Library and

industry powered centre /

facilities for the courses are more than
adequate in our Institution,




CHHOTU RAM ARYA COLLEGE

Website: www.cracollegesonepat.org

Sonipatﬂ ]1 3 1001 Email: crasonepat@gmail.com

Established in 1951

Feedback Committee
Year 2022-23

Notice
27fo7/2022

All the members of Feedback Committee are hereby informed that the
meeting of committee will be held on Saturday, 30/07/2022 at 10:00 AM in the IQAC
Room. All committee members are instructed to be present in time for the same.

Agenda:

¢ To confirm the minutes of the last meeting.

e To discuss about feedback on syllabus in the academic year 2022-23.

e To decide the period of collecting the feedback from the stakeholders.
e To discuss the issues raised in zero session.

v
Dr. @E}r/

Principal
(Dr. Narender Si




Feedback Committee
Year 2022-23

Minutes of the Meeting
30/07/2022

The meeting of the feedback committee members has been held on Monday,

30/07/2022 at 10:00 AM in the IQAC Room. The following committee members
were present for the meeting.

Dr. I.S. Phor

Dr. Naresh Rathee
Mr. R.R. Chahal
Mr. Satish Rathee
Ms. Sushila

Minutes of meeting:

Dr. 1.S. Phor, the head of the Feedback Committee welcomed all the
committee members.

With the consent of the head, the minutes of the last meeting have been
confirmed.

Decided to collect the feedback of the academic year 2017-18 from the
stakeholders.

The responsibility of collecting the feedback was given to the departments.
Mr. R.R. Chahal proposed the vote of thanks.




[T CHHOTU RAM ARYA COLLEGE

4 (Affiliated to M.D. University, Rohtak)

SONEPAT-131001 (HARYANA

Estd. 1951

Phone ; 0130-2242925, Fax : 0130-2242925 E-mail : crasonepat@gmail.com Web : www.cracollegesonepat.org

Date. 4= 03—202%

Ref. No. CRA/

T ¥ Wae A gie T et € B e 2022-2023 F

Srerfir: & FT Feedback Form &1 & WXAT 7 T, HIsd
Tfafa & o ST T
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&5+ CHHOTU RAM ARYA COLLEGE

(Affiliated to M.D. University, Rohtak)

SONEPAT-131001 (HARYANA

Ref. No. CRA/...20.6. pate. 04, [08[262.2-

Action Taken Report On Student’s Feedback

2022-2023

The feedback for overall areas has been taken from the students for every year. Based on this
feedback and suggestions related to curriculum and infrastructure from students, parents,

teachers and alumni the following actions were taken:

I. Teachers were suggested to take classes at their scheduled time slots, and classes if
cancelled due to any reasons, to be informed at-least one day prior to the students.

2. Teacher should give complete knowledge of a paper with its scope and importance in
their career.

3. Students were advised to undergo in-plant training, internship/field projects and field
visits to correlate the syllabus and solve the real-world problems.

4. Slow learners and advanced learners are given more attention according to their needs.

5. It was suggested that teachers should record important lectures and provide the recording
to students on classroom.

6. The evaluation of internal exam as well as practical exam will be impartial.

7. It was decided that department shall conduct entrepreneurship or start-ups skills program
in various domain based on the requirement of the stakeholders,

8. Teachers will engage student in extension activities for social and environment

sensitization.
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TEACHER'S FEEDBACK FORM(2022-2023)

Name of the Teacher, Mg jual‘: :

OPTIONS RATING
I - Every time 4

2 - Usually 3

3 - Ocassionally/Sometimes 2

4 - Rarely 1

5 - Never 0

[s.No.

The topic selected had an applied aspect and is useful for human
welfare*

| The topic is interdisciplinary in nature *

Programs. *

3
: Yy ly |yly
3 |The topic is Subject wise in nature * L’ L1 !,’ 14 k
TP . . . . %
4 | The students leamed new technique/method during this project [7 7 LI L’ L’
The students were enthusiastic and were interested in learning and
5 |working with efforts and scientific temperament* 1‘[ L l’] lf H
The students were appropriately involved in design of experiment and
6 plan of work, * L] [7 17 L] y
7 |The students were consistent and disciplined with the plan of work* ]1 4 L{ I'{ b
The students learned Team work, Presentation and other communication
8 |skills during the project* Lf [‘I Lj 2 J—f
] The work presented by all the participants showed good quality
g |research, good scientific temperament and efforts as well as good
communication skills. # [’l b’ LI ] L’
| 10 All the material for project was available to sti.fdeuts from College lﬁl 11 11 L1 1’1
| 11 Financia}_ﬁ)}f ﬁ_.md_s Eowd_ed under scheme were adequate* Ul LU Y L!
12 Financial aid or funds provided for attending Faculty Development

Sign%%lhe Teacher




TEACHER'S FEEDBACK FORM(2022-2023)

Name of the Teacher..‘MS...,S\Am&h\ﬁUh}ﬁ;wDepanmem MO\)("Y\\,

OPTIONS RATING
I - Every time 4
2 - Usually 3
|3 - Ocassionally/Sometimes 2
%4 - Rarely 1
|5 - Never 0
S.No. AT ESHES UIRARS Y

The topic selected had an applied aspect and is useful for human
welfare®

Programs, *

b la |4 &y
2 |The topic is interdisciplinary in nature * Al |= l\. 4
3 |The topic is Subject wise in nature * A | ala s e
4 | The students leamed new technique/method during this projectf = 4 4 Q &
The students were enthusiastic and were interested in learning and )
5 working with efforts and scientific temperament®* [,‘ 4‘ 4 4 4
The students were appropriately involved in design of experiment and )
6 plan of work. * ; 4 & 4 4 [\,
7 | The students were consistent and disciplined with the plan of work* 4 4 & |4 |4
The students learned Team work, Presentation and other communication
8 lskills during the project* ’
P 34 |44
The work presented by all the participants showed good quality
g |research, good scientific temperament and efforts as well as good
‘communication skills. * 4
' ARARAES
10 \All the material for project was available to swidents from College [‘ < 4 1 L‘.
11 |Financial aid or funds provided under scheme were adequate® ZY J\ 4 4 L‘
3 Financial aid or funds provided for attending Faculty Development
SRAPATAL

Signa%rgﬁ»_ﬂﬁffé/\—'fjgﬁlcr




TEACHER'S FEEDBACK FORM(2022-2023)

|OPTIONS RATING
I - Every time 4
2 - Usually 3
3 - Ocassionally/Sometimes 2
4 - Rarely 1
5 - Never 0
S.No.
The topic selected had an applied aspect and is useful for human
L welfare* ; H 1,’ 17 L {7
2 |The topic is interdisciplinary in nature * Y b[| Lj j? ];’
3 | The topic is Subject wise in nature * Y bl yly Lj
4 | The students leamed new technique/method during this project* ly (,, L1 L[ I/]
The students were enthusiastic and were interested in learning and LTt L]
3 working with efforts and scientific temperament* U L{ Lf
The students were appropriately involved in design of experiment and
6 plan of work. * 4 l"l L’I 4 lj
7 |The students were consistent and disciplined with the plan of work* "1 M U 1’( L/]‘
The students learned Team work, Presentation and other commumication
8 | skills during the project*® |4 L’ Lj Lf 9’
The work presented by all the participants showed good quality
g |research, good scientific temperament and efforts as well as good
communication skills, * ’Li H L’ L{ %'
All the material for project was available to students from College
0 o = [3[uylulz
I] Financial aid or funds provided under scheme were adequate* ],( L’ Lf [1_ 4
Financial aid or funds provided for attending Faculty Development
12 Programs. * Lf h Lj Lf lf

Signatu%eacher



TEACHER'S FEEDBACK FORM(2022-2023)

Name of the Teacher. e 541}5'3!\ K‘i.‘.‘???.ﬁepaﬂmem . Cammirte

OPTIONS RATING
I - Every time 4
2 - Usually 3
3 - Ocassionally/Sometimes 2
4 - Rarely 1
5 - Never 0
S.No. 81| 524 S4| Sl S5
The topic selected had an applied aspect and is useful for human L Y
U lwelfare* b |1 | ol s
2 | The topic is interdisciplinary in nature * by | 3| Yyly
T3 : A 5
3_ The topic is Subject wise in nature < |y bl wly
4 | The students leamed new technique/method during this project* bloyly|yl|z
The students were enthusiastic and were interested in learning and
3 working with efforts and scientific temperament* BlhlulypB
. |The students were appropriately involved in design of experiment and i
6 |plan of work. * Gl4 4]y Ly
7 | The students were consistent and disciplined with the plan of work* f bk |y
The students learned Team work, Presentation and other communication 4 ¢ |y
8 Iskills during the project* “ ['1
The work presented by all the participants showed good quality
g |research, good scientific temperament and efforts as well as good Ul 493 U ‘1
communication skills. *
1o |All the material for project was available to students from College 4 b |y Y Ly
11 |Financial aid or funds provided under scheme were adequate* Gy y yly|
Financial aid or funds provided for attending Faculty Development I
12 Programs. * Wik " Y L7

Signatu@fﬁ;’%ggher
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FEEDBACK FORM FOR ALUMNI
Name: l“;&ég e Year of Study Jf‘tﬁ‘&iﬂ,} Department,/Class | é { Fgf SC_‘,)

Need of syllabus updation *
i~ Agree
ii.  Disagree
iii.  Strongly Agree
iv.  Strongly Disagree

Course content is interesting *
i Agree
il. Disagree

i, Strongly Agree
iv, Strongly Disagree

Course eurriculum intellectually stimulate you *
i Agree
il Disagree

iii. Strongly Agree
v, Strongly Disagree

Course cwrriculum fulfilling your expectations *
4 Agree
il Disagree

1i, Strongly Agree
iv. Strongly Disagree

Programme help in developing your personality * e
i Agree
il. Disagree

iit. Strongly Agree
v Strongly Disagree

Courses meet contemporary requirements *
i~ Agree
iL. Disagree

iii. Strongly Agree

iv. Strongly Disagree

Reading material regarding curriculum is easily available *

i Agree

L. Disagree

ii.  Strongly Agree
iv.  Strongly Disagree

8. Syllabus enhances employability *

" Agree

il. Disagree

iii.  Strongly Agree

iv.  Strongly Disagree
9, Suggestions if any :

ek Like foad

Things which need 16 b& improved aie The cavpul environ mewd

which inelude Mﬂkha 9 Aocial Jioupy and b}mufo&'va

20 -

\ishal

“SIEEtUre -




L.

[

L

FEEDBACK FORM FOR ALUMNI
Name: El’.!]dllﬂ Year of Study 20232~ 273 Department/Class .I.!l A fﬂ.}‘a .

Need of syllabus updation *
7 Agree
ii. Disagree
iti.  Strongly Agree
iv.  Strongly Disagree
Course content i8 interesting *
/i.’ Agree
il. Disagree
iii. Strongly Agree
v, Strongly Disagree
Course curriculum intellectually stimulate you *
i Agree
il Disagree
i, Strongly Agree
iv, Strongly Disagree
Course curriculum fulfilling your expectations *
Agrec
ii. Disagree
iii. Strongly Agree
iv. Strongly Disagree
Programme help in developing your personality *
i. Agree
ii. Disagree
AT Strongly Agree
iv. Strongly Disagree
Courses meet contemporary requirements *
1 Agree
ii. Disagree
1. Strongly Agree
iv. Strongly Disagree
Reading material regarding curriculum is casily available *
i Agree '
ii. Disagree
Strongly Agree
iv.  Strongly Disagree
Syllabus enhances employability *
i Agree
i1 Disagree
7 Strongly Agree
iv.  Strongly Disagree
Suggestions if any :

Sign ;}&}:ﬁ/‘}:ﬂ_‘



FEEDBACK FORM FOR ALUMNI

2
Name: bollégaﬂ Year of Study 2022-33 Department/Class i! i 4 Ehlj,&}d:

Need of syllabus updation *
L— Agree
ii.  Disagree
i, Strongly Agree
iv.  Strongly Disagree
Course content is interesting *

4 Agree
i Disagree
iil. Strongly Agree
iv. Strongly Disagree
Course curriculum intellectually stimulate you *
A Agree
ii. Disagree

il Strongly Agree
iv. Strongly Disagree
Course curriculum fulfilling your expectations *
= Agree
il Disagree
iii, Strongly Agree
iv. Strongly Disagree
Programme help in developing your personality *
i Agree
il Disagree
i~ Strongly Agree
iv. Strongly Disagree
Courses meet contemporary requirements *
i, Agree
ii. Disagree
i~ Strongly Agree
iv. Strongly Disagree
Reading material regarding curriculum is easily available *
1, Agree
ii. Disagree
it Strongly Agree
iv.  Strongly Disagree
8. Syllabus enhances employability *
i. Agree
ii, Disagree
b~ Strongly Agree
iv.  Strongly Disagree
9, Suggestions if any ;

ﬂ-"zi"*(‘a.ﬂjc_, winve  Mewg,dial

Signature

B
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PARENTS FEEDBACK FORM

NAME OF THE STUDENT: Royyopsh 'Tu:.iu"q_l BATCH: ‘ER:';NEH Sgn) - 48 | YEAR: SEMESTER:
Nanie of the Parént ¢ Goholhas Dass

Qualification of the parent ¥

Oceupation; Present Postal Address NCPO. ot k&l_ﬂ-"\

Pin Code: - {3028 Phane No:- Mabile No: 9299 € T2Email id:

Please rate the college for the following parameters given below in a scale of 1 to 4 where | is Poor, 2 is Average, 3
iz Good and 4 is excellent. { Mark the rating scale using)

a. Basic aspects

a
z
=]

PARAMETERS POOR AVERAGE GOOD EXCELLENT

RATING

Administrative facilitation —
Help from college office s

Performance of teachers

Practical Knowledge imparted

Quality of Teaching

Lab infrastruciure

Industrial Exposure

|~ || s | —

Placement & Career guidance .

9 Transportation

10 Canteen

11 Extra curricular activities

12 Bank/Post Office

13 Medical Facilities

14 Security

‘\\\\\\\\\\R\\

15 Overall exposure

Total Score

b. Curricular aspects:

Curriculum delivery to your ward is
1 satisfied compared to other engineering
colleges

After joining the institution, technical
knowledge has improved to your ward.

Satisfied with the academic results of
our institution,

4 Library and industry powered centre
facilities for the courses are more than
adequate in our Institution.

5 Assessment pattern is satisfied for your
wards

NS Y] S

A
Does your ward regularly inform you about histher Performance? :J%es.f’N
Did you receive any complaints about your ward from the institution?  ~Yes/No
Whether you are getting information about your ward from the Institutiun:/Yﬁsto
Your suggestions :

)

e of the Parent




PARENTS FEEDBACK FORM

NAME OF THE STUDENT: || T1 SH | BATCH; -i_mwa:u 282)- 23 I YEAR: SEMESTER:
Name of the Parent ¢ BleMBER SINGY
Qualification of the parent : Dl'h
Ouceupation: Present Postal Address VPO Rohal
Pin Code: -[3)4p? Phone No:- Mobile No:~ [ YRS 98-mail id:
Please rate the college for the following parameters given below in a scale of 1 to 4 where 1 is Poor, 2 is Average, 3
is Good and 4 is excellent. ( Mark the rating seale using)
a. Basic aspects
SNO PARAMETERS POOR AVERAGE GOOD EXCELLENT | RATING
1 Administrative facilitation F [
2 | Help from college office b
3 Performance of teachers 2
4 Practical Knowledge imparted [
5 Quality of Teaching e
6 Lab infrastructure Sl
7 Industrial Exposure e
8 Placement & Career guidance
9 Transportation i
10 Canteen . _—
Il Extra curricular activities e
12 | Bank/Post Office L
13 Medical Facilities
14 Security —
15 Overall exposure w
Total Score
b. Curricular aspects:
Curriculum delivery to your ward is
1 satisfied compared to other engineering 7
colleges '
3 After joining the institution, technical 55
knowledge has improved to your ward,
Satisfied with the academic results of
3 our institution, -
4 Library and industry powered centre
facilities for the courses are more than —
adequate in our Institution.
5 Assessment pattern is satisfied for your
wards i > i -~
Does your ward regularly inform you about his/her Performance? /:fgg.-'Nc
Did you receive any complaints about your ward from the institution? - Yes/No

L s b B

Whether you are getting information about your ward from the Institutions¥es/No

Your suggestions : \/r\_,&
A

Signature of the Parent



PARENTS FEEDBACK FORM

NAME OF THE STUDENT: 311, 0 {malt ] BATCH: |—BR:\HEH' Do2)-23 | YEAR: SEMESTER:
T

Name of the Parent i _\E_ﬂrb{&_

Qualification of the parent :

Qccupation: Present Postal Address : H-No Ste 4 oand nJo. 20

Pin Cods: -] 3 | oo | Phane No:- Mobile No:A B0 7649 1Y 2E-mail id:

Please rate the college for the following parameters given below in a scale of 1 to 4 where | is Poor, 2 is Average, 3
is Good and 4 is excellent. { Mark the rating scale using)

a. Basic aspects

5.NO PARAMETERS POOR AVERAGE | . GOOD EXCELLENT | RATING

Administrative facilitation [

Help from college office

Performance of teachers L/

Practical Knowledge imparted

Quality of Teaching 4

Lab infrastructure

Industrial Exposure

oo || wn| B waf paf =

Placement & Career guidance

AV S

=]

Transportation

10 Canteen

s

11 Extra curricular activities

12 | Bank/Post Office

13 Medical Facilities

14 | Security

15 Overall exposure

N

Total Score

b, Curricular aspects:

Curriculum delivery to your ward is
1 satisfied compared to other engineering
colleges

.

After joining the institation, technical
knowledge has improved to your ward, e

(&)

Satisfied with the academic results of
our institution.

Library and industry powered centre
facilities for the courses are more than
adequate in our Institution.

\ [N

5 Assessment pattern is satisfied for your
wards -

Does your ward regularly inform you about his/her Performance? i %&’No
Did you receive any complaints about your ward from the institution? Aes/No
Whether you are getting information about your ward from the Institution: Yes/No
Your suggestions :

e DY

1

Bl ¥V

ign ture of the Parent



PARENTS FEEDBACK FORM
e n——

NAME OF THE STUDENT: Ay} Ke | | BATCH: BRANCH: 69 ) 2027 ] YEAR: l SEMESTER:
Name of the Parent i &HJMU’ .
Qualification of the parent
Oceupition; Present Postal Address
Pin Code: - Phone Mo:- Mobile No:- E-mail id:
Please rate the college for the following parameters given below in a scale of 1 to 4 where 1 is Poor, 2 is Average, 3
is Good and 4 is excellent, ( Mark the rating scale using)
a. Basic aspects
SN0 PARAMETERS POOR AVERAGE GOoD EXCELLENT | RATING
1 Administrative facilitation
2 Help from college office
3 Performance of teachers (=
4 Practical Knowledge imparted -’
k] Quality of Teaching v
[ Lab infrastructure ) -
7 Industrial Exposure (e
[ Placement & Career guidance -
9 Transportation i g
10 Canteen s
11 Extra curricular activities "
12 Bank/Post Office L
13 Medical Facilities s
14 Security s
15 Overall exposure "
Total Score
b. Curricular aspects:
Curriculum delivery to your ward is
1 satisfied compared to other engineering et
colleges
2 After joining the institution, technical e
knowledge has improved to your ward.
3 Satigﬁe&l'l w_ilh the academic results of ey
our institution,
4 Library and industry powered centre ,
facilities for the courses are more than
adequate in our Institution.
5 Assessment pattern is satisfied for your
wards
7
Does your ward regularly inform you about his/her Performance? ¢ Yes/No
Did you receive any complaints about your ward from the institution?. ~ 7 Yes/No

Whether you are getting information about your ward from the Institution:= ¥es/No
Your suggestions :

Lh o L B3

pesl

A
Sigm?ﬁn‘c of the Parent



HTRHATTH Yidddd BIH/ Parents Feedback Form

mmﬁf@aw&mﬁwmmnm

 Feyemefft &r A8/ NAME OF THE STUDENT: #9/BATCH: fawar /Subject:
! M 4
HFHTTR P73 / Name of the Parent: ' E
JagMolan

YT O FpA Y SAET | W, 2 6, 3 Hooraur 4 almrar
waﬁ&amm%f Please rate the college for the following parameters given below in a scale of | to 4 where 1 is Poor, 2 is
Average, 3 is Good and 4 is excellent

HAHT T6el/a. Basic aspects

FHIHR/
S.NO

9gel/ PARAMETERS

Hraar

| POOR
AVERAGE

o afgay
GOOD | EXCELLENT

IRt GiAUTFToT Administrative

facilitation

——

FEIIEATE FHTHEa & e/ Help from

college office

ERATGER! T I/ Performance of

teachers

g
/‘

WRITTE A i 9&Te w1 Practical
Knowledge imparted

:

A Y AOTEAT Quality of
Teaching

SRITTRITET Y MU F=T/ Lab

infrastructure

\[\

T @ U ATe el Placement
& Career guidance

ufi@g=1/ Transportation

FE Canteen

TE-3iftrame TRATATERY Extracurricular

activities

TAELY YUY/ Medical Facilities

V&V Security

el YERTe/ Overall exposure

NN Y S

el TR Total Score

T TSUEH § {3 98] / b. Curricular aspects:

14,

GO e aeTeaT T o o e
Y HeNTIIT AU Slalet T o
TET &)/ Curriculum delivery to your
ward is

satisfied compared to other engineering

[

colleges
; & e gamit &
W#Eﬂ? §§ 3’ [ After joining the
institution, technical

\ \

knowledge has improved to your ward
& HRGHE o &
H'?f»?.' ¥/ Satisfied with the academic
results of
our institution.

\

F QRO d gt
gﬁﬁﬂﬁ'ﬂﬂ'— W;E'H.ibrary and
industry powered centre
facilities for the courses are more than

adequate in our Institution.

%




siffrsmas gfaaas ®i#/ Parents Feedback Form

Teremef &1 #157 / NAME OF THE STUDENT:

Lakchay

&/ BATCH:

20[9— 202

9T /Subject:

HTeas &7 9 / Name of the Parent: Kaé&'n }‘) Kl’)oka}'

FT AT TRAT T AGTAEITER 7 1 4 & JoH1Y o o7eicheT U STET | G, 2 A, 3 30T 7T 4 SR Fr
WETRIT FX TGT & Please rate the college for the following parameters given below in a scale of 1 to 4 where 1 is Poor, 2 is

Average, 3 is Good and 4 is

Chumistay
¢

el Y6el/ a. Basic aspects

(T 5w/ PARAMETERS @ POOR e/ Sl e
S.NO AVERAGE GOOD EXCELLENT

L Wmﬁﬁﬂmﬁ Administrative \/‘
facilitation

2. RIS raierd § Feel Help from ?
college office

3. HEATTHT T 4/ Performance of »
teachers

4. YITeH 7T T SETeT FAN Practical 1
Knowledge imparted

5 FER T OTdeel/ Quality of o
Teaching

6. TRTIIRITET hi HTUSE T Lab : e
infrastructure

T ot 7 Vs ARTESE/ Placement \/
& Career guidance

8. 9R{@§=i/ Transportation ol

9. T/ Canteen I v

10. He-HTEeH Afafaf®al Extracurricular ‘/
activities

1L FATET FAUNG/ Medical Facilities e

12. BT Security y7

13. ‘/)

gﬁmﬁw Overall exposure

el FHRIY Total Score

am#sﬁmx b. Curricular aspects:

14.

AL FARTIAEATeral sl qere 7 raeardf
1 HeATIqoT aTeneT Sere T ST
6T 81/ Curriculum delivery to your
ward is

satisfied compared to other engineering

colleges
W 5[5 o g, FacEme &
911 3 gfe g5 &/ After joining the
institution, fechnical

knowledge has improved to your ward
FETAEATed & JIeATd GIoms

WSz ¥/ Satistied with the academic
results of
our institution.

AN F qEaT
Gferemsif & S 2% & / Library :ﬁﬂ
industry powered centre
facilities for the courses are more than
adequate in our Institution,




HTeTEF wfadas Bi#/ Parents Feedback Form

fremeif TS / NAME OF THE STUDENT:

vishal

&9/ BATCH:

2ol —-202| -

a7 /Subject:

HTRHTEH FT A / Name of the Parent:

Average, 3is Good and 4 is excellent

Kameslq Kumaost
o e TRET o FgTEeETer T 1 ¥ 4 & YA O Hediw U SR | @R, 2 i, 3 srewT aer 4 afar ar
W TRT FT T §/ Please rate the college for the following parameters given below in a scale of 1 to 4 where | is Poor, 2 is

Gesgraphy
v Jd

HAHA 9ge]/a. Basic aspects

FHIB 95 / PARAMETERS @ POOR e/ 3oy ey
S.NO AVERAGE GOOD | EXCELLENT
0 e
SR FRAUTEHoT Administrative o
facilitation
2. HAETTEATA ST § #6g/ Help from et
college office
3 EATTER T I/ Performance of ' T
teachers
4. STeHS AT 1 GeleT ST Practical s 5ot
Knowledge imparted
5 FEATTA T T[T/ Quality of _—
Teaching
6. SATITRITAT T ST T/ Lab -
infrastructure
T TeraiTsteT 7 USTE ATEee/ Placement , s
& Career puid
8. 9@/ Transportation —
9. &&=/ Canteen L
10. HE-ATUHT fATafals Extracurricular «
activities
1L FATE WALTY/ Medical Facilities A
12. HET/ Security =
13. Fel Wadial/ Overall exposure i
el ThIY Total Score b 7
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fagrdf 7 A | NAME OF THE STUDENT:

Bk kuman

#T/BATCH:

219~ a2\

e /Subject:

Mok

H#THHTa 0 AT / Name of the Parent:

Samzhen Singh

T HATATAE ARATT oX AFTCTeT & | 3 4 & 4T R F[pdicheT L Srel | T, 2 37, 3 FTTOT T 4 AT
We el &1 (6T &/ Please rate the college for the following parameters given below in a scale of 1 to 4 where | is Poor, 21is
Average, 3 is Good and 4 is excellent

WQEFLE a. Basic aspects

Frway

A/ el afen
S.NO SR EARAMETI AW EORR AVERAGE GOOD EXCELLENT
L. SRITETRE GRUEROY Administrative T
facilitation
2 wgIfaeATery T ¥ Feg/ Help from : o
college office
3. IEATTR &I FIA/ Performance of ‘_/
teachers
4. ST TeT o 9T Al Practical e
Knowledge imparted
5. AT T IO Quality of i
Teaching
6. TITRTET BT HTTLS{E T/ Lab , T
infrastructure
1 TSt QST AMETERT=/ Placement /
& Career guidance
8. Y@@/ Transportation e ’
* &3/ Canteen v
10. FE-HTEENHT ITATETEIT Extracurricular e
activities
L. TR FRAUTE Medical Facilities v -
12. L&/ Security L
13. F e/ Overall exposure T

Tl TV Total Score
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g’{ FgTTaCATorT T gorel & faedrt
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TET B/ Curriculum delivery to your
ward is

satisfied compared to other engineering
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T @ a3 AT e
AT H qﬁ'gé %7 After joining the
institution, fechnical

knowledge has improved to your ward
& HFGHT 3
Heee ¥/ Satisfied with the academic
results of
our institution.

13
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facilities for the courses are more than
adequate in our Institution.
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fagaref 71 / NAME OF THE STUDENT:

Himansbir

T/ BATCH:

2019 - 2021

e /Subject:

ST T A/ Name of the Parent: MAT  Sdemaleq
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9E I Y 6T &/ Please rate the college for the following parameters given below in a scale of 1 to 4 where 1 is Poor, 2 is
Average, 3is Good and 4 is excellent

HAHd 9eel/a. Basic aspects
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9ge/ PARAMETERS

1"/ POOR

e
AVERAGE
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GOOD

afean

EXCELLENT

TRITAH AT Administrative

facilitation

HETTAeTToT FET | #ES/ Help from
college office

FEATYH T FHA/ Performance of

teachers

S TEAS A= T Welel FE=1/ Practical

Knowledge imparted

HeAH T AOTECAN Quality of
Teaching

S

TR Y TS T Lab

infrastructure

\

RIS @ Ve AreiA/ Placement
& Career guidance

9f@g=1/ Transportation
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CHHOTU RAM ARYA COLLEGE

Website: www.cracollegesonepat.org

Sonipat-]l 3 1001 Email: crasonepat@gmail.com

Established in 1951

Feedback Committee
Year 2020-21

Notice
23/11/2020

All the members of Feedback Committee are hereby informed that the meeting
of committee will be held on Wednesday, 25/11/2020 at 12:00 PM in the IQAC Room.
All committee members are instructed to be present in time for the same.

Agenda:

e To confirm the minutes of the last meeting,
e To discuss about feedback on syllabus in the academic year 2020-21.
o To decide the period of collecting the feedback from the stakeholders.
s To discuss the issues raised in zero session.

Dr. 357 Phor

Pringcipal _
(Dr. Narender Sing}




Feedback Committee

Year 2020-21
Minutes of the Meeting

The meeting of the feedback committee members has been held on Monday,
25/11/2020 at 12:00 PM in the IQAC Room. The following committee members
were present for the meeting.

Dr.].S.Phor

Dr. Naresh Rathee
Mr. R.R. Chahal
Mr. Satish Rathee
Ms. Sushila

Minutes of meeting:

Dr. J.S. Phor, the head of the Feedback Committee welcomed all the
committee members.

With the consent of the head, the minutes of the last meeting have been
confirmed.

Decided to collect the feedback of the academic year 2017-18 from the
stakeholders.

The responsibility of collecting the feedback was given to the departments.
Mr. R.R. Chahal proposed the vote of thanks.
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"%\ CHHOTU RAM ARYA COLLEGE

(Affiliated to M.D. University, Rohtak)

T SONEPAT-131001 (HARYANA

Esid. 1951
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Action Taken Report On Student’s Feedback
2020-2021

The feedback for overall areas has been taken from the students for every year. Based on
this feedback and suggestions related to curriculum and infrastructure from students, parents,

teachers and alumni the following actions were taken:

I. To fuliil the gap i1 the syllabus and altaining all cousse outcomes, a!l faculty members

were asked to teach content beyond the syllabus with current innovative trends.

!\)

Teachers were suggested to keep at-least one class in 15 days for general discussions with

students so as to make online classes lively.

3. All students should be encouraged & motivated to attend certificate program and value-
added courses.

4, Teachers will utilize projector properly and will use teaching method iike power point,
and different nodel. '

5. It was suggested that teachers should reccrd important lectures and provide the recording
to students on classroom.

6. The evaluation of i 1ternal exam as well as practical exam wili be impartial.

7. It was decided that deparum2nt shall coiduct e-mrepmr;eurship or siart-ups skills program
in various domain based on tha requiremcnfht’the stakeholders. '

8. Teachers will engage studsnt in research project, ficld survey and various outreach

programs.

|\

Principal




STUDENTS' FEEDBACK FORM FOR TEACHERS r_—QQ Qo— 292 f

11:Mc Npols. T2: MC..&@"L‘JJ_ T3 Jl%f\lﬂgﬂ% - Ta_ Mo kam:k?

T5. T6. 17 T8
OPTIONS RATING

1 - Strongly Disagree 0

2 - Disagree 1

3 - Satisfactory 2

4 - Agree 3

5 - Strongly Agree | 4

I. TEACHING-LEARNING PROCESS M 12 3 14|15 |16 |17 T8
a) The teacher provides guidance/counseling in academic and non-

academic matters in/outside the class. * 31333
b) The teacher encourages participation and discussion in class. Yy b
(Teacher-Student, Student-Student) *

¢) The teacher uses modern teaching aids/gadgets, handouts, 1 u (U L.]
suggestion of references, ppts, web resources, etc, *

d) The teacher pays attention to academically weaker students as . MU Y
well. * "
¢) The teacher is regular and punctual in class. * wlululy
) The teacher invites opinion and questions on subject matter from Ua |3 2
students, * )
g) The teacher inspires students for ethical conduct. * Yivuly
h) The teacher does not discriminate students on the basis of caste, ul yl v Lf

class and gender.®

I1. COURSE CONTENT

a) The teacher links the subject to real life experiences and creates
interest in the subject. *

Bl
o

b) The teacher covers the entire syllabus in time. *

¢) The teacher explains the topics efficiently. *

III. EVALUATION PROCESS

a) Periodical assessments are conducted as per schedule. *

e el ¢
L fl I e
s
B e

b) The teacher uses non-traditional methods of evaluation like quiz,
seminars, assignments, classroom presentations/participation (or
any other method).

¢) Teacher does not discriminate in intemal assessment?

¢) For better academic performance, do you think you need? *

1. More lectures by experts

2. To write more assignments

3. Access the intermet more —

4. More books in the library

5, Extra/remedial Classes
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STUDENTS' FEEDBACK FORM FOR TEACHERS .85 9, )

T Me K oanpdla 12 Me !\}ggﬁ’_gg 0 iz PR |
s Me o= 76

T8
OPTIONS RATING
1 - Strongly Disagree 0
2 - Disagree 1
3 - Satisfactory 2
4 - Agree 3
5 - Strongly Agree 4

75 |16 [17 18

3
5]
|
|

L TEACHING-LEARNING PROCESS

a) The teacher provides guidance/counseling in academic and non-
academic matters in/outside the class. *

b) The teacher encourages participation and discussion in class.
(Teacher-Student, Student-Student) *

¢) The teacher uses modern teaching aids/gadgets, handouts,
suggestion of references, ppts, web resources, etc, *

d) The teacher pays attention to academically weaker students as
well, *

€) The teacher is regular and punctual in class. *

f) The teacher invites opinion and questions on subject matter from
students. *

2) The teacher inspires students for ethical conduct. *

h) The teacher does not discriminate students on the basis of caste, -
class and gender.*

I1. COURSE CONTENT

a) The teacher links the subject to real life experiences and creates
interest in the subject. *

b) The teacher covers the entire syllabus in time. *

¢) The teacher explains the topics efficiently. *

I11. EVALUATION PROCESS

a) Periodical assessments are conducted as per schedule. *

b) The teacher uses non-traditional methods of evaluation like quiz,
seminars, assignments, classroom presentations/participation (or
any other method).

¢) Teacher does not discriminate in internal assessment?

¢) For better academic performance, do you think you need? *

W pslE o (e (& s
Nl v el vl S R Do
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[ = N | e e ST s e B
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1. More lectures by experts
2. To write more assignments ]
3. Access the internet more il

4. More books in the library
5. Extra/remedial Classes
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Name of the Teacher fo. /P Rofhue. Department

51

54

Teacher's Feedback Form (2020-2021)

52: 83

Erg LinA
7

55 56

OPTIONS

RATING

| - Every time

2 - Usually

3 - Occasionally/Sometimes

4 - Rarely

5 - Never

5.No.

LR R o | SV [PV N

82

w

55

The topic selected has an applied aspect and is useful for human
welfare® !

(=]

The topic is interdisciplinary *

The topic is Subject wise *

ol Weg 75

The students learned new techniques/methods during the
project/teaching-learning process* ¢

The students were enthusiastic and were interested in learning and
working with efforts and scientific temperament*

i}

The students were appropriately involved in the design of the
experiment and plan of work.* (only for Practical Subjects).

< |—€ |L [£]|r|C |¥

The students were consistent and disciplined with the plan of work
during the teaching-learning process or project work.*

The students learned Teamwork, Presentation, and other
communication skills during the project/teaching-learning process.*

The work presented by all the participants showed good quality
research, good scientific temperament, and efforts as well as good
communication skills.* (only for Practical Subjects).

w | | o s e Ele|e |B

| L |clw]|<|p
-C__CUQU"_CU\)_CIUO

All the material/support for the project/teaching process was
available to students from the College side*

=5
i
<5

Financial aid or funds provided under the scheme were adequate*

Y
w
o

Financial aid or funds provided for attending Faculty Development
Programs.*

S

Signature of the Teacher




Teacher's Feedback Form (2020-2021)

- =
Name of the Teacher Dﬂ ) "%?,LL/ICL Department H.U"-dﬂ

51 52: 53
54 S5 s6
OPTIONS i RATING
| - Every time
2 - Usually
3 - Occasionally/Sometimes
4 - Rarely
5 - Never
S.No. S1 85

The topic selected has an applied aspect and is useful for human
welfare*

ra

The topic is interdisciplinary *

3 |The topic is Subject wise *

4 | The students learned new techniques/methods during the
project/teaching-learning process™®

The students were enthusiastic and were interested in learning and
working with efforts and scientific temperament™®

The students were appropriately involved in the design of the
experiment and plan of work.* (only for Practical Subjects).

The students were consistent and disciplined with the plan of work
during the teaching-learning process or project work.*

The students learned Teamwork, Presentation, and other
communication skills during the project/teaching-learning process.*

The work presented by all the participants showed good quality
9 |research, good scientific temperament, and efforts as well as good
communication skills.* (only for Practical Subjects).

All the material/support for the project/teaching process was
available to students from the College side®

It |Financial aid or funds provided under the scheme were adequate®*

Financial aid or funds provided for attending Faculty Development
Programs.*

WK || <= |[w < |w < | W lgW < |8lep =]

cwl< W |« |Wl<cc|w| < |W<|W |8
Wv i | << [w w < |[W[< Nis|Ww |8

w W - i< W < | W sy

Signature df/thc Teacher




Name of the Teacher M; Mﬁ:nl].(an

Sk

Teacher’s Feedback Form (2020-2021)

S2; © 53

Department ‘P b\ﬁ/&a Zn

S84

55 56

OPTIONS

RATING

1 - Every time

2 - Usually

3 - Occasionally/Sometimes

4 - Rarely

5 - Never

L (=t b [l [

S.No.

o

w

The topic selected has an applied aspect and is useful for human
welfare®

ra

The topic is interdisciplinary *

The topic is Subject wise *

The students learned new techniques/methods during the
project/teaching-learning process™

The students were enthusiastic and were interested in learning and
working with efforts and scientific temperament*

The students were appropriately involved in the design of the
experiment and plan of work.* (only for Practical Subjects).

W |~ W felod<

The students were consistent and disciplined with the plan of work
during the teaching-learning process or project work.*

The students learned Teamwork, Presentation, and other
communication skills during the project/teaching-learmning process.*

-C‘O\]-C(,J_(—b\)_:(/df

The work presented by all the participants showed good quality
research. good scientific temperament, and efforts as well as good
communication skills.* (only for Practical Subjects).

All the material/support for the project/teaching process was
available to students from the College side*

Financial aid or funds provided under the scheme were adequate®

Financial aid or funds provided for attending Faculty Development

Programs.®

b bl | < |w ke W <= | Gl

c K9l K Jwle o e Jof<o [B

W< |~ |w <
< || W |G

Merks

Sigm;ture of the Teacher




Teacher's Feedback Form (2020-2021)

Name of the Teacher Mg. Needg 28] Department G] 0 rp‘m,bju.,f.
- d

si: 52: s3
$4 S5 56
OPTIONS RATING
1 - Every time
2 - Usually
3 - Occasionally/Sometimes
4 - Rarely
5 - Never
5.No. 51 ([S82 54 |85

The topic selected has an applied aspect and is useful for human
welfare®

b1y

B2

The topic is interdisciplinary *

/A

The topic is Subject wise *

The students learned new techniques/methods during the
project/teaching-learning process*

[

The students were enthusiastic and were interested in learning and
working with efforts and scientific temperament®

W€ MNclx[2lo=mw|a

N ‘-&"\N\?\-\I
W M-
3

The students were appropriately involved in the design of the
experiment and plan of work.* (only for Practical Subjects).

)

The students were consistent and disciplined with the plan of work
during the teaching-learning process or project work.*

Y

T
N
N
W

The students learned Teamwork, Presentation, and other
communication skills during the project/teaching-learning process.*

The work presented by all the participants showed good quality
research, good seientific temperament, and efforts as well as good
communication skills* (only for Practical Subjects).

All the material/support for the project/teaching process was
available to students from the College side*

Financial aid or funds provided under the scheme were adequate*

Financial aid or funds provided for attending Faculty Development

Programs.*

Q[

Signatu@?‘lﬁe Teacher
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FEEDBACK FORM FOR ALUMNI
Name: %'g ? Year of Study s 9a— 21 Department/Class__M- 4. () (Pﬂﬂf hlccg e \ch{‘g/

Need of syllabus updation *
A Agree
ii.  Disagree
ifi.  Strongly Agree
iv.  Strongly Disagree
Course content is interesting *
i Agree
ii. Disagree
T Strongly Agree
iv. Strongly Disagree
Course curriculum intellectually stimulate you *
i Agree
. Disagree
_iiir Strongly Agree
iv. Strongly Disagree
Course curriculum fulfilling your expectations *
AT Agree
i, Disagree
iii., Strongly Agree
iv. Strongly Disagree
Programme help in developing your personality ®
Je Agree !
il. Disagree
iii. Strongly Agree
iv. Strongly Disagree
Courses meet contemporary requirements *
I Agree
k. Disagree
AT, Strongly Agree
iv. Strongly Disagree
Reading material regarding curriculum is casily available *
i, Agree '
il. Disagree
HT Strongly Agree
iv.  Swongly Disagree
8. Syllabus enhances employability *
i Agree
il. Disagree
ili.  Strongly Agree
iv.  Strongly Disagree
9. Suggestions if any :

lagae
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FEEDBACK FORM FOR ALUMNI
Name: !C' &E Year of Study Xﬂaﬂ Department/Class R ﬁ""“f’

Need of syllabus updation *
i Apgree
il. Disagree
i, Strongly Agree
iv.  Strongly Disagree
Course content is interesting *
3 Agree
ii. Disagree
i~ Strongly Agree
. Strongly Disagree
Course curriculum intellectually stimulate you *

1 Agree
it Disagree
ik Swongly Agree
v, Strongly Disagree
Course curriculum fulfilling your expectations *
i Agree
il Disagree
i, Strongly Agree

iv. Strongly Disagree
Programme help in developing your personality *

; Agree
il Disagree
fii Strongly Agree
v, Strongly Disagree
Courses meet contemporary requirements ™
s Agree
il. Disagree
iii. Strongly Agree

v, Strongly Disagree
Reading material regarding curriculum is casily available *
i. Agree
il. Disagree
Uik~ Strongly Agree
iv.  Strongly Disagree
8. Syllabus enhances employability *
L~ Agree
il. Disagree
ii.  Strongly Agree
iv.  Strongly Disagree
9. Suggestions if'any :

Siglé%iy



FEEDBACK F O:RM FOR ALUMNI
Name: Qs |'c!l_-, . Year of Study Ap20-2]  Department/Class J! A (¢ 186 .

l. Need of syllabus updation *
Agree
ii.  Disagree
iii.  Strongly Agree
iv.  Strongly Disagree

2 Course content is interesting *
i Agree
il Disagree
Strongly Agree
iv. Strongly Disagree
3 Course curriculum intellectually stimulate you *
i Agree
it. Disagree

Strongly Agree
iv. Strongly Disagree

4. Cowrse curriculum fulfilling your expectations *
i Agree
ii, Disagree

vf( Strongly Agree
iv. Strongly Disagree
5 Programme help in developing your personality *
i. Agree
ii. Disagree
Strongly Agree
v Strongly Disagree

6. Courses meet contemporary requirements *
j Agree
ii. Disagree
iii. Strongly Agree
iv. Strongly Disagree
7. Reading material regarding curriculum is easily available *
i Agree
ii, o Disagree

fi.  Strongly Agree

iv.  Strongly Disagree
8. Syllabus enhances employability *

i. Agree

ii. »~ Disagree

.  Strongly Agree

iv.  Strongly Disagree
9. Suggestions if any :

ppnd

Sighature &
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FEEDBACK FORM FOR ALUMNI

' 2
MName; Jocrmy Year of Study L3 Department/Class__ (V] L 7 ‘“"{J

8.

9.

Sig

Need of syllabus updation *
AT Agree
ii. Disagree
iii.  Strongly Agree
iv.  Strongly Disagree
Course content is interesting *
j Agree
Disagree
Strongly Agree
iv. Strongly Disagree
Course curriculum intellectually stimulate you *

L Agree
i, Disagree
_iir” Strongly Agree
v, Strongly Disagree
Course curriculum fulfilling your expectations *
i, Agree g
ii. Disagree
_A#HT Strongly Agree
iv. Strongly Disagree
Programme help in developing your personality *
i Agree
il, Disagree

iil. Strongly Agree
iv. Strongly Disagree
Courses meet contemporary requirements *
Agree
if. Disagree
iil. Strongly Agree
iv. Strongly Disagree
Reading material regarding curriculum is easily available *
i Agree .
il. Disagree
Strongly Agree
iv.  Strongly Disagree
Syllabus enhances employability *
T Agree
il Disagree
iii.  Strongly Agree
iv.  Strongly Disagree
Suggestions if any :

ure
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FEEDBACK FORM FOR ALUMNI
Name:_ pML&MH  Year of Study &ﬂ&Q Department/Class__ 17" Corans Jq‘““"ﬁ

Need of syllabus updation *
i, Agree
il.  Disagree
At Strongly Agree
iv.  Strongly Disagree
Course content is interesting *
T Agree
il Disagree
i, Strongly Agree
iv. Strongly Disagree
Course curriculum intellectually stimulate you *
i Agree
il. Disagree
Afl.  Strongly Agree
iv. Strongly Disagree .
Course curriculum fulfilling your expectations *
Agree
il. Disagree
iii, Strongly Agree
iv, Strongly Disagree
Programme help in developing your personality *
i. Agree
i, Disagree
Afl, Swongly Agree
v, Strongly Disagree '
Courses meet contemporary requirements *
i Apgree
ii. Disagree
AT Strongly Agree
iv. Strongly Disagree
Reading material regarding curriculum is casily available *
Agree
ii. Disagree
iii.  Strongly Agree
iv.  Strongly Disagree
8. Syllabus enhances employability *
’i/u Agree
il. Disagree
i, Strongly Agree
iv.  Strongly Disagree
9, Suggestions if any :

Signg%&g'é"w



IrsTas wfAdest Bi#/ Parents Feedback Form

et &7 AH / NAME OF THE STUDENT:

\li jay

&9/ BATCH:

Mo do - do Q&

T /Subject:
Madhemahiy

RITESH FTAH / Name of the Parent: My, Rﬁj Bmiass

o s E aRemdt o AeaeEer i 1 ¥ 4 3 YA oY Hediche U STET | T, 2 HIH, 3 3007 T 4 i H
UG &¥ T o/ Please rate the college for the following pdramelcrs given below in a scale of 1 to 4 where 1 is Poor, 2 is

Average, 3 is Good and 4 is it

FoTT 96l / a. Basic aspects

g e/ PARAMETERS @I/ POOR T o R
S.NO AVERAGE GOOD EXCELLENT
b TR GRTEROT Administrative . s
facilitation
2. HeTaeETe FTATerd § #5g) Help from e
college office
3. ETYT T FT4/ Performance of . e
teachers
4. YA 7T I HeleT Fal Practical L
Knowledge imparted
5. ftm:m &1 IoTEEan Quality of i
B SEIRITET hr AT T Lab a
infrastructure
7. frsTeTr & AT AFETEA/ Placement N
& Career guidance x
8. 9i{@s=/ Transportation /
9. &/ Canteen il
10. Te-3ieem ARl Extracurricular i
activities E o
1. warew GRAEm/ Medical Facilities T
12 Y&V Security v
13. ?va‘i?ﬁi?ﬁ Overall exposure v
ol T/ Total Score !
g UreaEH § 5‘1,3 9gel / b. Curricular aspects:
14, FTTaCATeRT T e 3 Tae@rr
HATIOT QTSR HeleT o o
TwEIE| Curriculum delivery to your \.//
ward is
satisfied pared to other engineering
colleges
15, nﬁ%amaﬁf#a’sﬂﬂi e (aeard &
W#qﬁ‘ﬁ%h&ﬂﬂ]nmwg the ! W
institution, technical
knowledge has improved to your ward
16. FEITACATERT &1 FHICHTT TROTH &
HF‘T,‘E'%.-’ Satisfied with the academic \./
results of
our institution.
17. q

mmﬁgﬂrﬁ

[T & % w2 ¢/ Library and
industry powered centre

facilities for the courses are more than
adequate in our Institution.

\




HiorsEs 9fedes Wi#/ Parents Feedback Form

Tareaeif &7 15 / NAME OF THE STUDENT:

Sangeeta

&9 /BATCH:

fawr /Subject:

miﬁrmﬂ@r@am of the Parent: K() d,})a J
FUAT IR oA R w1 A4 S AR 9T FF=T Y oTel | WU, 2 3id, 3 3reeT auT 4 afEr

Flﬁﬁ &y g %.-’ Please rate the college for the followin, parameters gl\'el] bBlOW in a scale of | to 4 where 1 is POOI’, 2is
£
Average 3is Good and 4ise

2020 2022

Chormistin
S <

HHA 961/ 2. Basic aspects

ﬂﬁ'm‘iﬂf Overall exposure

i 9§/ PARAMETERS @A/ POOR v A st
S.NO AVERAGE GOOD EXCELLENT
L TR S AU Administrative o
facilitation
2. FTfaeares Fraer & 7ee/ Help from _—
college office
3. HELTYRT T HT/ Performance of
teachers
4. YTTCH 1 & WET+T YA Practical
Knowledge imparted il
3. ST T A[oTareE/ Quality of o
Teaching £
6. TRNTRITAT 1 TR T Lab
infrastructure o
7. Ao & SR A9/ Placement
& Career guidance il
8. Oi@g=1/ Transportation v
9. FEY Canteen L
10. e-3femer A fafoml Exwracurricular
activities v
i AT GiAend Medical Facilities it
2. FU&T/ Security v
3. e

el TRV Total Score

T m#aﬁmr b. Curricular aspects:

14,

? TaTtaeaTer & ot A TaerT
AT YT et T oI
@7 %)/ Curriculum delivery to your
ward is

satisfied compared to other engineering

HETACATTAT | ST5e1 & arg el %
9 & R g8 &7 After joining the
institution, fechnical

\

knowledge has improved to your ward
] & IeTeATY SIOTA &
AT ¢ / Satisfied with the academic
results of
our institution.

GHN HETTACTer 7 TEiatord d Gael

Gt & &g gUTCT ¥/ Library and

industry powered centre

facilities for the courses are more than
adequate in our Institution.




ST widwe ®i#/ Parents Feedback Form

T Subject:
(J'Z ;i ‘?/7 q_,!) hvry,_

3T/ BATCH:
2(320 — HEDD,

| Téezmel #7777 / NAME OF THE STUDENT:

Rohl't

3HT3STa S A1 / Name of the Parent;

ﬂgaﬂ' xfﬂa-l'\
Foan srifarae 9wt o) AETRearers 1 1 3 4 3 3 9% et Sy ofg! | @, 2 Hi6e, 3 3reeT aur 4 afar ar

mﬁm%ﬁ Please rate the college for the following parameters given below in a scale of 1 to 4 where 1 is Poor, 2 is

Average, 3 is Good and 4 is excellent

HeTe[d Uge[/a. Basic aspects

HATD!
S.NO

9Gel / PARAMETERS

1| POOR

treaar
AVERAGE

el
GDOD

e
EXCELLENT

L.

FRATHTS FEAUEHIN Administrative

facilitation

=

AEIHCATE e & Aeg/ Help from

college office

HEATT! T FTA/ Performance of

teachers

"
it

TRTcHS T &I el S Practical
Knowledge imparted

e i OTGE Quality of
Teaching

SRATATRITET T HTHRET F=a Lab
infrastructure

TraTe 7 VSR HeERi= Placement

& Career puid

fags/ Transportation

&=/ Canteen

we-3tfemer afafafean Exvacurricular

activities

TARELT GIAEIY/ Medical Facilities

\\R\

&I Security

gﬁrmﬁ?ﬁ Overall exposure

gﬁr@'{f Total Score

14.

ward is
satisfied compared to other engineering

colleges
' ngéamﬂw‘rﬁagﬁé«'mﬁz{mﬁ:

= )
T A & §5 § 7 After joining the
institution, technical

knowledge has improved to your ward

T qRoTH §
T &/ Satisfied with the academic
results of

our institution.

5

FHAN AETTAGATOTT 3 TEITod d G

HFAT3HT & #; TR § / Library and

industry powered centre

facilities for the courses are more than
ad in our Institution.

e |




fismas wfdae B1d/ Parents Feedback Form

&9/ BATCH:
2020— 20272

| Taezmeft #7717 / NAME OF THE STUDENT:

Tavun Fyvashay

9 /Subject:

Ge-praphy

HATHTGS &I ATH / Name of the Parent: BTU A h ShQ?‘ ma
e

FoT s aRATT o AETAeHTery 1 | ¥ 4 F YA OF HeaineT H 5w 1 @, 2 A, 3 3o aur 4 aiEr

We e T T B/ Please rate the college for the following parameters given below in‘a scale of 1 to 4 where 1 is Poor, 2 is

Average, 3is Good and 4 is excellent

FHel# T Y6/ 4. Basic aspects

bl e[/ PARAMETERS W/ POOR it/ FEBl afem
S.NO AVERAGE GOOD EXCELLENT

L TR YRAUTHT Administrative i -
facilitation

3. mamﬁm kaf-reerl Help from (o
college office

3. HEATYRY &1 F1E Performance of xo
teachers

4 YHAMTcHe 3= T Wale FaA1/ Practical L
Knowledge imparted

s_ .
eI Fr aoTEedl/ Quality of .
Teaching £

6. SRITRITET ShT 3TETSId §aal/ Lab -
infrastructure

7. a1 @ TN ARG/ Placement yii
& Career guidance

8. qiYage/ Transportation e

9. 8= Canteen v

10. Tg-3TEEnET AR Extracurricular \/
activities

1. T FAY Medical Facilities v

12. TRET Security (il

13. gﬂ'ﬂﬁ‘éﬂ'f Overall exposure W
le;_e'l'Fﬁ'le Total Score b 3

ERIGTETE] ﬁ\_:r_ﬁ Y& / b. Curricular aspects:

14, HETTACATeRT T ol 3 Taerdn
%l TS YaTe [ o
8T 8]/ Curriculum delivery to your ~
ward is Cl ‘/
satisfied compared to other engineering
colleges
15. FETAEATHA & S5+ o aTe, faemaT &

e 7 gfe g5 & 7 After joining the
institution, fechnical
knowledge has improved to your ward

16. ] & HeIEAHIT THTH §
T &/ Satisfied with the academic /
results of .
our institution.
17. Eﬂl’tnﬁrﬁgf_rfn F TEARAT & GErt
GferaT3it & S A § / Library and

industry powered centre
facilities for the courses are more than
adequate in our Institution,




3rfRermas afcraast Hid/ Parents Feedback Form

fagamef %7 7FH / NAME OF THE STUDENT:

Adibya

a9/ BATCH:

ol 2%,

o /Subject:

f -sc Puﬁua

TG AT/ Name of the Parent: MA -+ Ramesds * K summak

T ST TRAT SR AGHRETER T | 3 4 3 S 9 Haioht L S8 | T, 2 3, 3 ooy a4 4 air 5
TG THe T 18T ¥/ Please rate the college for the following parurnetlers given below in a scale of 1 to 4 where 1 is Poor, 2 is
Average, 3 is Good and 4 is excellent ;

FeTeId Tl / a.  Basic aspects

i/ Hraal k=] afean
5] RS {E POOR
S.NO { PARAMETE AVERAGE GOOD EXCELLENT
I WRITHA GO Administrative ; o
facilitation
2. FgTaedTerd FTerT ¥ HEE/ Help from o
college office
3. 3T &7 I Performance of
o
teachers
4. SRIETCH Aol ! F&TeT &A1/ Practical L
Knowledge imparted
3. AT T IOTaeel Quality of o
Teaching
6. WRATIRITEAT 1 FTUREFT T/ Lab L
infrastructure
7. oriTsTet & S AETEE/ Placement
i kT
& Career e
8. qR&EEw/ Transportation —
9 #E=/ Canteen Ko™
10. TE-HTeemAT AfAfATET Extracurricular o
activities
1. FETE AU/ Medical Facilitics et
12, L&Y/ Security L=
13. G 9ERTH/ Overall exposure o
Fel T/ Total Score o | 0Y5 o]
T UTSg®e § 512 98e[ / b. Curricular aspects:
s 2
14, g’kﬂ?ﬁa‘mﬂa’f #mﬂ 7 g
HelrqeT aragse Hare i 5T
TET &)/ Curriculum delivery to your . /
ward is
satisfied compared to other engineering
15. H T30 & a1g faeareli &
Wﬁq@ﬁ%?Aﬁerjoming the . \/,
institution, fechnical
knowledge has improved to your ward
16. | TR |
HoT &/ Satisfied with the academic e
results of s
our institution.
17.

AR n‘srﬁ?%ﬁvl H TFASTA G gE
g3l & e TS & / Library and
industry powered centre

facilities for the courses are more than

adequate in our Institution.




CHHOTU RAM ARYA COLLEGE
Sonipat_l:;lﬂﬂl Website: www.cracollegesonepat.org

Email: crasonepat@gmail.com
Established in 1951

Feedback Committee

Year 2021-22

Notice

28/09/2021

All the members of Feedback Committee are hereby informed that
the meeting of committee will be held on Thursday, 30/09/2021 at 11:00 AM
in the IQAC Room. All committee members are instructed to be present in
time for the same.

Agenda:

. To confirm the minutes of the last meeting.

° To discuss about feedback on syllabus in the academic year 2021-
22,

° To decide the period of collecting the feedback from the
stakeholders,

° To discuss the issues raised in zero session.

sl
Dr. ].‘ ~Phor

Principal &
(Dr. Narender Sjg¢hi




Feedback Committee

Year 2021-22

Minutes of the Meeting
30/09/2021

The meeting of the feedback commitice members has been held on
Monday, 30/09/2021 at 11:00 AM in the IQAC Room. The following committee
members were present for the meeting,

e Dr [.S. Phor

® Dr. Naresh Rathee
e M RR. Chahal
Mr. Satish Rathee
e Ms. Sushila

Minutes of meeting:

® Dr JS. Phor, the head of the Feedback Committee welcomed all the
committee members,

® With the consent of the head, the minules of the last meeting have been
confirmed.

® Decided to collect the feedback of the academic yvear 2017-18 from the
stakeholders.

¢ The responsibility of collecting the feedback was given to the departments,

® Mr R.R. Chahal proposed the vote of thanks,

e
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.. CHHOTU RAM ARYA COLLEGE

(Affiliated to M.D. University, Rohtak)
i SONEPAT-131001 (HARYANA
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Action Taken Report On Student’'s Feedback
2021-2022

The feedback for overall areas has been taken from the students for every year. Based on
this feedback and suggestions related to curriculum and infrastructure from students, parents,

teachers and alumni the following actions were taken:

1. To fulfil the gap in the syllabus and attaining all course outcomes, all faculty members
were asked to teach content beyond the syllabus with current innovative trends.

2. Teachers were suggested to take doubts of students on Google classroom, in order to
keep the record of doubts clearing.

3. All students should be encouraged & motivated to attend certificate program and value-
added courses.

4. Slow learners and advanced learners are given more attention according to their needs.

5. It was suggested that teachers should record important lectures and provide the recording
to students on classroom.

6. The evaluation of internal exam as well as practical exam will be impartial.

7. It was decided that department shall conduct entrepreneurship or start-ups skills program
in various domain based on the requirement of the stakeholders.

8. Teachers will engage student in extension activities for social and environment

sensitization,
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Pension & C.P.F. Rules
1999/2001 (Affiliated Colleges)

(Copy of Hr. Govt. E.D. Noti. No. G.S.R. 53/H.A. 15/1979/5.4,5 and 16/99 dt. 31.5.99 published

in Haryana Govt. Gazette dt. 31.5.1999as amended vide notification No.

G.S.R.2/H.A.15/1979/Ss. 4, 5, & 16/2001 dt. 24.1.2001 as published in Hr. Govt. Gazette

dt. 24.1.2001 effective from 11.5.1998)
CHAPTER-I

1.  Short title and commencement.—(1) The rules may be called the Haryana Affiliated
Colleges (Pension and Contributory Provident Fund) Rules, 1999.

(2) They shall be deemed to have come into force with effect from the 11th day of May, 1998.
2. Definitions.—In these rules, unless the context otherwise requires:-

*[(a) “aided college” means the college receiving grant-in-aid against duly sanctioned posts from the

Higher Education Department, Haryana]

(aa) “aided sanctioned post” means the post for which grant-in-aid is allowed by Higher Education

(b)
()
(d)
(e)
)
(2
(h)

Directorate, Haryana;

“Act” men as the Haryana Affiliated Colleges (Security of Service) Act 1979 (Act 15 of 1979);
“Department” means Higher Education Department, Haryana;

“Director” means the Director of Higher Education;

“Emoluments” for the purpose of pension mean basic pay plus special pay personally, if any;
Omitted.*

“Form” means form appended to these rules;

“Pay” means the amount drawn monthly by an employee as :-

(i) pay other than special pay or pay granted in lieu of his personal qualifications, which has been
sanctioned for a post held by him substantively or in an officiating capacity or to which he is entitled;

* omitted/substituted vide notification dated 24.1.2001.

@

G

(9]

®

(ii) special pay and personal pay, if any;

(iii) any other emoluments which may specifically be classified as pay by the Government in the case of
Government Employee; and

“Pension” means an amount which an employee shall get as pension [excluding]* gratuity on

attaining the age of superannuation;

“Qualifying Service” means the service that qualifies for pension under these rules. It shall be
reckoned in terms of completed half years, provided that the fraction equal to three months and
above shall be treated as completed half year. However, the qualifying service will be taken into
account with effect from the date an employee starts contribution towards Contributory
Provident Fund,;

“Service” means the service rendered under the provisions of the Haryana Affiliated Colleges
(Security of Service) Act, 1979 (Act 15 of 1979) and rules made thereunder;

The words and expressions used in these rules but not defined, shall have the same meaning as
assigned to them in the Haryana Affiliated Colleges (Security of Service) Act, 1979 (Act 15 of
1979).

CHAPTER-II

3.  Application.—(1) Except as otherwise provided in any rule, and Subject to the condition
that the Managing Committee of Aided College, executes an agreement in Form-I, duly supported
by a resolution of the Managing Committee to abide by the provisions of these rules and the



undertaking of the employee in Form-II and instructions, issued by the Department from time to
time, these rules shall apply to all the employees, who :-

(a) are appointed to the aided sanctioned posts on or after the 11th day of May, 1998; and

(b) were working on aided sanctioned posts immediately before the 11th day of May, 1998 and
continue to work as such thereafter:

Provided that the employees appointed to the aided sanctioned posts:-

(i) before the 11th day of May, 1998 who have attained or will attain the age of superannuation on
or after that date (hereinafter referred to as “existing employees”); and

* omitted/substituted vide notification dated 24.1.2001.

(ii) on or after the 11th May, 1998 and before the publication of these rules shall have the right to
exercise option as to whether to be governed by these rules or not within a period of three months
from the date of publication of these rules in the official Gazette.

(2)  These rules shall not apply to:-
(i) the employees appointed on part time basis against aided sanctioned posts;
(ii) the employees appointed against the posts not sanctioned by the Government;

(iii) the employees who retired from the sanctioned posts before the 11th day of May, 1998 and the
employees who attained the age of superannuation before the said date except those who have
been given extension by the Department after the age of superannuation on sanctioned posts;
and

(iv) the employees employed on a leave gap arrangement, or on adhoc basis, or on contractual basis.
*4, Liability to refund amount of employees share.- Section 4 and 16-

Such of those employees retiring from the 11th day of May, 1998 to the date of publication
of these rules in the Official Gazette, who exercise option to be governed by these rules, will be
required to deposit the full amount of employer's share alongwith interest on such share actually
drawn by the employees at the time of retirement plus 12% interest per annum on this amount to
be calculated from the date of drawl of said amount to the date of deposit with Government.

5.  Retirement benefit.—The following retirement benefits shall be admissible under these
rules, namely :-
(1) Pension :-

(a) Superannuation Pension;

(b) Invalid pension;

(c) Compensatory pension; and

(d) Voluntary Retirement pension/compulsory retirement pension.

(2) Death-cum-retirement gratuity.
(3)  Service gratuity.
(4) Family gratuity.

* As substituted/ammended vide notification dt. 24.1.2001.

CHAPTER-III

6.  Qualifying Service.—The Service of an employee shall qualify for retirement benefits
under these rules as under:-

(i) The service rendered on attaining the age of 18 years on approved post admitted for grant-in-
aid.

*(ii) The service rendered uptill the attainment of superannuation age of sixty years;

(iii) The leave admissible under the Haryana Affiliated Colleges (Security of Service) Rules, 1979
and under instructions issued by the Government from time to time, excluding the leave without
pay and period of suspension, overstayal of leave not subsequently regularised and period of
break in service.

(iv) Service rendered in one or more private affiliated colleges, receiving grant-in-aid under the
same management.



*(v) Service rendered on aided sanctioned post in any aided college in the State of Haryana;

Provided that the official has been appointed through proper channel on aided sanctioned
post and the approval of continuity of service has been obtained from the Director :

Provided further that the Contributory Provident Fund account of the employee in the
previous college continued as such in the subsequent college to which he is transferred or
appointed and there is no break in service or the service condition as modified by the
Government from time to time.

7.  Condonation of interruptions.—In the absence of specific indication to the contrary in the
service record of the employee, an interruption between spells of services rendered by an
employee under the same management may be condoned with the approval of Director; and be
treated as qualifying service for retirement benefits:

Provided that the interruption caused by the resignation, dismissal, removal from service
or due to participation in strike, shall not be condoned.
PENSION

8.  Entitlement for pension..—An employee shall be entitled for Pension under these rules
only after he completes ten years qualifying service.

* As substituted/ammended vide notification dt. 24.1.2001.

9.  Superannuation pension.—*(1) All employees shall be entitled to the superannuation
pension from the date they attain the age of Sixty years.

(2) Pension shall be calculated at the rate of fifty percent of the average pay of the last ten
months. The admissibility of full pension shall be on completion of thirty three years qualifying
service. The amount of pension is to be determined by length of service. The length of qualifying
service for this purpose shall be calculated in terms of completed six monthly period and fraction
of a year equal to three months or more shall be treated as a completed six monthly period. The
formula will be as under :-

10 months Qualifying Service (counted in terms
Average Emoluments of completed half yearly period)
Pension= X
2 66

If the pension so calculated for the qualifying service of thirty three years falls short of Rs.
1275/- (one thousand two hundred seventy five only) the same shall be raised to Rs. 1275/- (one
thousand two hundred seventy five only) in all cases.

10. Invalid pension.—(1) The employees who are declared physically invalid for service
because of bodily and mental infirmity shall be granted invalid pension.

(2) An employee applying for an invalid pension shall submit, a medical certificate of
incapacity from a Medical Board in which a lady doctor shall also be included as a member
thereof whenever any women employee is to be examined.

(3) No medical certificate of incapacity for service shall be granted unless the applicant
produces a letter from the Director directing him to appear before the Medical Board. The
Medical Board shall also be supplied a statement by the Director regarding the age of the
applicant as recorded in his service book.

(4) A brief statement of the medical case and that of the treatment under gone shall be
appended to the application.

(5) A simple certificate that inefficiency is due to old age or natural decay from advancing age,
shall not be sufficient in the case of an employee whose recorded age is less than fifty five years.
* As substituted vide notification dt.24.1.2001

(6) The employee who has been declared invalid shall be relieved from duty from the date of
such declaration by the Medical Board.




11. Compensation Pension.—If employee is discharged by the Management owning to the
abolition of a whole time sanctioned post, he will, unless he is appointed to another post, the
conditions of which are deemed to be at least equal to those of his own, have the option :-
(a) of taking compensation pension or gratuity to which he may be entitled for the service he has
already rendered; or
(b) of accepting another post under the same management committee for which he fulfills the
prescribed qualifications if offered and to continue to count his previous service for pension.
12. Voluntary/Compulsory Retirement.—(1) A retiring pension and retirement gratuity shall
be granted to an employee, who retires voluntarily or is retired compulsorily according to the
length of qualifying service as provided in the succeeding sub-rule.

(2) If the management is of the opinion that it is in public interest to retire an employee for the
reasons to be recorded in writing, it shall have the right by giving the employee concerned, a prior
notice, in writing, of not less than three months to retire him on the date on which he completes
twenty years of qualifying service or on any other date thereafter to be specified in the notice;

Provided that where three months notice is not given or notice for a period less than three
months is given, the employee shall be entitled to claim a sum equivalent to the amount of pay
and allowances at the same rate at which he was drawing immediately before the date of
retirement, for a period of three months or for the period by which such notice falls short of three
months, as the case may be.

(3) If the retirement of the employee may under sub rule-2 is set aside by a Court of law, all
pecuniary liabilities consequent thereto from the date of compulsory retirement upto the date of
his rejoining the post shall devolve on the Management.

(4) An employee may, after giving atleast three months notice in writing to the Management,
retire from service on the date on which he completes twenty years of qualifying service or attains
fifty years of age or on any date thereafter to be specified in the notice.

Provided that no employee under suspension shall retire from service except with the
specific approval of the Director.

(5) While granting proportionate pension to an employee retiring voluntarily under these rules
weightage upto five years would be given as an addition to the qualifying service actually
rendered by him. The grant of weightage of upto five years will, however, be subject to the
following conditions :-

(a) The total qualifying service after allowing the weightage shall not in any event exceed thirty
three years qualifying service and does not go beyond the date of superannuation.

(b) The weightage given under these rules will be only an addition to the qualifying service for
pension and gratuity. It will not entitle the employee retiring voluntarily to any notional fixation
of pay for purpose of calculating the pension and gratuity which will be based on the actual
emoluments calculated with reference to the date of retirement.

13. Service Gratuity.—Where the qualifying service of the employee is less than ten years, the
amount of service gratuity shall be the appropriate amount as set out in the table annexed at
ANNEXURE-I and no pension shall be granted to him.

14. Death-cum-Retirement Gratuity.—An employee who has become eligible for pension
under these rules on his retirement from service, shall be granted additional death-cum-retirement
gratuity as below :-

(a) In case of Group-D employee, 1/4th of his emoluments for each completed six monthly period
of qualifying service subject to a maximum of seventeen and half times of emoluments;

(b) In the case of employees other than Group-D employee 1/4th of the emoluments of an employee
for each completed six monthly period of the qualifying service, subject to a maximum of
sixteen and half times of the emoluments;



(c) The maximum amount of retirement gratuity shall not exceed Rs. 3.50 Lakh in any case.

(d) An employee against whom judicial or departmental proceedings have been instituted shall not
be permitted gratuity during the pendency of proceedings.

*(e) [In the event of death of an employee while in service, the gratuity shall be subject to the
following at the time of his/her death :-
below one year service-two time last pay drawn ;
exceeding one year but not exceeding five year-six times,
exceeding five years but not exceeding twenty-four years-twelve times.
exceeding twenty-four year-DCRG will be determined on the basis of actual service
rendered by the deceased.]
For the purpose of death cum retirement gratuity “family” shall include the following relatives
of the employee :-
(1) wife or wives including judicially separated wife/wives in the case of male employees;
(i1) husband including judicially separated husband in the case of female employee;
(iii) Sons including step children and legally adopted children;
(iv) unmarried and widowed daughters;
(v) brothers below the age of eighteen years and unmarried and widowed sisters including step brothers
and sisters;
(vi) Father including adopted parent in case of individual
(vii) Mother whose personal law permits adoption;
(viii)Married daughters; and
(ix) Children of predeceased son.

**(f) 95% of the amount of gratuity is to be borne by the Government and 5% by the management as
per existing instructions. The management shall pay the total amount of gratuity to the retiree on
the basis of letter of authority issued by the Director and claim 95% of the said amount from the
Government.

Explanation :- The terms "emoluments" for this purpose includes Pay+Dearess Allowance."

15. Family Pension.—(1) In case of death of the employee or pensioner with atleast one year
service, the family pension shall be granted to the family of the deceased employee of the aided
affiliated college at the rate of 30% of pay in all cases subject to minimum of Rs. 1275/- (One
thousand two hundred seventy five rupees) and maximum of 30% of last pay.

(2) In case of death of an employee while in service having more than seven years service or
after retirement before attaining the age of

* Word ‘not’ deleted vide notification dt. 24.1.2001
** Ag added vide notification dt.24.1.2001

65 years, the amount of family pension would be fixed at double the amount of normal family
pension subject to the conditions that such enhanced family pension does not exceed 50% of pay
drawn at the time of death or normal pension as the case may be. This benefit will be available for
a period of seven years or till the deceased would have attained the age of 65 years, whichever is
earlier.

(3) In the event of death after retirement, the family pension at the enhanced rates shall be
payable upto the date on which the deceased employee would have attained the age of sixty five
years, had he survived, or for a period of seven years whichever period is less, but in no case the
amount of family pension shall exceed the pension sanctioned to the employee at the time of
retirement.

For the purpose of Family Pension, “Family” shall include the following relatives of the
employee :-
1. (a) wife;

(b) husband;

(c) minor sons;

(d) unmarried minor daughter and legally adopted child before the date of retirement;



(e) widow/widower upto the date of death or remarriage, whichever is earlier;

(f) Sons/unmarried daughters uptil he/she attains the age of 25 years or starts earning livelihood
which ever is earlier;

(g) A judicially separated wife or husband;

2. Marriage after retirement is *recognised for family pension.
Note :- The term “Child” includes posthumous child of the employee.

CHAPTER-IV

16. Subscription and maintenance of contributory provident fund account.—(1) The
employees shall contribute towards the Contributory Provident Fund at the rate of 10% of basic
pay or any other rate prescribed by the Government from time to time. An employee, may
however, subscribe voluntarily at higher rate than that prescribed by the Government. The fund
shall be regulated in accordance with the procedure as may be specified by the Director from time
to time.

* As Substituted vide notification dt. 24.1.2001

*[(2) The employees share of Contributory Provident Fund will be maintained by the Principal of
the College as per existing policy and instructions issued by the Director.]

17. Transfer of employee's share of contributory provident fund.—*[(1) The employer's
share of Contributory Provident Fund alongwith interest earned per annum would be transferred
to the Director.]

(2) The amount of employer's share of contribution to the Contributory Provident Fund
together with interest required to be refunded or actually refunded shall be recorded in the Service
Book under proper attestation.

(3) The employees who have retired on or after coming into force of these rules and have
already drawn the employer's share of contributory Provident Fund together with interest accrued
thereon and they (or in any case of death of such an employee his legal heirs) are not in a position
to refund the same in cash, may be allowed to adjust the same against the amount of gratuity or
arrears of pension that may be admissible to them. In such cases the employer's share of
Contributory Provident Fund together with interest accrued thereon and they (or in case of death
of such an employee, his legal heirs) are not in a position to refund the same in cash, may be
allowed to adjust the same against the amount of gratuity or arrears of pension that may be
admissible to them. In such cases the employer's share of Contributory Provident Fund together
with interest accrued thereon shall be refunded with twelve percent interest on the amount
actually drawn, calculated from the date of drawl of the said amount to the date of refund or
adjustment and if there still remains any due amount it will be adjusted by non-payment of
pension till recovery of the total amount is adjusted.

(4) the date of drawl and refund of the amount of employer's share together with interest
thereon shall be recorded in the service book and the entry shall be attested after verification by
the Director. The concerned employee or their legal heirs, as the case may be, shall give an
undertaking in writing to the effect that he has no objection to such recovery or adjustment.

* As Substituted vide notification dt. 24.1.2001

*18 Maintenance of Head of Account section 4 and 16.- (1) The employer share shall be
deposited under the Head "0071-Contribution and Recoveries towards pension and other
retirement benefits-01-Civil-101-subscription and contributions - Employer share of Contributory
Provident Fund of Aided Colleges.

(2) The Head of Account as specified in sub-rule (1) shall comprise:-



(a) the amount of employers share including that of Government share given in the shape of grant-
in-aid upto the date of enforcement of these rules lying in the Contributory Provident Fund
Account;

(b) five per cent of the employers share towards Contributory Provident Fund contributed on or
after the date of enforcement of these rules;

(c) ninety-five per cent amount of the Government share towards the Contributory Provident Fund
being paid as grant-in-aid to the affiliated aided colleges on or before the date of enforcement of
these rules ;

(d) the amount of interest accrued on the amounts specified above;

(e) any other amount as may be specifically paid by the Government towards this Head of
Account;".

(3) The Government shall make suitable provision in the annual budget, under the Head
"2202-General Education-03 University and other Higher Education-104-Assistance to Non-
Government Colleges and Institutions Retiral Benefits", for making payments of pension to
retirees.

(4) The credit to the head of account shall be made as under :-

Five per cent of the ten per cent of the pay of the employee towards the Contributory
Provident Fund payable by the management shall also be deducted from the grant-in-aid
sanctioned to the private affiliated colleges for crediting the same to the head of account so that
no amount remains pending for recovery from the management.

(5) For the purpose of sub-rule (4) the share of contributory provident fund of the
management towards the retirement benefits under these rules in respect of each employee shall
be deducted from the grant-in-aid.

* As Substituted vide notification dt. 24.1.2001

19. Authority to take action in case of the default.—In case of default or non implementation
by the management of any provision of these rules, the Director shall have the right to deduct any
amount that may be found due to the management out of the amount of grant-in-aid and may
suspend the grant-in-aid to the concerned affiliated college and may also remove the name of
such college from the grant-in-aid list with the prior approval of the Government.

*20 Establishment of cell. Section 4 & 16,—(1) A full-fledged separate cell shall be
established in the office of the Director which shall maintain the complete accounts pertaining to
these rules and also collegewise amount of collection.
(2)  The credit to the account shall be reconciled in the office of Accountant General, Haryana,
monthly so that no discrepancies arise in the account.

21. Depositing of money in pension.—(1) The amount of the Contributory Provident Fund
which becomes due from the Managing Committee on the date of commencement of these rules
shall be deposited in the Fund immediately, failing which the Managing Committee shall be
liable for payment of interest applicable to the Contributory Provident Fund.

#%(2) Omitted.

*22. Mode of payment of pension. Section 4 & 16,- The payment under these rules shall be
made by the department through management on the basis of Pension Payment Order and the
authority letter issued by the Director.

*23. Mode of payment to retiree. Section 4 & 16.—The payment of pension/family pension to
the retiree/family of the deceased employee shall be through the department/management on the
basis of Pension Payment Order. The procedure for making payment of pension/family pension
will be the same as is being adopted for making payment of salary to the staff of aided college.
Other retirement benefits admissible under these rules shall be paid by the Principal of the



College concerned to the retiree/family of the deceased employee after the same is sanctioned by
the Director and a copy of the sanction so made shall be

*  As Substituted vide notification dt. 24.1.2001

#%  Omitted vide notification dt. 24.1.2001conveyed to the Accountant General, Haryana (Accounts
and Entitlement) and the concerned retiree/family of the deceased employee with a copy to the
Principal of the College for making payment through Bank Draft accordingly.

*24. Head of account of expenditure, Section 4.—All payment under these rules shall be made
under the expenditure Head "2202-General-Education-03-University and other Higher Education-
104-Assistant to Non-Government Colleges and institutions retiral benefits.

*25. Head of account of debit expenditure. Section 4 & 16.— The amount of payment made
under Head "2202-General Education-03-University and other Higher Education-104-Assistance
to Non-Government Colleges and institutions retiral benefits." Under separate sub-head against
each retirement benefit actually debited and reconciled in the office of the Accountant General
(Accounts and entitlement).

26. Maintenance of account.—The pension Branch (Aided College) of the office of the
Director shall maintain college wise pension payment orders register showing therein complete
particulars of the employees in whose favour pension payment orders are issued.

*#27. & 28. Omitted.

*29. Application for final payment, Section 4 & 16.—The application for final payment will
be made to the Director who will order the release of final payment.

30. Setting up of committee to review the position of fund.—There shall be a committee
consisting of :-
(i) Secretary to Government of Haryana, Department of Education;
(i1) Secretary to Government of Haryana, Department of Finance;
(iii) The Accountant General (Accounts and Entitlement), Haryana; and
(iv) Director—The committee shall meet at least once in a year to review the position of the fund
and its implementation and also make recommendations to the Government for Budget
provision as required under these rules. The Secretary Education will be the Chairman of the
committee and Director will be its Ex-officio Secretary.

* As Substituted vide notification dt. 24.1.2001
**%  Omitted vide notification dt. 24.1.2001

31. Authority who will have overall control.—The Director shall administer, control and
operate the fund.

32. Audit of account.—The Accountant General (Audit), Haryana, shall audit the individual
account of the fund.

33. Adjustment and recovery of dues.-—(1) The Managing Committee or Principal of the
College shall take steps to assess the dues outstanding against the employee one year before the
date on which he is due to retire on superannuation.

(2) The dues as assessed including those dues which come to the notice subsequently and
which remain outstanding till the date of retirement of the employee, shall be adjusted against the
amount of death-cum-retirement gratuity becoming payable to the employee on his retirement.

(3) When an employee retires from service, an office order shall be issued to that effect by the
Managing Committee and copies thereof shall be endorsed to the Director.

*(4) The employee shall not be entitled for the benefits available under these rules until the
transfer of (employer's share) of his Contributory Provident Fund alongwith interest to relevant
head account.



34. Power to withhold pension.—The Director shall have the right of withholding or
withdrawing pension or any part of it, if the pensioner is convicted by Court of law of a serious
crime or is guilty of a grave misconduct or proved in an enquiry conducted by the Government on
or after retirement.

35. Arbitration section.—If any dispute arises between the employee and the Managing
Committee relating to the delay in forwarding the pension papers of the employee, the matter
shall be referred to the Director for decision whose decision shall be final and binding upon the
parties.

36. Interpretation of the rules.—If any question or doubt arises as to the interpretation of
these rules, Government shall decide the same.

*  Ammended Vide notification dt. 24.1.2001

ANNEXURE-I
(See Rule 13)
Completed six-monthly Scale of service
periods of qualifying service gratuity

1 2

1. 12 month's Emoluments
2. 1 month's Emoluments
3. 1-1/2  month's Emoluments
4. 2 month's Emoluments
5. 2-1/2  month's Emoluments
6. 3 month's Emoluments
7. 3-1/2  month's Emoluments
8. 4 month's Emoluments
9. . . . . . . 4-3/8  month's Emoluments
10.. . . . . . 4-3/4  month's Emoluments
.. . . . . . 5-1/8 month's Emoluments
2. . . . . . 5-1/2  month's Emoluments
13... . . . . . 5-7/8  month's Emoluments
4. . . . . . . 6-1/4  month's Emoluments
5.. . . . . . 6-5/8  month's Emoluments
6. . . . . . . 7 month's Emoluments
17. . . . . . . 7-3/8  month's Emoluments
8. . . . . .. 7-3/4  month's Emoluments
19.. . . . . . 8-1/8  month's Emoluments

Form-I [See Rule 3(1)]
(An agreement to be executed by the Managing Committee for the implementation of the retirement
benefits to the employees.)

An agreement made on this ............... day of ........... between Managing Committee (hereinafter
called the, “Management”, which expression shall include its successors of the ONE part and the Governor
of Haryana acting through, ..........cccccocenenee. (hereinafter referred to as the, “Government” of the other part).

Whereas the Government has decided to grant retirement benefit in lieu of Contributory Provident
Fund to the employees of affiliated aided Colleges .......c..cccceuenuee. in accordance with the procedure
specified by the Government and subject to the condition that Management of the concerned affiliated
aided Colleges shall execute an agreement to abide by the provisions of the Haryana Affiliated Colleges
(Pension and Contributory Provident Fund) Rule, 1999, and instructions issued from time to time in this
respect by Government;

And, whereas the Management .........ccccccceceeeuennee. vide Resolution NO. ....cccceeeviiniiinieneennnn. date
................. in fulfilment of the conditions for the grant of retirement benefits in lieu of the Contributory



Fund, has agreed to abide by the provisions of the Haryana affiliated colleges (Pension and Contributory
Provident Fund) Rules, 1999 and instructions issued from time to time by the Government in this regard;

And, whereas the existing employees, heithertofore governed by the Contributory Provident Fund
are to be governed now by the Haryana Affiliated Colleges (Pension and Contributory Provident Fund)
Rule, 1999, stipulating that Management's share and the Government's share of the Contributory Provident
Fund from the date of their admittance to the Contributory Provident Fund alongwith the interest accrued
thereon upto the date of commencement of said rules, are to be transferred to the Director.

And, whereas the Management has also agreed to continue to contribute its share as such of the pay
as may be fixed from time to time by the Director, as contributory provident fund of the employees to the
fund under the Haryana Affiliated Colleges (Pension and Contributory Provident Fund) Rule, 1999 and this
contribution shall be transferred to the Director;

Now, therefore, in pursuance of the said agreement, the Management hereby agrees that it shall duly,
faithfully and punctually perform all the conditions set out in the agreement. In the event of the failure of
the Management to act on the said conditions, the Director shall be entitled to deduct any amount due to the
Management from the amount of the Grant-in-aid being issued to the Management and shall take such
action against the Management as may be deemed proper with in the framework of the Haryana Affiliated
Colleges (Pension and Contributory Provident Fund) Rules 1999.

In witness whereof the parties signed, this deed on the date respectively mentioned against their

signatures.
For and on behalf of the For and on behalf of the
Governor of Haryana Management
1. Signature 1. Signature
2. Name 2. Name
(Block Letters) (Block letters)
3. Date 3. Date

4. Signature

4. Signature

Witness-I Witness-1
Signature Signature
Name Name
Date Date
Designation Designation
Address Address
Witness-1I Witness-11
Signature Signature
Name Name
Date Date
Designation Designation
Address Address
Acknowledgement

Received from Shri/Smt. .....ccccoceriiiriniiniinicnicneene. Designation ......c..cceceeeueennee. Office
.................................................... option and undertaking dated .........c...cc..c......
Date: ..ccocovviieiennne

(With Seal and Full Name in Block Letters)

Form-II [See Rule-3(1)]
UNDERTAKING (In Triplicate)



Having read the instructions issued vide Haryana Government Memo No.
........................................................... date ............ and fully understood the relevant rules as
applicable in my case;

(I)  (a) Tundertake to abide by all the instructions referred to above and as may be amended and issued
from time to time in this regard.

(b) I undertake to refund the amount on account of my and employer's share as worked out by the

Director.
Witness : Signature of the employee
1. Signature
Date Date
Name in full Name in full
(In Block letters) (In Block letters)
Designation

2. Signature
Date
Designation
(Principal)
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1. Total amount of CPF contribution (Management share as well as employees share paid to the
employees).

Date of payment.
Employees share along with interest.

Employer share along with interest.

A

Amount of interest calculated from date of drawl of CPF employer share along with 12%
interest per annum.

6. The exact amount deposited in the govt. treasury.
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PROFORMA No. 1
Name of Institue Code No. .....cccue.
District
1. Name of Employees
2. Father's Name
3. (a) A/CNo:

(b) Code No. :
4. Amt. received fromthe ~ Amount Interest upto the  Total
college as on date of transfer

(i)Employees Share
(i) Employer's Share
Grand Total



5. (1) Total Amt of Employer's
share deposited with DHE vide

Treasury Challan No:-
Date:-
Head of A/c
6. Date of Birth
7. Date of appointment against

sanctioned post i.e. grant in aid
8. Date of confirmation on the post

9. Date of Start of subscription of
C.P.F. Fund

10.  Date of Retirement

11.  Name of Nominee
(Relationship with employee)

12.  Date and amount of Non
Refundable Advance if any taken
from Management

13.  Date and amount of
Refundable advance
Purpose of Advance

14.  Total amount recovered out of
above advance :-

15.  Please tick whether advance taken =~ Employee's share or from
from - Employees or from Employer's share
employer share

Name of The College

To
The Director Higher Education,
Haryana, Chandigarh

No. Date
Sub: Pension Papers of Sh/Smt Ku
Designation Retired On
Sir,
I am  directed to forward herewith the pension  papers of
Sh./Smt./Ku. of this college for further necessary action.
2. The details of dues which will remain outstanding on due date of retirement of the

employees and which need to be recovered out of the amount of death cum retirement
gratuity are indicated below :-
2(A) Recoveries to be made by Management

a) Balance of the house building, conveyance Rs.
and any other advance along with interest.

b) Income Tax deductible at sources Rs.

c) Arrears of license fee for occupation of
college Accommodation Rs.

d) The amount of License fee for occupation
of college accommodation for the permissible period of two months beyond the



2(B)

Encl:

ey
2
3
“
&)

(6)
(N
®)

date of retirement

Rs.
e) Any other recovery not indicated above
with details Rs.
Recoveries to be made by DHE
a) The amount of gratuity to be withheld for
adjustment of unassisted dues, if any Rs.
b) Amount of gratuity already paid after the introduction
of pension scheme i.e. 11.5.98 to date Rs.
¢) Over payment of pay and allowance etc. Rs.
d) Any other dues not mentioned above Rs.
Total Rs.
Grand Total Rs.

The receipt of this letter may be acknowledged and this college may be informed that
necessary instructions for the disbursement of pension have been issued to disbursing
authority concerned.
Your attention is invited to the list of enclosures which are forwarded herewith.
Signature of the Principal
of the College
List of documents attached.
Service Book
Pension application form in duplicate
History Sheet
Thump/Finger impression.

Copies of Photographs i.e. Two copies joint with his wife/husband and two copies of indiciduals
photographs of the employee duly attested by the Principal.

Specimen Signature duly attested by the Principal or the College.
Details of family members.
Any other documents not mentioned above.

Particulars to by obtained by the Principal from the retiring employees before six months of
the date of retirement.

1.

A

L x A

Note:

Name of the Employee

Date of Birth

Date of Retirement

Three specimen Signatures duly attested (to be furnished in a Separate Sheet).

Three copies of passport size of Joint photographs of the employee with his/her
wife/husband and three photographs of the applicant duly attested by the Principal of the
College.

Two slips showing the particulars of height and personal identification marks duly attested.
Present Address.
Address after retirement.

Details of the family defined in Rule 14 of Haryana Govt. notification No. G.S.R.
53/15/1979/54516/99 dated 31/5/99.

1. Two slips each bearing the left hand thump and finger impressions attested may be furnished by a person who
is not literate enough to sign his name, if such am employee on account of physical disability is unable to give



Part-1

oA W

o

10.

11.

12.
13.

14.

15.

16.
17.

18.

left hand thumb and finger impression he may give the thumb & finger impressions of the right hand. Where a
college employee has lost both the hands, he may give his toe impressions. Impressions should be duly
attested.

Only two copies of passport size photographs of self need be furnished if the college employee is unmarried or
a widow.

Where it is not possible for an employee to submit a photo with his wife/her husband he/she may submit
separate photo. The Photographs shall be attested by the Principal of the College.
Any subsequent change of address should be notified to the DHE.

Form

Name of the employee.

Father's name (and also Husband's

name in the case of female Govt. employee).
Date of Birth (by Christian era)

Religion and Nationality

Permanent Residential Address

Showing Village, district and State.

Present College

(a) Date of beginning of service in the present Management
(b) Designation
() Date of start of C.P.F. subscription

Date of ending of Service
Retirement from sanctioned post. Vide Rule 3(1)
Whether he has received gratuity and CPF (employee's/
employer's share) from the previous college or transferred
into present institution if so give details
Name of the Aided Colleges under which service has been
rendered in order of employment
Class of Pension applicable
Total length of qualifying service under Years Months Days
the present management
Period of service rendered in other Colleges
Years Months Days

Period of non-qualifying service.
@ Interruption in service
an Extra ordinary leave not qualifying

For Pension
I1m) A Period of suspension not treated

as qualifying for Pension
av) Any other service not treated as qualifying for

Pension (including period prior to start of CPF
contribution)
W) Period for which CPF contribution of
previous college have already been received. (with details)
Emoluments reckoning for gratuity.
Emoluments drawn during the last
Ten months of service
Postheld From To Personal Pay, Pay Average Emoluments
Proposed Pension.



19.
20.
21.

22.
23.
24,

25.
26.
27.
28.

Note:

Proposed death-cum-retirement gratuity.
Date from which pension is to be commenced.
Proposed amount of  provisional pension if  departmental or  judicial
proceedings are instituted against the Employee before retirement.
Details of dues recoverable out of gratuity.
Whether nomination made for Death Cum-retirement gratuity.
@) The amount of the family pension
becoming due to the family of the
College employee, if death takes place
after retirement.

a) Before attaining the age of 65 Years.

b) After attaining the age of 65 Years.
Complete and up to date details of
the family as given below :-

Sr. Name of the member Date of Relationship with the
No of the family Birth Govt. employees.
1.

2.

3.

4.

5.

Height.

Identification marks.
Place of payment of pension
Name of the treasury/sub treasury
Signature of the Principal
of the College.
In case of Principal of the College the applications/documents are required to be sent by the Management.

To be signed by the Retiring College Servant.
Whereas the has consented to grant me the sum of Rs.
as the amount of my pension/death cum retirement gratuity w.e.f.

subject to revision of the same being found to be in excess of that to which I am entitled under the
rules and I promise to raise no objection to such revision. I further promise to refund the excess
amount if any after revision either by Demand Draft with in 30 days from the date of issue of
letter by the DHE. In case of non payment with in the stipulated period the DHE will be
competent to adjust the excess amount from the subsequent payment of my pension/DCRG
without further notice.

Signature of the applicant
Signature
Address of Occupation of witness
Signature
Address of Occupation of witness

The declaration would witness by two respectable persons of the town, village or pargana
in which the applicant resides.
(This declaration should be attested by 1* class Magistrate)
APPENDIX
I further authorise the DHE to recover any college dues such as over payment of pay

allowance, leave salary and other dues such as House rent, Postal Life Insurance premium,
outstanding advances, travelling allowance etc. or any amount of any description if found,
recoverable from me any stage from my pension/DCRG.



(Signature of applicant)
C. Amendment - Haryana Affiliated Colleges (Pension & C.P.F) Rules 1999

(Copy of Hr. Govt. Edu. Deptt. Noti. No. G.S.R.2/H.A.15/1979/8s.4, 5 & 6/2001 dt.
24.1.2001)

Whereas the Haryana Affiliated College (Security of Service) Act, 1979 (Act 15 of 1979)
and rules made thereunder envisage a contributory provident fund to which both the employer
and the employees appointed against aided sanctioned posts of the privately managed aided
colleges on their superannuation are eligible, under rules 23 and 24 of the rule ibid, for payment
of amount so deposited in the contributory provident fund along with the interest earned thereon
besides the gratuity at the rate as fixed by the Government from time to time. There is presently
no provision for grant of pension to the retiring employees of these institutions under the
Act/rules ibid,

And whereas the employees appointed against aided sanctioned posts of privately managed,
Government aided educational institutions have been representing to the Government for
introductions of a pension scheme for them so that they could get improved retiral benefits;

And whereas the Government has been sympathetic to the aspirations of the employees
appointed against aided sanctioned posts of the aided private institutions while being concious of
the fact that there cannot be parity between employees of Government educational Institutions
and the employees appointed against aided sanctioned posts of the privately managed aided
institutions of the State. Employees appointed against aided institutions posts of the aided private
institutions are governed by a set of service conditions which are distinct from those governing
the Government employees. Their posts are non-transferable and they retire at the age of 60 years
whereas it is 58 years for Government employee who are subject to transfer throughout the State;

And whereas the employer in the case of aided private educational institutions is distinctly
different from the employer in the case of Government Educational Institutions. In case of the
former, the managements are separate, independent legal entities, taking independent decisions in
respect of their respective institutions. The Government plays only limited and yet facilitating
role by releasing them grant-in-aid to the extent of 95% of the deficit against sanctioned posts
only. The sole objective behind the grant-in-aid by the Government for a limited numbers of posts
is to promote expansion of education in the state of Haryana without interfering with the day-to-
day management and running of these private institutions;

And whereas the Government is not obvious to the fact that there is no obligation placed on
the Government to necessarily introduce a pension scheme for employees appointed against aided
sanctioned posts of private institutions, receiving grant-in-aid. However, driven by a desire to
improve the existing service conditions of the employees appointed against aided sanctioned
posts working in the privately managed Government aided educational institutions, the
Government has decided to provide additional grant-in-aid for the purpose of a special pension
scheme for them which is different from the one applicable to Government employees but which
at the same time results in improved retiral benefits to them. The Government is clearly not in a
position to take on and sustain unlimited financial liability on account of introduction of a
pension scheme for the employees appointed against aided sanctioned posts of the private
institutions receiving grant-in-aid. It is, therefore, desirous of assisting and supporting a scheme
specific to the employees appointed against aided sanctioned posts of these from all institutions,
which would enable such employees to enjoy substantially improved benefits after retirement
without causing a staggering financial liability on the part of the State Government. In fact at the
time when the demand for a pension scheme was made to the Government was given to
understand by the representative bodies of the employees etc. that a pension scheme specific to
the employee appointed against aided sanctioned posts of the private institutions receiving grant-



in-aid could be framed on a self-sustainable/self-financing basis without any additional liability
on the part of the State Government. The associations had contended that the employers share
available in the Contributory Provident Fund is quite sufficient to meet all future demands created
through the introduction of such a pension scheme. The Government has examined this aspect
and is aware that the contention of the association may not be fully tenable. The introduction of a
special scheme of pension for the employees appointed against aided sanctioned posts of the
privately managed Government aided educational institutions of Haryana in lieu of the
contributory provident fund (employer’s share) might actually entail additional financial liability
on the part of the Government. However, the Government is keen to keep the financial liabilities,
if any, be this account to the minimum. The Government is also keen to evolve, in due course of
time, a scheme whereby the returns funds on account of employer’s share of Contributory
Provident Fund are maximum in such a way as to wholly and completely pay for the retiral
benefits to the eligible employees;

The two major distinctions envisaged under this special pension scheme pertain to the
benefit of commutation of pension and leave encashments. It has been agreed by the different
representative bodies of the employees concerned that the benefit of commutation of pension and
leave encashment may not be made available to them as these two benefits, if granted could result
in a staggering financial liability on the part of the State Government which it can ill afford. The
Government, therefore, hereby as a special gesture, frames this special pension scheme for the
employees appointed against aided sanctioned posts of private colleges receiving grant in aid
from the Government of Haryana subject to the condition that the benefits of commutation of
pension and leave encashment shall not be available under this scheme. This scheme is distinct
from any other scheme which may be in existence in any other Government/semi-Government
organisation within or outside the State of Haryana. The Government also reserve the right to
review or modify the scheme depending on the State of Finance of the Government;

Now, therefore, in exercise of the powers conferred by sub-section (1) read with sub-
section (2) of section 16 an section 4 and 5 of the Haryana Affiliated Colleges (Security of
Service) Act, 1979 (Act 15 of 1979) and all other powers enabling him in this behalf, the
Governor of Haryana hereby makes the following rules further to amend the Haryana Affiliated
Colleges (Pension and Contributory Provident Fund) Rules, 1999, namely :—

1. (i) These rules may be called the Haryana Affiliated College. (Pension and Contributory

Provident Fund) Amendment Rules, 2001.
(i) They shall be deemed to have come into force with effect from the 11th day of May, 1998.

2. In the Haryana Affiliated Colleges (Pension and Contributory Provident Fund) Rules,

1999 (hereinafter called the said rules) in rule 2,—
A. the existing clause (a) shall be re-numbered as clause (aa) and before clause (aa) so re-
numbered, the following clause shall be inserted, namely :(—
‘(a) “aided colleges” means the college receiving grant-in-aid against duly sanctioned posts
from the Higher Education Department, Haryana’.;
B. Clause (f) shall be omitted ;
C. Inclause (i), for the word “including”, the word “excluding” shall be substituted.
3. In the said rules, for rule, 4 the following rule shall be substituted, namely :—
“4. Liability to refund amount of employees share. Section 4 and 16,—
Such of those employees retiring from the 11th day of May, 1998 to the date of
publication of these rules in the Official Gazette, who exercise option to be governed
by these rules, will be required to deposit the full amount of employer’s share
alongwith interest on such share actually drawn by the employee at the time of



retirement plus 12% interest per annum on this amount to be calculated from the date
of drawl of said amount to the date of deposit with Government”.

In the said rules, in rule 6 ,—

(i) For clause (ii), the following clause shall be substituted, namely:

“(ii) the service rendered uptill the attainment of superannuation age of sixty years,”;
(iii) for clause (iv), the following clauses shall be substituted, namely :—

“(iv)Service rendered in one or more private affiliated colleges, receiving grant-in-aid under the
same management ;

(v) Service rendered on aided sanctioned post in any aided college in the State of Haryana ;
Provident that the official has been appointed through proper channel on aided

sanctioned post and the approval of continuity of service has been obtained from
the Director :

Provident further that the Contributory Provident Fund account of the employee in
the previous college continued as such in the subsequent college to which he is
transferred or appointed and there is no break in service or the service condition
as modified by the Government from time to time.”.
In the said rules, in rule 9,—
(i) for sub rules (1) and (2), the following sub-rule shall be substituted namely :—
“@) All employees shall be entitled to the superannuation pension from the date
they attain the age of sixty years. ;
(i1) sub-rule (3) shall be renumbered as sub-rule (2).”.
In the said rules, in rule 14, (i) in clause (v), for the first para, the following para shall
be substituted, namely :—
“In the event of death of an employee while in service, the gratuity shall be subject
to the following at the time of his/her death :—
below one year service—two time last pay drawn ;
exceeding one year but not exceeding five years—six times,
exceeding five years but not exceeding twenty-four years—twelve times.

exceeding twenty-four years—DCRG will be determined on the basis of actual
service rendered by the deceased.”;

(i1) after clause (v), the following clause and explanation thereunder shall be added at
the end, namely :(—

“(v1)95% of the amount of gratuity is to be borne by the Government and 5% by the
management as per existing instructions. The management shall pay the total
amount of gratuity to the retiree on the basis of letter of authority issued by the
Director and claim 95% of the said amount from the Government.

Explanation :—The terms “emoluments” for this purpose includes pay+Dearness Allowance.”.

7.
8.

In the said rules, in rule 15, in sub-rule (3), in para (2), the word “not” shall be omitted.
In the said rules, in rule 16, for sub-rule (2), the following sub-rule shall be substituted,
namely :—

“(2)“The employees share of Contributory Provident Fund will be maintained by the
Principal of the College as per existing policy and instructions issued by the
Director.”.

In the said rules, in rule 17, for sub-rule (1), the following sub-rule shall be substituted,

namely :—



10.

11.

12.
13.

“(1)The employer’s share of Contributory Provident Fund alongwith interest earned per
annum would be transferred to the Director.”.

In the said rules, for rule 18, the following rule shall be substituted, namely :—
“18 Maintenance of Head of Account section 4 and 16.-

(1) The employer share shall be desposited under the Head “0071—Contribution
and Recoveries towards pension and other retirement benefits-01-Civil-101-
subscription and contributions. Employer share of Contributory Provident Fund
of Aided Colleges.”

(2) The Head of Account as specified in sub-rule (1) shall comprise :—

(a) the amount of employers share including that of Government share given in the
shape of grant-in-aid up to the date of enforcement of these rules lying in the
Contributory Provident Fund Account ;

(b) five per cent of the employers share towards Contributory Provident Fund
contributed on or after the date of enforcement of these rules;

(c) ninety-five per cent amount of the Government share towards the Contributory
Provident Fund being paid as grant-in-aid to the affiliated aided colleges on or
before the date of enforcement of these rules ;

(d) the amount of interest accrued on the amounts specified above ;

(e) any other amount as may be specifically paid by the Government towards this
Head of Accounts ;”.

(3) The Government shall make suitable provision in the annual budget, under the
Head “2202-General Education-03 University and other Higher Education-104-
Assistance to Non-Government Colleges and Institutions Retiral Benefits”, for
making payments of pension to retirees.

(4) The credit to the head of account shall be made as under:-

Five per cent of the ten per cent of the pay of the employee towards the
Contributory Provident Fund payable by the management shall also be
deducted from the grant-in-aid sanctioned to the private affiliated colleges for
crediting the same to the head of account so that no amount remains pending
for recovery from the management.

(5) For the purpose of sub-rule (4) the share of contributory provident fund of the

management towards the retirement benefits under these rules in respect of
each employee shall be deducted from the grant-in-aid.”.

In the said rules, for rule 20, the following rule shall be substituted, namely :—

“20 Establishment of cell. Section 4 & 16,—

(1) A full-fledged separate cell shall be established in the office of the Director
which shall maintain the complete accounts pertaining to these rules and also
collegewise amount of collection.

(2) The credit to the account shall be reconciled in the office of Accountant
General, Haryana, monthly so that no discrepancies arise in the accounts.”.

In the said rules, in rule 21, sub-rule (2) shall be omitted.
In the said rules, for rules 22, 23 24 and 25 and following rules shall be substituted,
namely :—
“22 Mode of payment of pension. Section 4 & 16,—
The payment under these rules shall be made by the department though

management on the basis of Pension Payment Order and the authority letter issued
by the Director.



0

14.
15.

16.

23

24

25

Mode of payment to retiree. Section 4 & 16,—

The payment of pension/family pension to the retiree/family of the deceased
employee shall be through the department/management on the basis of Pension
Payment Order. The procedure for making payment of pension/family pension will
be the same as is being adopted for making payment of salary to the staff of aided
colleges. Other retirement benefits admissible under these rules shall be paid by the
Principal of the College concerned to the retiree/family of the deceased employee
after the same is sanctioned by the Director and a copy of the sanction so made
shall be conveyed to the Accountant General, Haryana (Accounts and Entitlement)
and the concerned retiree/family of the deceased employee with a copy to the
Principal of the College for making payment through Bank Draft accordingly.

Head of account of expenditure, Section 4,—

All payments under these rules shall be made under the expenditure Head “2202—
General-Education-03-University and other Higher Education-104-Assistance to
Non-Government Colleges and institutions retiral benefits.

Head of account of debit expenditure, Section 4 & 16,-

The amount of payment made under Head “2202—General Education-03-
University and other Higher Education-104-Assistance to Non-Government
Colleges and institutions retiral benefits.” Under separate sub-head against each
retirement benefit actually debited and reconciled in the office of the Accountant
General (Accounts and entitlement).”.

In the said rules, 27 and 28 shall be omitted.
In the said rules, for rule 29, the following rule shall be substituted, namely :—

“29 Application for final payment, Section 4 & 16,—

The application for final payment will be made to the Director who will order the
release of final payment.”.

In the said rules, in rule 33, for sub-rule (4), the following sub-rule shall be substituted,
namely :—

“(4)The employees shall not be entitled for the benefits available under these rules until

the transfer of the employer’s share of his Contributory Provident Fund along with
interest to relevant head account.”.
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% nCipa]
A y
fa\»...-_ = oﬁhﬂmg

A m/gt
Pri: ..O.ﬁww

e . AD.C- cum-Administrator
mr 3 . = Tika Ram Education Society %mﬂwb. Collg %\LJ
Sonepat, n%Pa T/
4 ;-n.hm.-l "
S e

-
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Dr.Narender Singh C.R.A. COLLE GE, SONIPAT rnsonepai@ymai com. 0130-2242925,01302246925
NATURE OF BILL : SALARY BILL OF TEACHING STAFF FOR THE MONTH OF NOVEMBER 2023 | \ L
24%
3 LTAX tobe| e |GLIC o
i be credit
Basic | ADA seL | 1ew Grand | os% | s% Nemo | 49% {inate | Toum Net payable| S/B Account no CPF no.
. HRA P.F. e no. :
Name Desig. D.OB. DOA | D.OR | PayScale Pay (46%) Allow. | (B.P.+| Total GIA | ms. 5148204101 ﬁm_. ”mk..w a_;“_””.qa Ded.
J ADA) 378 Emp. | 1430
1 2 [ = T 7 ) 9 10 1 2 | 13 14 | 15 16 17 18 19 20 21 22 23
37400- Lpsiig
Ju-.z-z..___a /1......"._?. / 08.06.65 / 15.1088 ’ 0625 ’ c000& | 21m00 | woavz | mz2e | 2000 o | 327696 21820 80000 0 75| tor#ss | 225801 | 5148204000480 | 5148107600000192
Singh T
. 37400-
R e Physis | 141063 | 11o8ss | 311023 o004 0 0 RETIRED ON 31.10.2023
ing) :
37400~
3 Dr. J.S. Phor Physics 25 07.66 160890 31.0726 o...cs & 210800 96968 6987 0 0 314758 63240 75000 o 0 138240 176515 5148204000040 5148107600000217
37400-
4 Dr. Naresh Rathee English 13.09 66 13.07.92 300926 67000 & 204700 94162 6822 0 ] 305684 40940 72000 ¢ 0 112940 192744 51482040000500 5148107600000226
9000
37400-
/! 5 Dr. Anu Rathee 09.0768 07.1298 31.07.28 67000 & 176500 81120 5711 0 0 263401 35300 58500 1] 0 93800 169601 51482040000540 51481007600000235
9000
Sh. Rajeoop Smgh | 33400- A
6 L 150367 | 07.1298 | 310327 | 67000& | 171400 T8RH 5540 [ 0 255784 34280 58000 (1] 0 92280 163504 51482040000570 | 5148107600000244
e %000
37400~
7 Dr. Usha Dahiya 010771 08.07.08 30.06 31 Gﬁk 143600 66056 3026 0 29352 242034 (1] 44000 50318 0 94318 147716 S1482151006775 5148701014380
s Yoo . 37400- L
r. Ritg Chemisery | 060983 08.07.08 300943 0..-““93* 139400 64124 3022 1] 28493 2135039 (1] 44000 48845 0 92845 142194 51482151002005 5148201014380
Dr. Rajs 37400-
! iv Knmar 100878 06.08.4 30
r - f NE _ Come |10 | o | 3026 0 | 2182 | 242034 0 37000 | soms | o 81318 | IS4716 | 5182151000602 |  s14m01014380
Dr. Vijay Kiran 2 Hreg0-
Wy o 1nn 0807.14 | 31.10.42 39100 & 79900
st 36754 2432 o 16332 | 135418 0 9000 27997 0 36997 98421 | 2002001500005450 |  $148201014380

w@u%—.\t

C.R.A. College
Sonipag




[ |

\ 7
E ,l_/lllfuly.rllflnr..l.l.l.l _I.duh 7.|.|rll|||lfllllllillllll
7 W — 1% |GLIC 4
m.chh Desig, D.O.B. D.O.A D.O.R. | py Seal Basic ADA . Nrg LTA ." NS e ereaiy
Poele | 1RA SL ey | g ereditin | aw inafe | Total
ay (46%) Allow, s *rand | gges uuh_ " Ale no. GIM & n Ded Net payanie| s/p Account no, CPF no.
..LE.!._ Toul | Gin M L0411 10% u.....h“.! ’
178 -
l|||ll||.|||||ll — Emp. 14300
it 15600 -Ill:l.llll-lulllul..ll.lllrllnlul.. llllllllllllrlllllljnl"llf
Dr. Urmila Hooda English 220277 12,0814 280237 391008 79900 36754 2432
7000 0 16332 1354 0 15000 27997 L] 42997 22421 51482041001408 51482010143
— D e 18
TOTAL F 1563000 | 721259
T T S e > 122 2000 :euzm 4sn63)] 0 195580 492500 | 208475 | 95 193630 | jseigay
— L — — 1 —
—— F il :
G.LA (95%) = 233439985
M.S. (5%) = 122863.15 ;.
Certificate:- W Engli ! '
1 nﬂnnun:r!?n.xﬁnﬂiglgrlvnﬂa_ﬁu&.nwnu!unl&gv«miﬁgﬂr 3 _.__”M“m: _..a “
2 On—._.mﬂ_E&«Eﬂuﬂﬂniﬂcﬁ!_gﬂgﬂnﬂgﬁggﬁuﬂgsEnmusaasﬂis.. 4 _usv.um“ w 1
3 nﬂunannr!fgonﬁgﬂi—o]gsg_lﬁégaﬁgﬂcrﬂvﬂsﬂggas& 5 Pol.Sc 3 2
4 nﬂnna-r!E&?Enﬂtzganﬁu_gigigrﬂggir-nigg 6 Hindi 6 o
5 cenified that the personal Pay and advance increment Dot sanctioned by the State Govi. have not been included, 7 Geography 5 o
6 Certified thm aﬁ_n.qno_...vnﬂﬂv_o«.ﬂu. who _ﬂa.nﬂ_p..v«_.nuronuﬂl..ﬁnh E-_guoﬂanu.enﬂ—. 8 Commerce 6 1
7 .+ Thesalary being paid 10 the employees is subject to audit, 9 Chemistry 3 2
B The deductions are %?diaﬂnﬁ:ﬂvgﬂﬂ.-aa&ﬁngiznrﬁ%gi&gg!: vnﬂinn.:nﬁ!:.op.-ﬁg.uaa? 10 Sansknt 2 0
9 nananngsuﬁoﬂnaggeﬂnﬂ_cﬂaﬂvﬂ:ﬁgﬁ_HEanuno_._.raﬂ.G_uvﬁnu. 1 Economics 1 0
10 Cerified thas pone of the Eﬂqﬂuw_o«oﬂsrgnﬁrqw: being claimed in E.m?__rto.ﬂzn;uvn:..an _nuneﬂoa.aﬂ.qum-wagu.ﬁ_ course/ 12 Maths 2 0
other courses of working in any the nstilution being run by the management under Wn__.-.lgwun_.ﬂ.ﬁcao Sponsored scheme, grant-in-aid and otherwise 13 Botany 2 0
n Cenified thae Rs Only is balance in salary account number 5993000100006126 in PNB Sonepat ill date 13 Zoology - o
15 LPE 2 0
To 16 Librarian 1 0
The .WB..—n_.. Manager, TOTAL 51 11
Punjab Nationa) Bank,
CRZ. Sr. Sec, School, Sonepat.
Kindly wansfer from Salary A/c no. 5993000100006 26 1o the Afc nos, of the above employees.

SSING
CONDITIONAL PA
SUBJECT TO RECOVERY

ﬂ: for Ra. ._w_mN

Proviciona

) _
(57 .
m._z 6% post audn

oo

Eillpotto ba credited be e _
.H.:E_qn:_
aam Educati . Jops,
Catip; . Aflstant
Sonipar 3 mon_na_‘ Qﬂomhf Supefntendent

Resistrar Education,
rel thaher Education
Harvona, Panchkula

Ofo Director Cene

A

-.Hi—r” —A-N.g Euucauun —_
Sonipat

T DU

. mmw,...wwm., EQuuau y

5% share of CPF Contribution
Subject to Post Audit.

to verified for z«.&.&.&. @
S.

vm..wl_nmva\
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‘Dr.N . iLcorf, 0130-
arender Singh C.R.A. norrmmwwg SONIPAT . .....ﬁosﬁﬁ@aau,__,noa_oﬁo 2242925, 01302246925
NATURE OF BILL : SALARY BILL OF NON- TEACHING STAFFFOR THE MONTH OF NOVEMBER 2023 .
5 > J\ Maint. GLIC/
- A 4 28% | LiCto | A1 | Recov.| Qe
NPS LTAX to NPS Be to be 10 be |Rentto
— Desic. | DO | oA |Dor | P | Basie | aDa | o ISP | 14% | Geand |95% | s% _./m b credt | 4% lereditin credi | credit | giiof Total | Net | p 0o ng cp
0. X .0. -F. M & IR |ig Ded. bl ’
- e Il s el e Rl Rl b S14820010) aa. | Wt ", | M |atna | Ded | prrsble
d 1378 Emp. | 014390 0434000} 5, 45701 {0014390]
1076415 0014350
N 2 | 3 4 ] 6 7 8 9 10 11 12 13 14 | 15 16 17 18 19 20 21 22 23 24 25 2
Sh. Rajbir Singh 5 2 — 6 | m | o o | 107415 0 | 1250 | 0 0 |s266)| 50 | o | 72026 | 35389 | 5148204001070 | 5148107
Dahiya Ty Sepii. | 20066 {60,06.98 | SL00Z5 | samae | 7210 | (501 1
5200- e
/mFZ»S.._z_Euq f Clerk | 10.0571| 160694 | 31.0531 | 2008 | 40600 | 18676 | 1287 | 0 o | 6os63 12180 0 0 0 0 0 | 0 | 12180 | 48383 | 5148204001100 | 5148107¢
G :
z 5200- "
’w.rmuas.ﬂq.u.. Clerk | 14.1169|070798]30.11.29 | 202002 | 38300 | 17618 1224 0 0o | 5742 7650 0 0 0 0 0 0 7660 | 49482 | 51482040000680 | 314831¢
1900 ¥ =
5200- .
: TF::_U:m.Eu: Lab. Attd. | 07.01.68 | 010291 | 31.0128 | 2mo0z | 39400 | ug124 | 1283 | o | o' | s8807 | 11520 0 0 0 0 0 | o | usw | 46987 | 51482040000810 | 5148107
1900
5200-
5 T...wz_ao_.: Lab. And. | 151069 | 22.0895] 31,1029 | 20me& | 37200 | 17112 | 1200 | 0 0 | sssi2 7440 0 0 0 0 0. | 0 | 7440 | 48072 | 51482040000820 | 514831
1 1900
6 |Sh.NareshKumar | Peon |14.0872]11.0397| 310832 |*¥074% 30500 | 14030 | 992 0 o | 4ss22 3050 0 0 0 0 | 800 | o | 11050 | 34472 | 5148204000910 | 5148107¢
5200 ;
7 Tﬂzw.s Devi Clerk  [02.0884|14.09.06|31.08.4s | 2mma | 24500 | niz70 | 781 o | so08 | 41559 0 0 gsgs | o 0 0 | o | ssas | 32974 | 51482041000098 | 514820
1900
5200- .
8 T.. Rajesh Clerk  [150878 140916310838 | 2mma | 21500 [ 11270 | 781 o | so08 | 41559 0 0 8sgs | 0 0 o | o | sses | 32074 | 5148204001940 | 514820
1500
5200-
9 dmr.w.-&:ln_- Khatri Clerk 05.12.83 | 14.09.16 | 31.12.43 | 20200% | 24500 11270 781 0 5008 41559 0 0 8585 0 0 0 0 8585 32974 51482041001064 514820
1900
5200 -
10 |Sh.Rajesh Kumar | Clerk [30.09.81|14.09.16|300941 | om0 | 24500 | 11270 | 781 o | s008 | 41559 0 0 8s8s | o 0 o | o | =585 | 32974 | 5142193000060 | 514820
1900
5200
11 |Mrs. Santosh Clerk  |230986 | 14.09.16] 30.09.46 | 202004 | 24500 11270 781 0 5008 | 41559 0 0 8585 0 0 0 0 8585 32974 | 5148204100111 514820
1500
e 4200-
12 |Sh. Satish Kumar xu_,._.”? 01.12.83 | 04.10.16 | 30.11.43 | 202008 | 24500 | 11270 0 o | so08 | 40778 0 o |sses| o 0 | so00 | 368 | 13953 | 26825 | 5148219107770 | 514820
1900
3200~
13 |Sh Jaidev Lect Asst | 030481 |04.1016 | 30.0441 | 20 | 31400 | 14444 0 0 | ens | s2262 0 0 mo2 | o 0 0 | 470 | 1147 | 40789 | 5148219300098 | 514820
00
5200-
14 {Sh Parshzmt Lib. At | 121038041016 | 311048 | amoa | 22100 | 10166 0 0 | 4517 | 36783 0 0 T 0 0 | 332 | S07% | 28707 | 51482191007763™ 5148
!
$200-
15 St Ravinder Singh | Lib. Aud. |021079 |04.1016( 31,1039 | aumes | 22100 | 10166 0 o | 4s17 | 36783 o . 0 e | o 0 o | 332 | 807 | 28707 | s1as2151008634 | S1482
16  |Sh. Khem Singh Mali | 140381301216 | 310341 |74 20800 | o568 0 o | 4252 | 34620 0 0 -l 0 o | 32| 7600 | 27019 | siss20s00030 | 51482
17 |Sh. Satish Mali | 1404831 30.12.16 | 300443 [“35749| 20800 | 9568 624 0o | 452 | 35244 0 0 |zm| o 0 o | 0 | m® | 27955 | staz2iot015331 | 51482
L .
w.FoEu_w
C.R.A. C

moaﬁﬁﬁ



0

J Maint GLICY
az(__m p LTAX o | 4% | LIC 0 >_M:_H Recov, -
Name Desig. | D.OB. | D.04 | Do Pay | Basic | apa - NPS | pe tobe |Rentto
R Seale | Pay (43%) Hax M_u_._s o, | Grana 5% | 5% : _.nh_...n.__._. {1936 berviitin ‘_:.2:_ eredit nzﬂ. 1o Total Net S/B Account no. CPI
WL BL 4 Tom | gia pg | T | ﬂ__ of O™ &| a/e mo. | 1MW | gy g [Ty d payable
ADA) 51482 10% [staszot0] MO. | ol
1378 | Emp. | 014390 __.“.“P..._u“ S148201 |0014390
0014390
Il'llllllll.ll.ll-.'lllll 98
1. Ram Ganesh # Sweeper Tu.s.s ?.F; 29.02.40 |“R0TMOL 000 9568 & e
1650 4 625 | 4252 | 35849 0 0 7289 0 0 0 0 7289 | 28580 | 51482051000043 | s1ag20;
b. Pard Watchman | 26.01.75| 30.12.16 | 31 01 35 | 4407840 Py fei |
i f * B’ T 113035 e vise | 20800 | oses 624 0 | a2 | 35344 o 0 789 | o 0 O | o [ =8 | 27955 | sus291007749 | srasoon
TOTAL | | | | 363900 | 259394 | 13912 | 25 | ea08 { 900339 360 | 1swo |wmse| o | 52266 | 13050 | 1a1s | merer eeaie
L ——-
GLA(95%) = 855322.05 List of Posts
MS.(5%) = 45016.95 S.No. Post Sanctioned Fill
| Dy.Supdt 1 1
cate CONDITIC ‘{\L PASSING 2 Clek 7 7
Centified that the post for which salary .ﬁugoﬁiﬂgﬂnnﬁaaﬂ&s State Government. mthmﬁ._.._G RECOVERY 3 Steno-Typist ] 0
nn_.am&_w»;.nvﬂu.ggﬂaﬂéogéggsggsﬂg&gﬁngog 2 4 Lib. Asstt, 1 0
ﬁn.nmoa.ru-n.nnuun:ofrnﬂﬂ.&ﬂﬁ&ouga—_gu#ﬂﬁ%gunggggu&.ﬁ&guw 1. ‘ 5 Lect Asst 2 1
Onam&iaugnﬂﬂﬂamwﬂtguuv éSﬁﬁHgﬁgrﬂggiﬂrEaﬂ been claimed Bill for Rs. gwwﬂw z \ . ! 6 Lab And 8 2
certified that the personal pay and advance increment not sanctioned by the State Govt. have not been included. Provisionally verified s! U._m 1 ‘0 poct audit | 7 Lib. Restoer 1 1
Certified that the leave of the employees, who leave salary has been claimed, has already been sanctioned. i Bill not to be credited b qo_.m.l‘ ) 8 Lib And. 2 2
._.Eﬁzeunﬂuﬂn_aﬁﬂﬂs&nu&ﬁs& 19 Maki 2 2
.—.wnE:nﬂﬂﬁnﬂnoqqu._maﬂ_Eﬂroinﬁ.ggauigow%gﬁuﬂnﬁsﬂggs.vn_uEma—.n._wnB:nEBoBru ; ) ._ 10 Lab Asst 2 0
»  Certified that the gﬂgggaﬂﬁingﬂ—sggnﬁgﬂ_ﬁ, LSsistant : 1l gﬁ&n& I [}
0 g&&#pﬂn%ﬁngg&ﬁsgﬂaﬁgﬁéﬁgfﬁuéﬁﬁgngaﬁggﬁngs . Superi nmzngn. 5 12 Peon 2 1
other of worlang i any the ; being run by the under Self Financing Scheme,UGC sponsored scheme, grant-in-aid and otherwise : _ﬂ_ =3 .Huu.ﬂn..t.....,unm 13 Sweeper 2 1
< " i i A A L 360 14 Waichman 2 1
1 Cenified thatRs. b sal 5993000100006126 in PNB Sonepat tll date O/o Director General Hi  =r £t ‘
e Wy ey INQN 3, P=ichkula TOTAL 34 19
) e 3
The Branch Manager,
Punjab National Bank,

CR.Z. Sri. Sec. School, Sonepar.

Kindly transfer from Salary A/c no. 5993000100006126 1o the Alc nos. of the above employees.

oS

ident
Tika Ram E4
Sonipat

ation Society (Regd.)

133 ey -

-+« share of CPF Contribytion

to verified for Rs.[a2G.).[

Subject to Post Audit. m
5.0

C.R.A. Collegs
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5/26/23, 2:06 PM

-~ o\c

To
The Branch Manager

LS
N TP S
e d » - S & ranch

Sﬂ'ho%ﬂcu!‘

Subject: Covering letter for Fund Transfer to. NPS Trust

Dear Sir,

Central Recordkeeping Agency

Date - 35 §°S'&Q Q>

You are hereby authorized to transfer amount by way of electronic fund Transfer to NPS Trust Account as per below details

(A) Bank Details of Applicant (Remitter's Information):
Ainc C &P Ce
S\UB 20100 \UBYO

(1) Account Name:

7) Account Number:
"/
(B) Details of Beneficiary (Receiver of the Funds)

¢ Semapat

| Sr. No I . “ B)eneficfary etails

it 1 Beneficiary Account No _ 4034505

{2 P ®) | (%) 762453.00
3 Beneficiary Name 'NPS Trust Account

4| Bank Name | Axis Bank I

|5 | Branch ] Axis Bank Ltd, CBB Branch, Mumbai
6 |IFsCode - - UTIBONPSQ01

{ 7 Type of Beneficiary Accour;t 7 Current Acéount

| 8 ;r:gss:;;r;:gfl?e :2{3;?5;'33 .év‘laanlldatory to provide in the field 7495 (Sender to Receiver | 1008448100612 -

19 Date of Transaction ID ‘ 26/05/2023
\0 . Mode of Remittance NEFT/RTGS (R-41 only)

ﬂ k| . Auto Cancellation Date (Not applicable to APY Transaction IDs) 1510512023 ) |

Important Note:

ot e . ’ T

Please remit the amount as mentioned above before 13/06/2023 or else the SCF will get auto cancelled in CRA System and Transaction |D

mentioned in sr.no 8 will become invalid.

i
Generated in Protean CRA System & 3

Yours Sincerely

Y\
Principal

C.R.A.
S oﬁ;;%gr?gx!igg?&gnatory
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o . From il
- T'he Addiional Chiel Seerctany
2 Higher Fducation, Depariment. Harvana 1
P Chandigarh. i
. o :
T The Director Higher Education, Haryana. i
: : Panchkula I
- Memo No. KW 3/30-2017 CVI (1) ;
' Dated: 10.03.2019
! !
o1 i !
i . . . i 1
! 1 Subject  Revisjon of Pension/Family Pension to the retirces 8!‘ Non-Govi. Affjliated .
] Aided Colleges in the State as per the recommendations of the 77 Pay q
b ; Commission w.e.l 01.91.2016. I i
"% ]! [ XX NN |i ‘E
f i Refer 1o the subject cited above, i1
H i i
E : Ihe Govemor of Harvana is pleased w revise the Pension, Family Pension and b
! . .
: ‘i Dreiath Cum Revrement Grawity (DCRG) of the retirees of the Non Govt, Aided Colleges in the J
; i State of Harvana w.e.. 01.01.2016 (except the benefit i.e commutation of pension) is as under:- : :
g b
& e - . i
* REVISION OF PENSION OF TEACHING AND NON TEACHING EMPLOYEES R
1 RETIRED PRIOR TO 01.01.2016, n
‘ﬁ {1) Consolidation of Pension/Family pensien;. l ;
i
: i
: ?‘i (a) The entitlement of pension/izmily pension of existing pre-Jun.2016 pensioners/family }i
; pensioners wil be consolidated 10 be effective’ with effect from 1.1.2G16 by adding I
L g
;:5 logether:- i
| b
g i From 01012016, the re-calcutauon fonnula will be Basic Pension X 2.57 ol Basic i !
: %; Pension/Family pension.
e i
‘; ! Provided that minimum pension family pension is no case be less than Rs.9000/- ) %
I 1 |
E : poLweel 01012016, H
B K
% * (b) The minimum pension/family pension w.e.f the 151 fanuary, 2016 shall be Rs. 9.000/- ;
;, || )’ p.m. The maximum pension shall be Rs.1,12,050 i.e. 50% and lamily pension L
b i i
. 1 \}‘" 4 Rs. 67,230/- i.e. 30% of the highest pay i.e. Rs. 2,24,100/- Such pension shall be i !
‘1 : reduced pro-raia when retiree belore completes qualifying 33 years service. In the
E
i case ol retiree on or afler 12-10-2010 full pension shall be admissible after
i _ completing 28 years quadilying service and il qualifying scrvice is less than 28
P4
: 1 ' years than pro-rata pension will be admissible accordingly. W
e R
s . i i
A {¢)  The requirement of minimum service shall be considered under the provisions of
E], ‘ l rules applicable at the time of retirement/ death of the employee. The amount T
; i
: so arrived at will be regarded us consolidated pension/family pension with effect from ;
3 01.01.2016. X
T 1 ]
8 ;

1
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1 ;
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{2) Death Cum Retirement Gratuity (DCRG)

The maximum ceiling of Death Cum Retirement Graluity has been raised from Rs.
10.00 lac to Rs. 20.00 lac who retires on or after 1.01.2016. However, the
catculation formula shail remains (he same as per Pension Notification daied
31.5.1999 (Amended 2001) i.e uplo qualifying service of 13 years and 35 years in the
case of Class- 1V employees.

{3) Condition
The eligibility condition of the pension/family Pension and Death Cum Retiremuent
Giratuity in the existing Pension Rules namely Haryana Alfiliated Colleges (Peasion
& Contributory Provident Fund) Rules, 1999 and (Amended 2001) shall remains the

same.

(4) Arrears

The arrear of pension/family pension and Death Cum Retirement Graluity shail be
with effect from 07.01.2016,

This issues with the concurrence of Finance Department conveyed vide their 11.O7
No. 60/39/2010-2FD-11/753 1 dated 08.03.2019.

ANIL KUMAR
Additional Chief Secretary lo Govi.of Haryana
Higher Education, Depanment, Chandigarh

Endst. No. KW 3/30-2017 CVL (1) Dated, Panchkula, the 10.03.2019

A copy ol the forwarded 10 the following for information.

I. Accountant General (A&E). Haryana, Chandigarh.

2. Accountant General (Audit), Haryana, Chandigarh

J. Additional Chiel’ Secretary 1o Govi. of Haryana, Finance Depariment, Chandigarh with
reference to their U.O. No. 60/39/2010-2FD-[1/7531 dated 08.03.2019.

4. All the Principals of Non Govt. Aftiliated Colleges in the State,

5. All Associations of Retired Colleges Teaching and non Teaching Employees in the State
ol flaryana.

6. Assistant Director College-11 and College-1V Branch (H.Q)

7. PS/FCHE, PA/DHE,

8. All concerned.

Special See

y ¥hGovt. Haryana,
Higher £

epartment, Panchkula

o




2/1/24, 10:31 AM Haryana Government has decided to grant the benefit of encashment of earned leave to all government aided private college...

Skip to main content English - fe=at  ardt [B m

\‘ Directorate of Information,
N ' Public Relations & Languages

Government of Haryana

| Search here... Q |

HOME

PROFILE | RELEASES | MEDIA PERSON'S CORNER | RULES AND POLICIES | GALLERY | MORE INFORMATION | RIGHT TO SERVICE | CONTACTUS

Water Conservation by Crop Diversification

Rs. 7,000 per acre as incentive to farmers
Crop Diversification from Paddy to alternate crops

such as maize, cotton, millet, pulses, vegetable, gram efc.
Sh. ManoﬁarLaI[

* Information, Public Relations & Languages Department, Haryana (@ www.prharyana.govin @ @Cmohry @ @DiprHaryana chieWiiste fyra

HARYANA GOVERNMENT HAS DECIDED TO GRANT THE BENEFIT OF ENCASHMENT OF EARNED LEAVE TO ALL
GOVERNMENT AIDED PRIVATE COLLEGES (TEACHING AND NON-TEACHING) EMPLOYEES AT PAR WITH THEIR
COUNTERPARTS WORKING IN GOVERNMENT COLLEGES.

Haryana Government Has Decided To Grant The Benefit Of Encashment Of Earned Leave To Al MESSAGE
Government Aided Private Colleges (Teaching And Non-Teaching) Employees At Par With Their
Counterparts Working In Government Colleges.

« Chandigarh, Aug 14 - Haryana Government has decided to grant the benefit of Governor's Message
encashment of earned leave to all government aided private colleges (teaching
and non-teaching) employees at par with their counterparts working in
government colleges.

. Disclosing this today, Education Minister, Mr Ram Bilas Sharma said that
the leave encashment benefit would be given on the basis of calculation of
earned leaves with effect from April 9, 1987, and as per government instructions
issued from time to time thereafter.

o The amount of leave encashment would be borne to the extent of 95 per
cent by the State Government and five per cent share would be contributed by

)
the management of the college, he added. , Yuu T“he
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Chapter-7

Revised Qualifications and Criteria for Appointment and Promotion of Teachers and

1.1

Equivalent Cadres in the University and Govt. Aided Colleges

(As per decision of the Academic Council’s Reso. No. 70 dated 15.07.2023)

Qualifications for Assistant Professor (University and Colleges)

i)

ii)

The National Eligibility Test (NET) shall remain the minimum eligibility for
appointment of Assistant Professor and equivalent positions wherever provided
in these Regulations. Further, SLET/SET shall be valid as the minimum
eligibility for direct recruitment to Universities/Colleges/Institutions in the State.

Provided that candidates who have been awarded a Ph.D. Degree in
accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulation, 2009, or the
University Grants Commission (Minimum Standards and Procedure for Award
of M.Phil/Ph.D. Degree) Regulation 2016 and their subsequent amendments
from time to time, as the case may be, shall be exempted from the requirement
of the minimum eligibility condition of NET for recruitment and appointment of
Assistant Professor or any equivalent position in any University, College or
Institution.

Provided further that the award of degree to candidates registered for the
M.Phil/Ph.D. programme prior to July 11, 2009, shall be governed by the
provisions of the then existing Ordinances / Bye-laws / Regulations of the
Institutions awarding the degree. All such Ph.D. candidates shall be exempted
from the requirement of NET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities/Colleges/Institutions subject to
the fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been evaluated by at least two external examiners;

c) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work
out of which at least one is in a refereed journal;

e) The candidate has presented at least two papers, based on his/her Ph.D.
work in conferences/seminars sponsored/funded/supported by the UGC/
ICSSR/CSIR or any similar agency.

The fulfilment of these conditions is to be certified by the Registrar or the

Dean (Academic Affairs) of the University concerned.
The clearing of NET/SLET/SET shall not be required for candidates in such
disciplines for which NET/SLET/SET has not been conducted.
A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the
grading system is followed) at the Master's level shall be the essential
qualification for direct recruitment of teachers and other equivalent cadres at any
level.
A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master's
level for the candidates belonging to Scheduled Caste/Scheduled
Tribe/Backward Classes 'A' & 'B'(Non-creamy Layer) of Haryana/Differently-
abled (a) Blindness and low vision; (b) Deaf and Hard of Hearing; (c) Locomotor
disability including cerebral palsy, leprosy cured, dwarfism, acid-attack victims
and muscular dystrophy; (d) Autism, intellectual disability, specific learning
disability and mental iliness; (e) Multiple disabilities from amongst persons under
(a) to (d) including deaf-blindness) for the purpose of eligibility and assessing
good academic record for directrect ruitment. The eligibility marks of 55% marks
(or an equivalent grade in a point scale wherever the grading system is followed)
and the relaxation of 5% to the categories mentioned aboveare permissible,
based only on the qualifying marks without including any grace markprocedure.
A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the
Ph.D. Degree holders who have obtained their Master's Degree prior t019



1.2

2.1

September,1991.

v) A relevant grade which is regarded as equivalent of 55%, wherever the grading

vi

vi

vi

system is followed by a recognized university, at the Master's level shall also be
considered valid.

) The Ph.D. Degree shall be a mandatory qualification for appointment and
promotion to the post of Professor.

i) The Ph.D. Degree shall be a mandatory qualification for appointment to the post
of Associate Professor in Universities but it shall be a mandatory qualification for
promotion with effect from3 years (5 years in case of college teachers) from the
date of issue of this notification by the State Government.

i) The Ph.D. Degree shall be a mandatory qualification for promotion to the post of
Assistant Professor (Selection Grade/Academic Level 12) in Universities with
effect from 3 years from the date of issue of this notification by the State
Government.

ix) The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the

post of Assistant Professor in Universities with effect from the date of issue of
this notification by the State Government.
The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not
be considered as teaching/ research experience to be claimed for appointment to
the teaching positions. Further, the period of active service spent on pursuing
Research Degree simultaneously with teaching assignment without taking any
kind of leave, shall be counted as teaching experience for the purpose of direct
recruitment/ promotion. Regular facultymembers upto twenty per cent of the total
faculty strength (excluding faculty on medical / maternity leave) may be allowed
by their respective institutions to take study leave for pursuing Ph.D.degree.
Qualifications:
No person shall be appointed to the post of University and College teacher, Librarian
or Director of Physical Education and Sports, in any university or in any of
institutions including constituent or affiliated colleges recognised under clause (f) of
Section 2 of the University Grants commission Act, 1956 or in an institution deemed
to be a University under Section 3 of the saidAct if such person does not fulfil the
requirements as to the qualifications for the appropriate post as provided in these
Regulations.

Direct Recruitment
For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social
Sciences, Sciences, Languages, Library Science, Physical Education, and
Journalism & Mass Communication.
I Assistant Professor:

Eligibility (A or B):

A.

i) A Master‘s degree with 55% marks (or an equivalent grade in a point-
scale wherever the grading system is followed) in a
concerned/relevant/allied subject from an Indian University, or an
equivalent degree from an accredited foreign university.

i) Besides fulfilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET) conducted by the UGC or the
CSIR, or a similar test accredited by the UGC,likeSLET/SET or who are
or have been awarded a Ph. D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for
Award of M.Phil./Ph.D.Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be exempted from
NET/SLET/SET:

Provided, the candidates registered for the Ph.D. programme prior to
July 11,2009, shall be governed by the provisions of the then existing
Ordinances/Bye-laws/Regulations of the Institution awarding the



Note:

degree and such Ph.D. candidates shall be exempted from the
requirement of NET/SLET/SET for recruitment and appointment of
Assistant Professor or equivalent positions in Universities/ Colleges/
Institutions subject to the fulfillment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in a
regular mode;

b) The Ph.D. thesis has been evaluated by at least two external
examiners;

c) Anopen Ph.D. viva voce of the candidate has been conducted;

d) The Candidate has published two research papers from his/her
Ph.D. work, out of which atleast one is in a refereed journal;

e) The candidate has presented at least two papers based on
his/her Ph.D. work in conferences/seminars
sponsored/funded/supported by the UGC/ ICSSR/ CSIR or any
similar agency.

The fulfilment of these conditions is to be certified by the Registrar or
the Dean (Academic Affairs) of the University concerned.
Note: NET/SLET/SET shall also not be required for such Masters
Programmes in disciplines for which NET / SLET / SET is not
conducted by the UGC, CSIR or similar test accredited by the
UGC,likeSLET/SET.
OR

B. The Ph.D. degree has been obtained from a foreign
university/institution with a ranking among top 500 in theWorld
University Ranking (at any time) by any one of the following: (i)
Quacquarelli Symonds (QS) (ii) the Times Higher Education (THE) or
(i) the Academic Ranking of World Universities (ARWU) of the
Shanghai Jiao Tong University(Shanghai).

The Academic score as specified in Appendix Il (Table3A) for Universities
shall be considered for short-listing of the candidates for interview only, and
the selections shall be based only on the performance in
theinterview.Selection of Assistant Professors in Government Colleges shall
be made by HPSC and in Govt Aided Private Colleges, as per criteria
determined by the State Govt. from time to time based on UGC regulations.

ll. Associate Professor:
Eligibility:

i) A good academic record, with a Ph.D. Degree in the
concerned/allied/relevantdisciplines.

i) A Master's Degree with at least 55% marks (or an equivalent grade in a
point-scale, wherever the grading system isfollowed).

i) A minimum of eight years of experience of teaching and / or research in an
academic/research position equivalent to that of Assistant Professor in a
University, College or Accredited Research Institution/industry with a
minimum of seven publications in the peer-reviewed upto 13.06.2019 and
UGC CARE List journals w.e.f. 14.06.2019 and a total research score of
Seventy five (75) as per the criteria given in Appendix I, Table 2.

Ill. Professor:

Eligibility (A or B):

A.

i) An eminent scholar having a Ph.D. degree in the concerned/allied/relevant



discipline, and published work of high quality, actively engaged in research
with evidence of published workwith,a minimum of 10 research publications
in the peer-reviewed upto 13.06.2019 and UGC CARE List journals w.e.f.
14.06.2019 and a total research score of 120 as per the criteria given in
Appendix Il, Table2.

i) A minimum of ten years of teaching experience in university/college as
Assistant Professor/Associate Professor/Professor, and / or research
experience at equivalent level at the University/National Level Institutions
with evidence of having successfully guided doctoral candidate.

OR
B. An outstanding professional, having a Ph.D. degree in the
relevant/allied/applied disciplines, from any academic institutions (not
included in A above)/ industry,who has made significant contribution to the
knowledge in the concerned/allied/relevant discipline, supported by
documentary evidence provided he/she has ten years’experience.

IV. Senior Professor:
Up to 10 percent of the existing sanctioned strength of Professors in the
university may be appointed as Senior Professor in the universities, through
direct recruitment.
Eligibility:

i) An eminent scholar with good track record of high-quality research
publications in Peer-reviewed upto 13.06.2019 and UGC CARE List
journals w.e.f. 14.06.2019, significant research contribution to the
discipline, and engaged in research supervision.

ii) A minimum of ten years of teaching/research experience as
Professor or an equivalent grade in a University, College or an
institute of national level.

iii)) The selection shall be based on academic achievements, favourable
review from three eminent subject experts who are not less than the
rank of Senior Professor or a Professor of at least ten years
experience.

iv) The selection shall be based on ten best publications in the Peer-
reviewed upto 13.06.2019 and UGC CARE List journals w.e.f.
14.06.2019 and award of Ph.D. degrees to at least two candidates
under his/her supervision during the last 10 years and interaction with
the Selection Committee constituted as per these Regulations.

V. College Principal:

Eligibility:
i) Ph.D. degree
i) Professor/Associate Professor with a total service/ experience of at

least fifteen years of teaching/research in Universities, Colleges and
other institutions of higher education.

iii) A minimum of 10 research publications in peer-reviewed upto
13.06.2019 and UGC CARE List journals w.e.f. 14.06.2019.

iv) A minimum of 110 Research Score as per Appendix I, Table2

2.2. Music, Performing Arts, Visual Artsand Other Traditional Indian Art Forms like
Sculpture, etc.
. Assistant Professor:
Eligibility:

i) Master's Degree with 55% marks (or an equivalent grade in a point
scale wherever grading system is followed) in the relevant subject or
an equivalent degree from an Indian/foreign University.

i) Besides fulfilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET) conducted by the UGC,



CSIR or similar test accredited by the UGC like SLET/SET or who are
or have been awarded a Ph. D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure
for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and
their amendments from time to time as the case may be.
Provided further, candidates registered for the Ph.D. programme prior
to July 11,2009, shall be governed by the provisions of the then
existing Ordinances / Bye-laws / Regulations of the Institutions
awarding the degree and such Ph.D. candidates shall be exempted
from the requirement of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Institutions subject to the fulfilment of the
following conditions:
a) Ph.D. degree has been awarded to the candidate in a regular
mode
b) The Ph.D. thesis has been evaluated by at least two external
examiners;
¢) Anopen Ph.D. viva voce of the candidate had been conducted;
d) Candidate has published two research papers from his/her
Ph.D. work, out of which, at least one is in a refereed journal;
e) The candidate has presented at least two research papers
based on his/her Ph.D. work in conferences/seminars
supported/ funded / sponsored by the UGC / AICTE / ICSSR or
any other similar agency.

Note 1: The fulfiiment of these conditions is to be certified by the Registrar or

the Dean (AcademicAffair) of the University concerned.

Note 2: The clearance of NET/SLET/SET shall also not be required for such

Masters Programmes in disciplines for which NET/SLET/SET is not
conducted by the UGC, CSIR or similar test accredited by the UGC
(like SLET/SET).

AssociateProfessor:
Eligibility:

i)
i)
ii)

iv)

Good academic record, with a doctoral degree.

Performing ability of a high professional standard.

Eight year’s experience of teaching in a University or College and / or
of research in a University / national level institution, equal to that of
Assistant Professor in a University / College.

Has made a significant contribution to knowledge in the subject
concerned, as evidenced by quality publications.

Professor:
Eligibility (A or B):

A.
i)
i)
ii)

iv)

B

An eminent scholar having a doctoral degree

Have been actively engaged in research with at least ten years of
experience in teaching in University/College and/ or research at the
University/National level institutions

Minimum of 6 research publications in the peer-reviewed upto
13.06.2019 and UGC CARE List journals w.e.f. 14.06.2019,

Has a total research score of 120, as per Appendix I, Table2.

OR

A traditional or a professional artist, with highly-commendable professional
achievement, in the subject concerned,



Vi)

vii)

Having Masters degree, in the relevant subject

Has been ‘A'-grade artist of AIR/Doordarshan

Has Ten years of outstanding performing achievements in the field of
specialisation

Has made significant contributions in the field of specialisations and
ability to guide research;

Has participated in National / International Seminars / Conferences /
Workshops / Concerts and / or recipient of National / International
Awards / Fellowships;

Has the ability to explain with logical reasoning the subject
concerned,and

Has adequate knowledge to teach theory with illustrations in the said
discipline.

2.3 Drama Discipline:
Assistant Professor
Eligibility

i)

i)

Note:
1.

2.

Master's Degree with 55% marks (or an equivalent grade in a point
scale wherever grading system is followed) in the relevant subject or
an equivalent degree from an Indian/foreign University.
Besides fulfilling the above qualifications, the candidate must have
cleared the NationalEligibility Test (NET) conducted by the UGC or
the CSIR or a similar test accredited by the UGC, like SLET / SET or
who are or have been awarded a Ph.D. Degree in accordance with
the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009, or
2016, and their amendments from time to time as the case may be.
Provided further, candidates registered for the Ph.D. programme,
prior to July 11,2009, shall be governed by the provisions of the then
existing Ordinances / Bye-laws / Regulations of the Institutions
awarding the degree and such Ph.D. candidates shall be exempted
from the requirement of NET / SLET / SET for recruitment and
appointment of Assistant Professor or equivalent positions in
Universities / Colleges / Institutions, subject to the fulfilment of the
following conditions:-
a) The Ph.D. degree of the candidate has been awarded in the
regular mode;
b) The Ph.D. thesis has been evaluated by at least two external
examiners;
c) An open Ph.D. viva voce of the candidate has been conducted;
d) The candidate has published two research papers from his/her
Ph.D. work out of which at least one must be in a refereed

journal;
e) The candidate has presented at least two research papers
based on his/her Ph.D. work in conferences / seminars

supported / funded / sponsored by the UGC/CSIR/ICSSR or any
other similar agency.

The fulfilment of these conditions is to be certified by the Registrar or
the Dean (Academic Affairs) of the University concerned.
NET/SLET/SET shall also not be required for such Masters
Programmes in disciplines for which the NET/SLET/SET is not
conducted by the UGC, CSIR or similar test accredited by the UGC, like
SLET/SET.

Associate Professor:



2.4

Eligibility:

i)

i)

ii)

A good academic record, having a Ph.D. degree with performing
ability of high professional standard as certified by an Expert
Committee constituted by the University concerned for the said
purpose.

Eight years experience of teaching in a University / College and / or
research in a University/national-level institutions equal to that of
Assistant Professor in a University/College.

A significant contribution to knowledge in the subject concerned, as
evidenced by the quality publications.

lll. Professor:
Eligibility (A or B):

A.

An eminent scholar, having a doctoral degree, actively engaged in
research with ten years of experience in teaching and /or research at
a University/National-level institution, including experience of guiding
research at the doctoral level, with outstanding performing
achievement in the field of specialisation, with a minimum of 6
research publications in the peer-reviewed upto 13.06.2019 and UGC
CARE List journals w.e.f. 14.06.2019, and a total research score of
120, as per Appendix Il, Table2.
OR

A traditional and a professional artist, having highly commendable
professional achievement in the subject concerned, who has:

i) Master’s degree, in the relevant subject;:

i) Ten years of outstanding performing achievements in the field
of specialisation;

iii) Made significant contribution in the field of specialisation

iv) Guided research;

V) Participated in National / International Seminars / Conferences /
Workshops and / or recipient of National / International Awards /
Fellowships;

vi) Ability to explain with logical reasoning the subject concerned,;

vii) Adequate knowledge to teach theory, with illustrations in the
said discipline.

Yoga Discipline

Assistant Professor :
Eligibility (A or B):
A.

Good academic record, with at least 55% marks (or an equivalent
grade in a point-scale wherever the grading system is followed) at the
Master‘s degree in Yoga or any other relevant subject, or an equivalent
degree from an Indian/foreign University.

Besides fulfilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET) conducted by the UGC, CSIR
or a similar test accredited by the UGC like SLET/SET or who are or
have been awarded a Ph. D. Degree in accordance with the University
Grants Commission (Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time.
OR

A Master's degree in any discipline with at least 55% marks (or an
equivalent grade in a point-scale wherever the grading system is
followed) and a Ph.D. Degree in Yoga* in accordance with the
University Grants Commission (Minimum Standards and Procedure for
Award of M.Phil./Ph.D. Degree)Regulations, 2009 or 2016 and their
amendments from time to time as the case may be.



*Note: Considering the paucity of teachers in the newly-emerging field
of Yoga, this alternative has been provided and shall be valid only for
five years from the date of issue of this notification by the State

Government.

Associate Professor

i) A good academic record, with a Ph.D. degree in the subject concerned
or in a relevant discipline.

ii) A Master's degree with at least 55% marks (or an equivalent grade ina
point-scale,wherever the grading system is followed).

iii)) A minimum of eight years’experience of teaching and/ or research in an

academic/research position equivalent to that of Assistant Professor in
a University, College or Accredited Research Institutions/Industry with
evidence of published work and a minimum of 7 publications as books
and / or research/policy papers in peer- reviewed upto 13.06.2019 and
UGC CARE List journals w.e.f. 14.06.2019 and a total research score
of at least Seventy five (75), as per the criteria given in Appendix
I, Table2.

Professor

Eligibility (A or B):

A.

i) An eminent scholar with Ph. D. degree in the subject concerned or in
an allied/relevant subject and published work of high quality, actively
engaged in research with evidence of published work, with a minimum
of 10 publications as books and/ or research/policy papers in the peer-
reviewed upto 13.06.2019 and UGC CARE List journals w.e.f.
14.06.2019 and a total research score of at least 120 as per the criteria
given in Appendix I, Table2.

i) A minimum of ten years of teaching experience in a University/College
and / or experience in research at the university / National level
institution / Industries, with evidence of having successfully guided
doctoral candidate.

OR

B. An outstanding professional, with established reputation in the relevant
field, who has made significant contribution to the knowledge in the
concerned / allied / relevant discipline, to be substantiated by
credentials.

2.5 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS
FOR APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS

Assistant professor:

A Bachelor's Degree in Occupational Therapy (B.O.T./B.Th.O./B.O0.Th.),
Masters in Occupational Therapy (M.O.Th/M.Th.O./ M.Sc. O.T/M.OT.), with at
least 55% marks (or an equivalent grade in a point-scale wherever the
grading system is followed), from a recognised University

Associate Professor:

i) Essential : A Master's Degree in Occupational Therapy
(M.O.T./M.O.Th./M.Sc. O.T.), with eight years’ experience as Assistant
Professor.

i) Desirable: Higher Qualification, including a Ph. D. degree in any
discipline of occupational therapy recognised by the UGC, and
published work of high standard in peer-reviewed upto 13.06.2019 and
UGC CARE List journals w.e.f. 14.06.2019.

Professor:



2.6

i) Essential : Master's Degree in Occupational Therapy (M.O.T./
M.O.Th./M.Th.O./M.Sc. O.T.), with Ten years of total experience in
Occupational Therapy.

i) Desirable: Higher Qualification, such as Ph.D. degree in any discipline
of occupational therapy recognised by the UGC, and published work
of high standard in peer- reviewed upto 13.06.2019 and UGC CARE
List journals w.e.f. 14.06.2019.

Principal / Director /Dean:

Essential: Master’'s Degree in Occupational Therapy
(M.O.T./M.Th.O./M.O.Th./M.Sc. O.T.), with fifteen years’ experience, which
shall include five years’ experience as Professor (Occupational Therapy).
Note:

(i) The senior-most Professor in the institution shall be designated as the
Principal / Director /Dean.
(i) Desirable: Higher qualification, like a Ph. D. degree in any discipline of

occupational therapy recognized by the UGC and published work of
high standard in peer reviewed upto 13.06.2019 and UGC CARE List
journals w.e.f. 14.06.2019.

QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY
REQUIREMENT FOR APPOINTMENT OF PHYSIOTHERAPY TEACHERS
Assistant Professor:

Bachelor's Degree in Physiotherapy (B.P/T./B. Th./P./B.P.Th.),Master’s
Degree in Physiotherapy (M.&P.Th/M.Th.P./M.Sc. P.T/M.P.T.) with at least
55% marks (or an equivalent grade in a point scale wherever the grading
system is followed) from a recognized University.

Associate Professor:

(i) Essential: A Master’s Degree in Physiotherapy
(M.P.T./M.P.Th./M.Th.P/M.Sc. P.T.) with eight years’ experience as
Assistant Professor.

(i) Desirable: Higher Qualification, such as Ph.D. degree in any discipline
of Physiotherapy recognised by the U.G.C, and published work of high
standard in peer-reviewed upto 13.06.2019 and UGC CARE List
journals w.e.f. 14.06.2019.

Professor:

Essential: Master’s Degree in Physiotherapy (M.P.T. / M.P.Th./M.Th.P./M.Sc.

P.T.), with ten years experience.

Desirable:

(i) Higher Qualification like Ph. D. in any subject of Physiotherapy
recognised by U.G.C,and

(i) Published work of high standard in peer -reviewed upto 13.06.2019 and
UGC CARE List journals w.e.f. 14.06.2019.

Principal / Director /Dean:

Essential: Master's Degree in Physiotherapy (M.P.T./M.Th.P./M.Pth./M.Sc.

P.T.) with fifteen years total experience, including five years experience as

Professor (Physiotherapy).

Note:

(i) Senior-most Professor shall be designated as the Principal / Director /
Dean.

(i) Desirable: Higher qualification like Ph.D. in any subject of
Physiotherapy recognized by the UGC and published work of high
standard in peer reviewed upto 13.06.2019 and UGC CARE List
journals w.e.f. 14.06.2019.



2.7 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF
UNIVESRITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY
DEPUTY LIBRARIAN AND UNIVERSITY LIBRARIAN
. University Assistant Librarian / CollegeLibrarian

(i)

Note:
(i)
(i)

A Master's Degree in Library Science, Information Science or
Documentation Science or an equivalent professional degree, with at
least 55% marks (or an equivalent grade in a point-scale, wherever
the grading system is followed)

A consistently good academic record, with knowledge of
computerization of a library.

Besides fulfilling the above qualifications, the candidate must have

cleared the National Eligibility Test (NET) conducted by the UGC, CSIR

or similar test accredited by the UGC like SLET/SET or who are or

have been awarded a Ph.D. Degree in accordance with the University

Grants Commission (Minimum Standards and Procedure for Award of

M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their

amendments from time to time as the case may be:

Provided that the, candidates registered for the Ph.D. degree prior to

July 11, 2009, shall be governed by the provisions of the then existing

Ordinances / Bye-laws / Regulations of the Institution awarding the

degree, and such Ph.D. candidates shall be exempted from the

requirement of NET/SLET/SET for recruitment and appointment of

Assistant Professor or equivalent positions in Universities/Colleges /

Institutions subject to the fulfillment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in the regular
mode

b) The Ph.D. thesis has been evaluated by at least two external
examiners;

c) Open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her
Ph.D. work out of which atleast one is in a refereed journal;

e) The candidate has presented at least two papers based on his/her
Ph.D. work in conferences/seminars sponsored /funded/supported
by the UGC/ICSSR/CSIR or any similar agency.

The fulfilment of these conditions is to be certified by the Registrar or
the Dean (Academic Affairs) of the University concerned.
NET/SLET/SET shall also not be required for candidates in such
Master’'s Programmes for which NET/SLET/SET is not conducted by
the UGC, CSIR or similar test accredited by the UGC like
SLET/SET.

1. University Deputy Librarian

(i)

A Master's Degree in library science/information
science/documentation science, with at least 55% marks or an
equivalent grade in a point —scale, wherever grading system is
followed.

Eight years experience as an Assistant University Librarian/ College
Librarian.

Evidence of innovative library services including integration of ICT in
library.

Ph.D. Degree in library science/ Information science/ Documentation
Science / Archives and manuscript keeping/computerization of library.
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1. University Librarian

(i)

(ii)

(iif)
(iv)

2.8 MINIMUM

A Master's Degree in Library Science/Information
Science/Documentation Science with at least 55% marks or an
equivalent grade in a point -scale wherever the grading system is
followed.

At least ten years as a Librarian at any level in University Library or
ten years of teaching as Assistant/Associate Professor in Library
Science or ten years‘ experience as a College Librarian.

Evidence of innovative library services, including the integration of
ICT in alibrary.

A Ph.D. Degree in library science/information science/documentation
/archives and manuscript-keeping.

QUALIFICATIONS FOR THE POSTS OF  ASSISTANT

DIRECTOR/PROFESSOR OF PHYSICAL EDUCATION AND SPORTS, DEPUTY
DIRECTOR OF PHYSICAL EDUCATION AND SPORTS AND DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS (DPES)

. Assistant Director of Physical Education and Sports in University or
Assistant Professor of Physical Education and Sports in College
Eligibility (A or B):

A.

Note:

A Master's Degree in Physical Education and Sports or Physical
Education or Sports Science with 55% marks (or an equivalent grade
in a point-scale, wherever the grading system is followed)
Record of having represented the university / college at the inter-
university /inter-collegiate competitions or the State and/ or national
championships.
Besides fulfilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET), conducted by the UGC or
CSIR, or a similar test accredited by the UGC, like SLET/SET, or who
are or have been awarded a Ph.D. Degree in Physical Education or
Physical Education and Sports or Sports Science, in accordance with
the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or
2016 and their amendments from time to time, as the case may be:
Provided that, candidates registered for the Ph.D. degree prior to July
11, 2009, shall be governed by the provisions of the then existing
Ordinances/ Bye-laws/Regulations of the Institutions awarding the
degree and such Ph.D. degree holders shall be exempted from the
requirement of NET/SLET/SET for recruitment and appointment of
Assistant Professor or equivalent positions in Universities/Colleges /
Institutions, subject to the fulfillment of the following conditions:-
a) The Ph.D. degree of the candidate has been awarded in regular
mode;
b) The Ph.D. thesis has been evaluated by at least two external
examiners;
c) Open Ph.D. viva voce of the candidate has been conducted;
d) The candidate has published two research papers from his/her
Ph.D. work out of which at least one is in a refereed journal;
e) The candidate has presented at least two research papers in
conference/seminar, based on his/her Ph.D.work.
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(i) The fulfilment of these conditions (a) to (e) is to be certified by the
Registrar or the Dean (Academic Affairs) of the University concerned.
(i) NET/SLET/SET shall also not be required for such Masters
Programmes in disciplines for which NET/SLET/SET is not conducted
by the UGC, CSIR or similar test accredited by the UGC like

SLET/SET.
(iii) Passed the physical fithess test conducted in accordance with these
Regulations.
OR
B. An Asian game or common-wealth games medal winner who has a

degree at least at Post-Graduation level.

Il Deputy Director of Physical Education and Sports in University
Eligibility (A or B):
A.

(i) A Ph.D. in Physical Education or Physical Education and Sports or
Sports Science. Candidates from outside the university system, in
addition, shall also possess at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed) at the
Master‘s Degree level by the university concerned.

(ii) Eight years experience as University Assistant DPES/Assistant
Professor of Physical Education and Sports/College DPES.

(iii) Evidence of organizing competitions and conducting coaching camps
of at least two weeks duration.

(iv) Evidence of having produced good performance of teams/athletes for
competitions like State/National/Inter-university/Combined
University,etc.

(v) Passed the physical fitness test in accordance with these
Regulations.

OR
B. An Olympic Games/ World Cup/ World Championship medal winner
who has a degree at least at the Post-Graduation Level.

M. Director of Physical Education and Sports in University

(i) A Ph.D. in Physical Education or Physical Education and Sports or
Sports Science.

(ii) Experience of at least ten years in Physical Education and Sports as
University Assistant/Deputy DPES or ten years as College DPES or
teaching for ten years in Physical Education and Sports or Sports
Science as Assistant/AssociateProfessor.

(iii) Evidence of organising competitions and coaching camps of at least
two weeks’duration.

(iv) Evidence of having produced good performance of teams/athletes for
competitions like state/ national/ inter-university/ combined
university,etc.

V. Physical Fitness Test Norms
(a) Subject to the provisions of these Regulations, all candidates who are
required to undertake the physical fithess test are required to produce a
medical certificate certifying that he/she is medically fit before undertaking
such tests.

(b) On the production of such certificate mentioned in sub-clause (a) above,
the candidate would be required to undertake the physical fitness test in
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accordance with the following norms:

NORMS FOR MEN

12 MINUTES RUN/WALK TEST

Upto 30 Upto 40 Upto 45 Upto 50
Years Years Years Years
1800 1500 metres 1200 metres 800 metres
metres
NORMS FOR WOMEN
8 MINUTES RUN/WALK TEST
Upto 30 Upto 40 Upto 45 Upto 50
Years Years Years Years
1000 800 metres 600 metres 400 metres
metres
Note:

3.0

3.1

As a proof of experience, the candidates are required to submit
Form No. 16 for the claim period in addition to the Experience
Certificate

CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINES ON
SELECTION PROCEDURE:
Selection Committee Composition

1)
2)

3)

For the University, the Selection Committee will be as prescribed in
Statute-22

For Assistant Professor in Govt. Aided Private Colleges:

In case of Govt-Aided Private colleges, the existing system for selection shall
continue as per their service rules under Haryana Affiliated Colleges (Security of
Service) Act 1979 and rules framed thereunder by the Haryana Government
from time to time.

For College Principal:

All posts of College Principals in Govt-Aided Colleges shall be filled through
direct recruitment according to the existing system for selection as per their
service rules under Haryana Affiliated Colleges (Security of Service) Act 1979
and rules framed thereunder by the Haryana Government from time to time.
Selection Committees for the posts of Directors, Deputy Directors, Assistant
Directors of Physical Education and Sports, Librarians, Deputy Librarians,
Assistant Librarians shall be the same as that of Professor, Associate Professor
and Assistant Professor, respectively, except that in Library and Physical
Education and Sports or Sports Administration, respectively, practicing
Librarian/Director Physical Education and Sports, as the case may be, shall be
associated with the Selection Committee as one of the subject experts.

The “Screening-cum-Evaluation Committee” for CAS promotion of
Assistant Professors /equivalent cadres in Librarians/Physical Education
and Sports from one level to the other higher level shall consist of:
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3.2

3.3

3.4

4.0

A. For University teachers:
As prescribed in Statute-22 B(l)

B. For Govt-Aided private College teachers:
i) Dean of Colleges of the concerned University
i) Nominee of the Director, Higher Education
iii) Nominee of the Vice-Chancellor
iv) Subject Expert
v) Principal of the college

Note: The quorum for this committee shall be three which will include one
subject expert / University nominee and DHE nominee as per existing practice.

C. For University Assistant Librarian:
As prescribed in Statute-22 B-Il

D. For University Assistant Director, Physical Education and Sports:
As prescribed in Statute-22-B-lil

The Screening-cum-Evaluation Committee on verification / evaluation of grades
secured by the candidate through the Assessment Criteria and Methodology
Proforma designed by the respective university based on these Regulations and
as per the minimum requirement specified shall recommend to the Executive
Council in case of the University and Deptt of Higher Education in case of Colleges
about the suitability for the promotion of the candidate(s) under CAS for
implementation:

(a) In Appendix Il,Table 1 for each of the cadre of AssistantProfessor;

(b) In Appendix Il,Table 4 for each of the cadre of Librarian;and

(c) In Appendix I, Table 5 for each of the cadre of Physical Education and Sports.
The selection process shall be completed on the day/last day of the selection
committee meeting, wherein the minutes are recorded and recommendation made
on the basis of the performance of the interview are duly signed by all members of
the selectioncommittee.

For all Selection Committees specified in these Regulations, Head of Department /
Teacher-Incharge should be either in the same or higher rank / position than the
rank / position for which the interview is to be held.

Selection Procedure

() The overall selection procedure shall incorporate transparent, objective and
credible methodology of analysis of the merits and credentials of the
applicants based on the weightage given to the performance of the candidate
in different relevant parameters and his/her performance on a grading
system proforma, based on Appendix I, Tables 1, 2, 3A, 3B, 4, and 5.
However, In case of Govt-Aided colleges, the existing criteria for selection
shall continue or as framed by the Haryana Government from time to time
and in case of Govt Colleges, the selection criteria shall be determined by
HPSC.
In order to make the system more credible, universities may assess the
ability for teaching and / or research aptitude through a seminar or lecture in
a classroom situation or discussion on the capacity to use the latest
technology in teaching and research at the interview stage. These
procedures can be followed for both the direct recruitment and the CAS
promotions, wherever selection committees are prescribed in these
Regulations.

(1)} In all the Selection Committees of direct recruitment of teachers and other
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academic staff in universities and colleges provided herein, an academician
belonging to the Scheduled Caste/Scheduled Tribe/ BC/ Minority/ Women/
Differently-abled categories, if any of candidates belonging to these
categories is the applicant and if any of the members of the selection
committee does not belong to that category, shall be nominated by the Vice-
Chancellor of the University, and in case of a College, Vice-Chancellor of
the University to which the college is affiliated to. The academician, so
nominated for this purpose, shall be one level above the cadre level of the
applicant, and such nominee shall ensure that the norms of the State
Government, in relation to the categories mentioned above, are strictly
followed during the selection process.

(I The process of selection of a Professor shall involve the inviting of the

application developed by the respective university, based on the Assessment
Criteria and Methodology guidelines set out in these Regulations in Appendix
Il, Table 1 and 2 and reprints of all significant publications of the candidates.
Provided that the publications submitted by the candidate shall have been
published during the qualifying period.
Provided further that such publications shall be made available to the subject
experts for assessment before holding the interview. The evaluation of the
publications by the experts shall be taken into consideration while finalizing
the outcome of selection.

(IV) In the case of selection of faculty members who are from outside the
academic field and are considered under Clause 2.1 (ll.B), 2.2 (lll.B), 2.3
(.B) and 2.4 (1ll.B) of these Regulations, the university’s statutory bodies
shall lay down clear and transparent criteria and procedure so that only
outstanding professionals who can contribute substantially to the university
knowledge system are selected.

(V) In the selection process for the posts involving different nature of
responsibilities in certain disciplines/areas, such as Music and Fine Arts,
Visual Arts and Performing Arts, Physical Education and Sports, and Library,
greater emphasis may be laid on the nature of deliverables indicated against
each of the posts in these Regulations which need to be taken up by the
institution while developing the Proforma for both the direct recruitment and
the CAS promotion.

(VI)  The Internal Quality Assurance Cell (IQAC) shall be established as per the
UGC/ National Assessment Accreditation Council (NAAC) guidelines with
the Vice-Chancellor, as Chairperson (in the case of Universities), and
Principal, as Chairperson (in case of Colleges). The IQAC shall act as the
documentation and record-keeping Cell for the institution, including
assistance in the development of Assessment Criteria and Methodology
Proforma based on these Regulations. The IQAC may also introduce,
wherever feasible, the student feedback system as per the NAAC guidelines
on institutional parameters without incorporating the component of the
students’ assessment of individual teachers in the Assessment Criteria and
Methodology Proforma.

A. The Assessment of the performance of College and University teachers for
the CAS promotion is based on the following criteria:

i.  Teaching-Learning and Evaluation: The commitment to teaching based
on observable indicators such as being regular to class, punctuality to class,
remedial teaching and clarifying doubts within and outside the class hours,
counselling and mentoring, additional teaching to support the
college/university as and when the need arises, etc. Examination and
evaluation activities like performing of examination supervision duties,
question-papers setting for university/college examinations, participation in
the evaluation of examination answer scripts, conducting examinations for
internal assessment as per the schedule to be announced by the institution at
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4.1

4.2

4.3

the beginning of each Academic Session and returning and discussing the
answers in the class.

Personal Development Related to Teaching and Research Activities:
Attending orientation/refresher/methodology courses, development of e-
contents and MOOCs, organising seminar/ conference/ workshop /
presentation of papers and chairing of sessions/guiding and carrying out
research projects and publishing the research output in national and
international journals etc.

Administrative Support and Participation in Students’ Co- curricular
and Extra-curricular Activities.

Assessment Process
The following three-step process is recommended for carrying out
assessment for promotion under the CAS at all levels:

Step 1: The college/university teachers shall submit to college/university an
annual self-appraisal report in the prescribed Proforma (available at
Annexure — C, Pages 61 to 64) designed on the basis of Tables 1 to 5 of
Appendix Il. The report should be submitted at the end of every academic
year, within the stipulated time. The teacher will provide documentary evidence
for the claims made in the annual self-appraisal report, which is to be verified
by the HOD/Teacher- in-charge etc. The submission should be through the
Head of the Department(HOD)/teacher-in-charge.

Step: 2: After completion of the required years of experience for promotion
under CAS and fulfiiment of other requirements indicated below, the teacher
shall submit an application for promotion under CAS in the formats as provided
in table no. 6, 7, 8 & 9 available at Annexures A & B, Pages 43 to 60.

Step 3: A CAS Promotion shall be granted as mentioned in Clause 4.4 of
these Regulations.

Assessment Criteria and Methodology:

(a) Tables 6 to 7 of Annexure-B are applicable to the Assistant Professors/
Associate Professors/ Professors/Senior Professor in Universities and
Colleges for promotion under Career Advancement Scheme;

(b) Table 8 of Annexure-B is applicable to Assistant Librarians/ College
Librarians and Deputy Librarians for promotion under Career
Advancement Scheme; and

(c) Table 9 of Annexure-B is applicable to Assistant Directors/ College
teachers of Physical Education sports and Deputy Directors/Directors of
Physical Education and Sports for promotions under Career Advancement
Scheme

The constitution of the Selection Committees and Selection Procedure as well
as the Assessment Criteria and Methodology for the above cadres, either
through direct recruitment or through Career Advancement Scheme, shall be
in accordance with these Regulations.

The criteria for promotions under Career Advancement Scheme laid down
under these Regulations shall be effective from the date of notification of
these Regulations by State Government. However, if a candidate becomes
eligible for promotions under CAS during the period from 01.01.2016 to the
date of notification, his/her case shall be governed by the provisions of
existing scheme wherever applicable.

A teacher who wishes to be considered for promotion under the CAS may
submit in writing to the university/college, within three months in advance of the
due date, that he/she fulfils all the requirements under the CAS and submit to
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the university/college the Assessment Criteria and Methodology Proforma as

evolved by the university concerned supported by all credentials as per the

Assessment Criteria  and Methodology guidelines set out in these

Regulations. In order to avoid any delay in holding the Selection Committee

meetings for various positions under the CAS, the University/College may

initiate the process of screening/selection, and complete the process within six
months from the receipt of application. Further, in order to avoid any
hardship, the candidates who fulfil all other criteria mentioned in these

Regulations, as on and till the date on which these regulations are notified,

can be considered for promotion from the date, on or after the date, on which

they fulfil these eligibility conditions.

Il. The Selection Committee specifications as contained in Clauses 3.1 to 3.4 shall
be applicable to all direct recruitments of faculty positions and equivalent cadres
and Career Advancement promotions from Assistant Professor to Associate
Professor, from Associate Professor to Professor, Professor to Senior Professor
(in University) and for equivalent cadres.

lll. The CAS promotion from a lower stage to a higher stage of Assistant Professor
shall be conducted through a “Screening-cum-Evaluation Committee”, following
the criteria laid down in Annexure B (Pages 47-60).

IV. The promotion under the CAS being a personal promotion to a teacher
holding a substantive sanctioned post, on his/her superannuation, the said
post shall revert back to its original cadre.

V. For the promotion under the CAS, the applicant teacher must be on the role
and in active service of the University/College on the date of consideration by
the Selection Committee.

VI. The candidate shall offer himself/herself for assessment for promotion, if he/she
fulfils the minimum grading specified in the relevant Assessment Criteria and
Methodology Tables, by submitting an application and the required Assessment
Criteria and Methodology Proforma as per Annexure-A (Pages 43-46) &
Annexure-B (Pages 47-60). He/she can do so three months before the due
date. The university shall send a general circular twice a year, inviting
applications for the CAS promotions from the eligible candidates.

i) If a candidate applies for promotion on completion of the minimum
eligibility period and is successful, the date of promotion shall be from that
of minimum period of eligibility.

ii) If, however, the candidate finds that he/she would fulfils the CAS
promotion criteria, as defined in Annexure-A (Pages 43-46) & Annexure-B
(Pages 47-60) at a later date and applies on that date and is successful,
his/her promotion shall be effected from that date of the candidate
fulfilling the eligibilitycriteria.

iy  The candidate who does not succeed in the first assessment, he/she shall
have to be re-assessed only after six months. When such a candidate
succeeds in the eventual assessment, his/her promotion shall be deemed
to be six months from the date of rejection.

4.4 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF
INCUMBENT AND NEWLY-APPOINTED ASSISTANT PROFESSORS /ASSOCIATE
PROFESSORS/ PROFESSORS

A. The entry-level Assistant Professors (Level 10) shall be eligible for promotion
under the Career Advancement Scheme (CAS) through two successive levels
(Level 11 and Level 12), provided they are assessed to fulfill the eligibility and
performance criteria as laid down in Clause 4.3 of these Regulations.

B. Career Advancement Scheme (CAS) for Colleges teachers

I. Assistant Professor (Academic Level 10) to Assistant Professor
(Senior Scale/Academic Level 11)
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Eligibility: Assistant Professors who have completed four years of service and
having a Ph.D. degree or five years of service and having a M.Phil. / PG
Degree in Professional Courses, such as LLM, M.Tech.,M.V.Sc., M.D., or six
years of service for those without Ph.D./M.Phil./ PG Degree in Professional
courses.
i. Attended one Orientation course of 21 days’ duration on teaching
methodology;and
i. Any one of the following: Completed one Refresher / Research
Methodology Course
OR
Any two of the following: Workshop, Syllabus Up-gradation Workshop, Training
Teaching-Learning- Evaluation, Technology Programmes and Faculty
Development Programmes of at least one week (5 days) duration,
OR
Completed one MOOCs course (with e-certification) or development of e-
contents in four-quadrants / MOOCs course during the assessment period.
CAS Promotion Criteria:
A teacher shall be promoted if;

i.  Helshe gets ‘satisfactory’ or ‘good‘ grade in the annual performance
assessment reports of at least three/four/five of the last four/five/six
years of the assessment period as the case may be, as specified in
Annexure-B, Table-6, and;

ii. The promotion is recommended by the screening-cum-evaluation
committee.

ll. Assistant Professor (Senior Scale/Academic Level 11) to Assistant
Professor (Selection Grade/Academic Level 12)

Eligibility:

1) Assistant Professors who have completed five years of service in Academic
Level11/Senior Scale.

2) Any two of the following in the last five years of Academic Level-11/ Senior
Scale: Completed courses/programmes from among the categories of
Refresher Courses/Research Methodology course/Workshops/ Syllabus
Up-gradation Workshop/ Teaching-Learning- Evaluation/ Technology
Programmes/ Faculty Development Programmes of at least two weeks (ten
days) duration (or completed two courses of at least one week (five days)
duration in lieu of every single course/programme of at least two weeks
(ten days) duration); or completed MOOCs course in the relevant subject
(with e-certification); or Contribution towards development of e-content in 4-
quadrant (at least one quadrant) minimum of 10 modules of a
course/contribution towards development of at least 10 modules of MOOCs
course/contribution towards conducting of a MOOCs course during the
period of assessment.

CAS Promotion Criteria:

A teacher shall be promoted if;

i) The teacher gets ‘satisfactory’ or ‘good‘ grade in the annual performance
assessment reports of at least four of the last five years of the assessment
period, (as prescribed in Annexure-B, Table 6) and

i) The promotion is recommended by the Screening-cum-evaluation
committee.

lll. Assistant Professor (Selection Grade/Academic Level 12) to Associate
Professor (Academic Level 13A)

Eligibility:

1) Assistant Professor who has completed three years of service in Academic
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Level12/Selection-Grade.

2) A Ph.D. degree in subject relevant /allied/relevant discipline shall be
mandatory with effect from 5 years from the date of issue of this notification
by the State Government.

3) Any one of the following during the last three years: completed one course
/ programme from amongst the categories of Refresher Courses/
Methodology Workshop/Syllabus Up-gradation Workshop/ Teaching-
Learning-Evaluation Technology Programme/ Faculty Development
Programme of at least two weeks (ten days) duration (or completed two
courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration); or completed
one MOOCs course (with e- certification); or contribution towards
development of e-contents in 4-quadrant(at least one quadrant) minimum
of 10 modules of a course/contribution towards development of at least 10
modules of MOOCs course/ contribution towards conduct of a MOOCs
course during the period of assessment.

CAS Promotion Criteria:

A teacher may be promoted if;

i) He/she gets a ‘satisfactory’ or ‘good‘ grade in the annual performance
assessment reports of at least two of the last three years of the
assessment period as prescribed in Annexure-B,Table 6, and

i) The promotion to the post of Associate Professor is recommended by the
selection committee in accordance with these Regulations.

Iv. Associate Professor (Academic Level 13A) to Professor
(Academic Level 14)
Eligibility:

1. Associate Professors who have completed three years of service in
Academic Level13A.

2. A Ph.D. degree in subject relevant/allied/relevant discipline.

3. A minimum of 10 research publications in peer-reviewed upto 02.07.2023
and UGC CARE List journals w.e.f. 03.07.2023 out of which three research
papers shall be published during the assessment period.

4. A minimum of 110 Research Score as per Annexure-B,Table 7.

CAS Promotion Criteria:

A teacher shall be promoted if;

i) The teacher gets ‘satisfactory or ‘good‘ grade in the annual performance
assessment reports of at least two of the last three years of the
assessment period, as per Annexure-B, Table 6.

i) The promotion to the post of Professor is recommended by selection
committee constituted in accordance with these Regulations.

ii) Incumbent Associate Professors who have completed three years as
Associate Professor on 1st January 2016 and having Ph.D. degree as on
that date, shall be re-designated as Professor w.e.f. 1st January 2016 and
placed at the appropriate Academic Pay Level if they fulfil all the above
mentioned eligibility conditions. If they do not fulfil the above conditions of
Research Publications and Research Score as on that date, they are to
fulfil these conditions within three years from the date of issue of this
notification by the State Government. They shall be promoted to the post of
Professor w.e.f. 1st January 2016 but only after the fulfiiment of these
conditions.

iv) Incumbent Associate Professors who have not completed three years as
Associate Professor on 1st January 2016, shall be re-designated as
Professor and placed at the appropriate Academic Pay Level after the
completion of 3 years service as Associate Professor and Ph.D. degree if
they fulfil all above mentioned eligibility conditions. If they do not fulfil the
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vi)

conditions of Research Publications and Research Score as on that
date,they are to fulfil these conditions within three years from the date of
issue of this notification by the State Government. They shall be promoted
to the post of Professor w.e.f. the date of completion of eligibility conditions
(1) and (2) but only after the fulfilment of all eligibility conditions.

After three years from the date of this notification, all the conditions for the
promotion of Professor under CAS shall be mandatory and no relaxation of
time shall be given to fulfil the conditions regarding research publications
and research score.

Promotion to the post of Professor under CAS shall not affect the original
seniority already fixed by the Department in that cadre.

Career Advancement Scheme (CAS) for University teachers

Assistant Professor (Academic Level 10) to Assistant Professor
(Senior Scale/Academic Level 11)

Eligibility:

i)

ii)

iv)

An Assistant Professor who has completed four years of service with a
Ph.D. degree or five years of service with a M.Phil. / PG Degree in
Professional Courses, such as LLM, M.Tech, M.V.Sc.and M.D., or six
years of service in case of those without a Ph.D./M.Phil./ PG Degree in a
Professional course and satisfies the following conditions:

Attended one Orientation course of 21 days duration on teaching
methodology;

Any one of the following: Completed Refresher/ Research Methodology
Course/ Workshop/ Syllabus Up-gradation Workshop/ Training Teaching-
Learning-Evaluation, Technology Programmes/ Faculty Development
Programmes of at least one week (5 days) duration, or taken one MOOCs
course (with e- certification) or development of e-contents in four-
quadrants / MOOCs course during the assessment period; and

Published one research publication in the peer-reviewed journals upto
02.07.2023 and UGC CARE List w.e.f. 03.07.2023 during assessment
period.

CAS Promotion Criteria :
A teacher shall be promoted if;

i)

He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least three /four/ five of the last four/ five/ six
years of the assessment period as the case may be (as provided in
Annexure-B,Table 6), and;

The promotion is recommended by the screening-cum evaluation
committee.

Assistant Professor (Senior Scale/Academic Level 11) to
Assistant Professor (Selection Grade/Academic Level 12)

Eligibility:

i)
i)

ii)

Assistant Professors who has completed five years of service in Academic
Level 11/Senior Scale.

A Ph.D. Degree in the subject relevant/allied/relevant discipline shall be
mandatory with effect from 3 years from the date of issue of this notification
by the State Government.

Has done any two of the following in the last five years of Academic Level
11/Senior Scale: Completed a course / programme from amongst the
categories of Refresher Courses/Research Methodology/ Workshops/
Syllabus  Up-gradation =~ Workshop/  Teaching-Learning-Evaluation/
Technology Programmes / Faculty Development Programme of at least
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iv)

two weeks (ten days) duration (or completed two courses of at least one
week (five days) duration in lieu of every single course/programme of at
least two weeks (ten days) duration), or, completed one MOOCs course in
the relevant subject (with e-certification); or contribution towards the
development of e-content in 4-quadrant (at least one quadrant) minimum of
10 modules of a course/contribution towards the development of at least
10 modules of MOOCs course/ contribution towards conduct of a MOOCs
course during the period of assessment.

Published three research papers in the peer-reviewed journals upto
02.07.2023 and UGC CARE List w.e.f. 03.07.2023 during assessment
period.

CAS Promotion Criteria:
A teacher shall be promoted if;

i)

i)

The teacher gets a ‘satisfactory or ‘good‘ grade in the annual performance
assessment reports of at least four of the last five years of the assessment
period, (as prescribed in Annexure - B, Table 6)

The promotion is recommended by the Screening-cum-evaluation
committee.

Assistant Professor (Selection Grade/Academic Level 12) to
Associate Professor (Academic Level 13 A)

Eligibility:

1) Assistant Professor who has completed three years of service in
Academic Level 12/Selection grade.

2) A Ph.D. Degree in the subject concerned/allied/relevant discipline shall
be mandatory with effect from 3 years from the date of issue of this
notification by the State Government.

3) Any one of the following during last three years: completed one course /
programme from amongst the categories of Refresher Courses/
Research Methodology Workshops/Syllabus Up-gradation Workshop/
Teaching-Learning-Evaluation  Technology = Programme/  Faculty
Development Programme of at least two weeks (ten days) duration
(or completed two courses of at least one week (five days) duration in
lieu of every single course/programme of at least two weeks (ten days)
duration); or completed one MOOCs course (with e- certification); or
contribution towards the development of e-content in 4-quadrant (at
least one quadrant) minimum of 10 modules of a course/contribution
towards development of at least 10 modules of MOOCs course/
contribution towards conduct of a MOOCs course during the period of
assessment.

4) A minimum of seven publications in the peer-reviewed upto 02.07.2023
and UGC CARE List w.e.f. 03.07.2023 out of which three research
papers should have been published during the assessment period.

5) Evidence of having guided at least one Ph.D.candidate i.e. the said
Assistant Professor is guiding doctoral candidates as clarified by the
UGC vide Public Notice dated 23.12.2022.

CAS Promotion Criteria:
A teacher shall be promoted if;

i)

He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least two of the last three years of the
assessment period as specified in Annexure-B, Table-6, and has a
research score of at least 70 as per Annexure-B, Table-7.

The promotion is recommended by a selection committee constituted in
accordance with these Regulations.
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Iv.

Associate Professor (Academic Level 13A) to Professor
(Academic Level 14)

Eligibility:

1)

2)
3)

4)

S)

An Associate Professor who has completed three years of service in
Academic Level 13A.

A Ph.D. degree in the subject concerned/allied/relevant discipline.

A minimum of ten research publications in the peer- reviewed upto
02.07.2023 and UGC CARE List w.e.f. 03.07.2023 out of which three
research papers should have been published during the assessment
period.

Evidence of having successfully guided doctoral candidate i.e. doctoral
candidate and the said Associate Professors have been awarded Ph.D.
Degrees as clarified vide UGC Public Notice dated 23.12.2022.

A minimum of 110 Research Score as per Annexure-B, Table 7.

CAS Promotion Criteria:

A teacher shall be promoted if;

i) He/she gets ‘satisfactory’ or ‘good' grade in the annual performance
assessment reports of at least two of the last three years of the
assessment period, as per Annexure-B,Table 6, and at least 110 research
score, as per Annexure-B, Table-7.

i) The promotion is recommended by a selection committee constituted in
accordance with these Regulations.

Professor (Academic Level 14) to Senior Professor (Academic
Level15)

A professor can be promoted to the post of Senior Professor under the
CAS. The promotion shall be based on academic achievement,
favourable review from three eminent subject -experts who are not of
the rank lower than the rank of a Senior Professor or a Professor
having at least ten years’ of experience. The selection shall be based
on 10 best publications during the last 10 years and interaction with a
Selection Committee constituted in accordance with these Regulations.

Eligibility:

i)
i)

D.
Note:
a)

b)

Ten years’ experience as aProfessor.

A minimum of ten publications in the peer-reviewed upto 02.07.2023
and UGC CARE List w.e.f. 03.07.2023 and Ph.D. degree has been
successfully awarded to two candidates under his/her supervision
during the assessment period.

Career Advancement Scheme (CAS) for Librarians

The following provisions (D | to D IV) apply only to those persons
who are not involved in the teaching of Library Science. Teachers
in institutions where Library Science is a teaching department
shall be covered by the provisions given under sections 4.4 (B)
and 4.4 (C), of these Regulations for Colleges/Institutions and for
Universities,respectively.

The Deputy Librarian in Universities shall have two levels i.e.
Academic Level 13A and Academic Level 14 while College
Librarians shall have five levels i.e. Academic Level 10, Academic
Level 11, Academic Level 12, Academic Level 13A and Academic
Level 14.

From University Assistant Librarian (Academic level 10)/College
Librarian (Academic level 10) to University Assistant Librarian
(Senior Scale/ Academic level11) / College Librarian (Senior Scale/
Academic level 11):

22



Eligibility:

An Assistant Librarian/ College Librarian who is in Academic Level 10 and has
completed four years of service having a Ph.D. degree in Library Science/
Information Science/ Documentation Science or an equivalent degree or five
years’ of experience, having at least a M.Phil. degree, or six years of service
for those without a M.Phil. or a Ph.D. degree.

(i) He/she has attended at least one Orientation course of 21 days’
duration;and

(i) Training, Seminar or Workshop on automation and digitalisation,
maintenance and related activities, of at least 5 days, as per
Annexure-B, Table 8.

CAS Promotion Criteria:
An Assistant Librarian/College Librarian may be promoted if:

i) He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least three/four/five out of the last four/five/six
years of the assessment period as the case may be as specified in
Annexure-B, Table 8,and

i) The promotion is recommended by a screening-cum-evaluation
committee.

Il. From University Assistant Librarian (Senior Scale/Academic level
11)/College Librarian (Senior Scale/Academic level 11) to
University Assistant Librarian (Selection Grade/ Academic level
12/ College Librarian (Selection Grade/Academic level 12)

Eligibility:
1) He/she has completed five years of service in that grade.
2) He/she has done any two of the following in the last five years:

(DTraining/ Seminar/ Workshop/ Course on automation and
digitalisation, (ii)Maintenance and other activities as per Appendix
II,Table 4 of at least two weeks (ten days) duration (or completed two
courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration), (iii)
Taken/developed one MOOCs course in the relevant subject (with e-
certification), or (iv) Library up-gradation course.

CAS Promotion Criteria:

An individual shall be promoted if:

i) Helshe gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance
assessment reports of at least four out of the last five years of the
assessment period, as specified in Annexure-B,Table 8, and;

i) The promotion is recommended by a screening-cum-evaluation
committee.

lll. From University Assistant Librarian (Selection Grade/Academic
level 12)/ College Librarian (Selection Grade/Academic level 12) to
University Deputy Librarian (Academic Level 13A)/College
Librarian (Academic Level13A)

He/she has completed three years of service in that grade.

2) He/she has done any one of the following in the last three
years:(i)Training/ Seminar/ Workshop/ Course on automation and
digitalization, (ii)Maintenance and related activities as per Appendix
II,Table 4 of at least two weeks’ (ten days) duration, (iii) Completed
two courses of at least one week (five days) duration in lieu of every
single course/ programme of at least two weeks (ten days) duration),
(iv) Taken/ developed one MOOCs course in the relevant subject (with

—_—
~—
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e-certification), and (v) Library up-gradation course.
CAS Promotion Criteria:
An individual shall be promoted if:

i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance
assessment reports of at least two out of the last three years of the
assessment period, as specified in Appendix I, Table 4;and

i) The promotion is recommended by a Selection Committee constituted
as per these Regulations on the basis of the interview performance.

IV. The criteria for CAS Promotions from University Deputy
Librarian/College Librarian (Academic Level 13A) to University
Deputy Librarian/ College Librarians (Academic Level14) shall be
the following:

1) He/she has completed three years of service in that grade.

2) He/she has done any one of the following in the last three years:
()Training/ Seminar/ Workshop/ Course on automation and
digitalization, (ii)Maintenance and related activities as per Appendix
II,Table 4 of at least two weeks’ (ten days) duration, (iii) Completed
two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration),
(iv) Taken/developed one MOOCs course in the relevant subject (with
e-certification), and (v) Library up-gradation course.

3) Evidence of innovative library services, including the integration of ICT
in a library.
4) A Ph.D. Degree in Library Science/Information Science/Documentation

/archives and Manuscript- Keeping.
CAS Promotion Criteria:
An individual shall be promoted if:

i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance
assessment reports of at least two out of the last three years of the
assessment period, as specified in Annexure-B, Table 8; and

i) The promotion is recommended by a Selection Committee constituted
as per these Regulations on the basis of the interview performance.

Career Advancement Scheme (CAS) for Directors of Physical Education
and Sports
Note:

a) The following provisions (E | to E IV) apply only to those
personnel who are not involved in teaching physical education
and sports. Teachers in institutions where Physical Education and
Sports is a teaching department shall be covered by the provisions
given under sections 4.4 (B) and 4.4 (C), of these Regulations for
Colleges/institutions and for Universities, respectively.

b) The Deputy Director Physical Education and Sports in Universities
shall have two levels i.e. Academic Level 13A and Academic Level
14 while College teachers of Physical Education and Sports shall
have five levels i.e. Academic Level 10, Academic Level 11,
Academic Level 12, Academic Level 13A and Academic Level14.

From Assistant Director of Physical Education and Sports (Academic
Level 10)/Assistant Professor of Physical Education and Sports
(Academic Level 10) to Assistant Director of Physical Education and
Sports (Senior Scale/AcademicLevel11)/Assistant Professor of Physical
Education and Sports (SeniorScale/AcademicLevel11)

Eligibility:
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i) He/she has completed four years of service with a Ph.D. degree in
Physical Education or Physical Education & Sports or Sports Science
or five years of service with an M.Phil. degree or six years of service for
those without an M.Phil. or Ph.D.degree.

i) He/she has attended one Orientation course of 21 days’ duration;and

i) He/she has done any one of the following: (a)Completed Refresher /
Research Methodology Course/ workshop, (b)Training Teaching-
Learning-Evaluation Technology Programme/ Faculty Development
Programme of at least 5 days duration and (c) Taken/developed one
MOOCs course (with e-certification).

CAS Promotion Criteria:
An individual may be promoted if:

i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance
assessment reports of at least three/four/five of the last four/five/six
years of the assessment period as the case may be, as specified in
Annexure-B, Table 9;and

i) The promotion is recommended by a screening-cum-evaluation
committee.

From Assistant Director of Physical Education and Sports (Senior
Scale/Academic Level 11)/ Assistant Professor of Physical Education
And Sports (Senior Scale/Academic Level 11) to University Assistant

Director of Physical Education and Sports (Selection Grade/Academic

Level 12) / Assistant Professor of Physical Education and Sports

(Selection Grade/Academic Level12)

1) He/she has completed five years of service in that grade.

2) He/she has done any two of the following in the last five years:
(iYCompleted one course/programme from among the categories of
refresher courses, research methodology workshops, (ii) Teaching-
Learning-Evaluation Technology Programmes / Faculty Development
Programmes of at least two weeks (ten days) duration, (iii)\Completed two
courses of at least one week(five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration), and (iv)
Taken/developed one MOOCs course in the relevant subject (with e-
certification).

CAS Promotion Criteria:

An individual may be promoted if;

i) Helshe gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance
assessment reports of at least four out of the last five years’ of the
assessment period as specified in Annexure-B,Table 9, and;

i) The promotion is recommended by a screening-cum-evaluation
committee.

From University Assistant Director of Physical Education and Sports

(Selection Grade/Academic Level 12)/ Assistant Professor of Physical

Education and Sports (Selection Grade/Academic Level 12) to University

Deputy Director of Physical Education and Sports (Academic Level 13 A)/

Associate Professor of Physical Education and Sports (Academic Level

13A)

1) He/she has completed three years of service.

2) He/she has done any one of the following during last three years:
(i)YCompleted one course / programme from among the categories of
Refresher Courses, Research Methodology Workshop, (ii) Teaching-
Learning- Evaluation Technology Programmes/Faculty Development
Programmes of at least two weeks (ten days) duration (or completed two
courses of at least one week (five days) duration in lieu of every single
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course/programme of at least two weeks (ten days) duration), (iii) Taken /
developed one MOOCs course in relevant subject (with e-certification).
CAS Promotion Criteria:
An individual may be promoted if;

i) He/she gets a ‘satisfactory’ or ‘good’ grade performance assessment
reports of at least two out of the last three years of the assessment
period as specified in Annexure-B,Table 9,and;

i) The promotion is recommended by a selection committee constituted
as per these Regulations on the basis of the interview performance.

The criteria for CAS Promotions from University Deputy Director
Physical Education and Sports/Associate Professor of Physical
Education and Sports (Academic Level 13A) to University Deputy
Director Physical Education and Sports/Professor of Physical Education
and Sports (Academic Level 14) shall be the following:

1) He/she has completed three years ofservice.

2) He/she has done any one of the following during last three years:
(YCompleted one course / programme from among the categories of
Refresher Courses, Research Methodology Workshop, (ii)Teaching-
Learning-Evaluation Technology Programmes / Faculty Development
Programmes of at least two weeks (ten days) duration (or completed two
courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration), (iii) Taken /
developed one MOOCs course in relevant subject (with e-certification).

3) Evidence of organising competitions and coaching camps of at least two
weeks’ duration.

4) Evidence of having produced good performance of teams/athletes for
competitions like state/national / inter-university/combined university,etc.

5) A Ph.D. in Physical Education or Physical Education and Sports or Sports
Science.

CAS Promotion Criteria:

An individual may be promoted if;

i) Hel/she gets a ‘satisfactory’ or ‘good’ grade performance assessment
reports of at least two out of the last three years of the assessment
period as specified in Annexure-B,Table 9,and;

i) The promotion is recommended by a selection committee constituted
as per these Regulations on the basis of the interview performance.

Note for 4.4 (A to E):

1.

Every Assistant Professor / Associate Professor / Professor at the time of
submitting any research paper for any purpose, shall submit an
undertaking, indicating that the document has been prepared by him / her
alongwith co-author(s) and the document is an original work with Level 0
(zero) Plagiarism i.e. similarity upto 10% as per UGC Regulations, 2018.

UGC (Promotion of Academic Integrity & Prevention of Plagiarism in
Higher Education Institutions) Regulations, 2018 shall also be followed in
letter and spirit.

In order to avoid any hardship, a window of 3 years shall be provided to
the candidates who fulfil all other criteria mentioned in the regulations
adopted by the state on 11-11-2022 except Research Publications and
Research Score, as on and till the date on which these instructions are
issued.

The benefit of this promotion shall be given to those who fulfil eligibility
conditions from the date of notification issued dated 11-11-2022 by Gouvt.
of Haryana on actual basis (3 years’ time given in notification to acquire
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the eligibility).

5. The notional benefit of this promotion shall be given to those eligible
candidates who have attained eligibility between 01-01-2016 to 11-11-2022
from the date of attaining eligibility and thereafter actual benefit w.e.f 11-
11-2022.

6. The notional benefit of this promotion shall be given to those eligible
candidates who have attained eligibility prior to 01-01-2016 w.e.f. 01-01-
2016 and thereafter actual benefit w.e.f. 11-11-2022.

4.5 Discretionary award of advance increments for those who enter the profession as

5.0

Associate Professor or Professor with higher merit, high number of research
publications of high quality and experience at the appropriate level, shall be within
the competence of the appropriate authority of the University concerned or recruiting
institution based on the recommendations of a selection committee while considering
the case of individual candidates in the context of the merits of each case, taking into
account the pay structure of other teachers in the faculty and other merit- specific
factors. Discretionary award of advance increments is not applicable to those entering
the profession as Assistant Professor/Assistant Librarian/Assistant Director of
Physical Education and Sports and to those who are entitled for grant of advance
increments for having acquired a Ph. D., M. Phil. or M.Tech. and LLM degree.
However, those entering the service as Assistant Professor/Assistant
Librarian/Assistant Director of Physical Education and Sports, having a post-doctoral
teaching/research experience, after obtaining a Ph.D. degree and proven
credentials, may be eligible for discretionary award of advanced increments to be
given to the person, as decided and recorded by the Selection Committee in the
minutes of its meeting.

Counting of Past Services for Direct Recruitment and Promotion under CAS

Previous regular service, whether national or international, as Assistant Professor,

Associate Professor or Professor or equivalent in a University, College, National

Laboratories or other scientific/professional organisations such as the CSIR, ICAR,

DRDO, UGC, ICSSR, ICHR, ICMR and DBT, etc including Govt. Aided Private

Colleges of Haryana should be counted for the direct recruitment and promotion under

the CAS of a teacher as Assistant Professor, Associate Professor, Professor or any

other nomenclature, provided that:

(a) The essential qualifications of the post held were not lower than the qualifications
prescribed by the UGC for Assistant Professor, Associate Professor and
Professor, as the case may be.

(b) The post is/was in an equivalent grade or of the pre-revised scale of pay as the
post of Assistant Professor (Lecturer) Associate Professor (Reader) and
Professor.

(c) The concerned Assistant Professor, Associate Professor and Professor should
possess the same minimum qualifications as prescribed by the UGC for
appointment to the post of Assistant Professor, Associate Professor and
Professor, as the case may be.

(d) The post was filled in accordance with the prescribed selection procedure as laid
down in the Regulations of the University/State Government/Central Government/
Institutions concerned, for such appointments and the candidate has applied for
direct recruitment through proper channel only.

(e) The previous appointment was not as guest lecturer for any duration.

(f) The previous Ad-hoc or Temporary or contractual service (by whatever
nomenclature it may be called) shall be counted for direct recruitment and for
promotion, provided that:

(i) the essential qualifications of the post held were not lower than the
qualifications prescribed by the UGC for Assistant Professor, Associate
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6.2

6.3

6.4

6.5

7.0
7.1

7.2

8.0

9.0.

Professor and Professor, as the case may be

(i) the incumbent was appointed on the recommendation of a duly constituted
Selection Committee/Selection Committee constituted as per the rules of the
respective university and the incumbent was selected to the permanent post
in continuation to the Ad-hoc or temporary or contractual service without any
break;

(iii) the incumbent was drawing total gross emoluments not less than the
monthly gross salary of a regularly appointed Assistant Professor, Associate
Professor and Professor, as the case may be;and

(g) No distinctions shall be made with reference to the nature of management of the
institution where previous service was rendered (private/local body/Government),
while counting the past service under this clause.

Period of Probation and Confirmation

The minimum period of probation of a teacher shall be one year, extendable by a
maximum period of one more year in case of unsatisfactory performance.

The teacher on probation shall be confirmed at the end of one year, unless extended
by another year through a specific order, before expiry of the first year.

Subject to Clause 5 of this Regulation, it is obligatory on the part of the university/the
concerned institution to issue an order of confirmation to the incumbents within 45
days of completion of the probation period after following the due process of
verification of satisfactory performance.

The probation and confirmation rules shall be applicable only at the initial stage of
recruitment, issued fromtime to time, by the State Government.

All other State Government ruleson probation and confirmation shall be applicable
mutatis mutandis.

Creation and Filling-up of Teaching Posts

Teaching posts in universities, as far as feasible, may be created in a pyramidal
order, for instance, for one post of Professor, there shall be two posts of Associate
Professors and four posts of Assistant Professor, per department.

All the sanctioned/approved posts in the university system shall be filled up on an
urgent basis.

Appointments on Contract Basis

For Universities

The teachers should be appointed on contract basis only when it is absolutely
necessary and when the student- teacher ratio does not satisfy the laid-down norms.
In any case, the number of such appointments should not exceed 10% of the total
number of faculty positions in a College/University. The qualifications and selection
procedure for appointing them should be the same as those applicable to a regularly-
appointed teacher. The fixed emoluments paid to such contract teachers should not
be less than the monthly basic pay of a regularly- appointed Assistant Professor. Such
appointments should not be made initially for more than one academic session, and
the performance of any such entrant teacher should be reviewed for academic
performance before reappointing him/her on contract basis for another session.

For Colleges

For colleges, the existing practice or as decided from time to time shall be adopted.

Teaching Days

The Universities/Colleges must have at least 180 teaching, i.e., there shall be a
minimum of 30 weeks of actual teaching in a 6-day week. Of the remaining period, 12
weeks may be devoted to admission and examination activities, and non-instructional
days for co-curricular, sports, college day, etc., 8 weeks for vacations and 2 weeks
may be attributed to various public holidays.

The above provision is summarised as follows:
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10.0
10.1

10.2

11.0
11.1

11.3

Number of weeks : 6-days a week
pattern
Categorisation University College
Teaching and 30 weeks 30 weeks
Learning Process (180 days) (180 days)
Admissions, 12 10
Examinations,and
preparation for
Examination
Vacations 8 10
Public Holidays 2 2
(to increase and
adjust teaching days
accordingly)
Total 52 52
Workload
The workload of the teachers in full employment should not be less than Forty hours
a week for Thirty working weeks (One Hundred and Eighty teaching days) in an
academic vyear. It shall be necessary for the teacher to be available for at least
Five and half hours daily in the University/College as per existing regulations.
However, in the academic interest of the institution and students, Principal or Head
of the institution/University may retain the teachers beyond the minimum stay hours
and it shall be obligatory on the part of the teachers to comply with any such orders.
Teachers shall devote at least Two hours per day for mentoring of students
(minimum Fifteen students per coordinator) for Community Development/Extra-
Curricular Activities/library consultation/research in case of Under-Graduate Courses
and/or at least Two hours per day for research in case of Post-Graduate courses, for
which the necessary space and infrastructure shall be provided by the
University/College. The direct teaching-learning work load should be as follows:
For Universities:
Assistant Professor - 16 hours perweek
Associate Professor/Professor - 14 hours perweek
For Colleges
Direct teaching hours shall be as per existing rules irrespective of the post as
Assistant Professor or Associate Professoror Professor and as prescribed by the
State Government from time to time.
A relaxation of two hours per week in the workload may, however, be given to
Professors/ Associate Professors/ Assistant Professors involved in administration/
extension work.
Service Agreement and Fixing of Seniority

At the time of recruitment in Universities and Colleges, a service agreement should
be executed between the University/College and the teacher concerned and a copy
thereof shall be deposited with the Registrar/Principal. Such service agreement
shall be duly stamped as per the government rates applicable.

The self-appraisal methodology, as per clause 4.0 and its sub-clauses 4.1 to 4.4
and all sub-clauses contained therein and as per Tables 1 to 5 of Appendix Il, as
per eligibility, shall form part of the service agreement/record.

Inter-se seniority between the direct recruited and teachers promoted under
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CAS

For Universities:

The inter-se seniority of a direct recruit shall be determined with reference to the date
of joining and for the teachers promoted under the CAS with reference to the date of
eligibility as indicated in the recommendations of the selection committee of the
respective candidates. However, rules and regulations ofthe State Government shall
apply, for all matters of seniority.

For Colleges:

As per existing rules/practice or as decided by the Govt. from time to time shall

apply.

APPENDICES

Appendix | Fitment Tables for fixation of pay of the existing
incumbents, who were in position as on 01.01.2016, in
various categories of posts indicated in the tables
(MHRD Notification MHRD letters No. Corrigendum
F.No.1-7/2015-U.1I(1) dated 08.11.2017

Appendix I Assessment Criteria and Methodology

Table 1 to 3 - For University and College Teachers

Table4d - For Assistant Librarian, Deputy Librarian,

Librarianetc.

Table 5 - For Assistant Director/Deputy Director/Director
Physical Education and Sports etc.
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Fitment Tables for fixation of pay of the existing incumbents, who were in position as

Pay Matrix

Appendix |

on 01.01.2016, in various categories of posts indicated in the tables

Pay Band (Rs.) 15,600-39,100 37,400-67,000 67,000-
79,000

Grade Pay (Rs.) 6,000 7,000 8,000 9,000 10,000 0
Index of 2.67 2.67 2.67 2.67 2.72 2.72
rationalization
Entry Pay(Rs.) 21,600 25,790 29,900 49,200 53,000 67,000
Academic Level 10 1M 12 13A 14 15
:?F;?‘S“;’;‘a“za“O”E””VPaV 57,700 68,900 79,800 | 1,31,400 | 1,44,200 1,82,200

2 59,400 71,000 82,200 | 1,35,300 | 1,48,500 1,87,700

3 61,200 73,100 84,700 | 1,39,400 | 1,53,000 1,93,300

4 63,000 75,300 87,200 | 1,43,600 | 1,57,600 1,99,100

5 64,900 77,600 89,800 | 1,47,900 | 1,62,300 2,05,100

6 66,300 79,900 92,500 | 1,52,300 | 1,67,200 2,11,300

7 68,3800 82,300 95,300 | 1,56,900 | 1,72,200 2,17,600

8 70,900 84,800 98,200 | 1,61,600 | 1,77,400 2,24,100

9 73,000 87,300 | 1,01,100 | 1,66,400 | 1,82,700

10 75,200 89,900 | 1,04,100 | 1,71,400 | 1,88,200

11 77,500 92,600 | 1,07,200 | 1,76,500 | 1,93,800

12 79,800 95,400 | 1,10,400 | 1,81,800 | 1,99,600

13 82,200 98,300 | 1,13,700 | 1,87,300 | 2,05,600

14 84,700 |1,01,200 |1,17,100 | 1,92,900 | 2,11,800

15 87,200 | 1,04,200 | 1,20,600 | 1,98,700 | 2,18,200

16 89,800 | 1,07,300 | 1,24,200 | 2,04,700

17 92,500 | 1,10,500 | 1,27,900 | 2,10,500

18 95,300 | 1,13,800 | 1,31,700 | 2,17,100

19 98,200 | 1,17,200 | 1,35,700

20 1,01,100 | 1,20,700 | 1,39,800

21 1,04,100 | 1,24,300 | 1,44,000

22 1,07,200 | 1,28,000 | 1,48,300

23 1,10,400 | 1,31,800 | 1,52,700

24 1,13,700 | 1,35,800 | 1,57,300

25 1,17,100 | 1,39,900 | 1,62,000

26 1,20,600 | 1,44,100 | 1,66,900

27 1,24,200 | 1,48,400 | 1,71,900

28 1,27,900 | 1,52,900 | 1,77,100

29 1,31,700 | 1,57,500 | 1,82,400

30 1,35,700 | 1,62,200 | 1,87,900

31 1,39,800 | 1,67,100 | 1,93,500

32 1,44,000 | 1,72,100 | 1,99,300

33 1,48,300 | 1,77,300 | 2,05,300

34 1,52,700 | 1,82,600 | 2,11,500

35 1,57,300 | 1,88,100

36 1.62,000 | 1,93,700

37 1,66,900 | 1,99,500

38 1,71,900 | 2,05,500

39 1,77,100

40 1,82,400
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Appendix Il

Table 1
Assessment Criteria and Methodology for University/College Teachers
S.No. | Activity Grading Criteria
1. Teaching: (Number of classes taught/total classes| 80% & above — Good
assigned)x100%

Below 80% but 70% & above-

(Classes taught includes sessions on tutorials, lab )
Satisfactory

and other teaching related activities)
Less than 70% - Not satisfactory

2. Involvement in the University/College students | Good - Involved in at least 3 activities
related activities/research activities: Satisfactory - 1-2 activities
Not-satisfactory - Not involved/

(a) Administrative responsibilities such as undertaken any of the activities

Head, Chairperson/ Dean/ Director/ Co-
ordinator, Warden etc. Note:

(b) Examination and evaluation duties assigned | Number of activities can be within or
by the college / university or attending the | across the broad categories of activities
examination paper evaluation.

(c) Student related co-curricular, extension and
field based activities such as student clubs,
career counselling, study visits, student
seminars and other events, cultural, sports,
NCC, NSS and community services.

(d) Organising seminars/ conferences/
workshops, other college / university
activities.

(e) Evidence of actively involved in guiding
Ph.D. students.

() Conducting minor or major research project
sponsored by national or international
agencies.

(g) At least one single or joint publication in
peer- reviewed upto 02.07.2023 and UGC
CARE List w.e.f. 03.07.2023.

Overall Grading:
Good: Good in teaching and satisfactory or good in activity at Sl. No. 2

Or
Satisfactory: Satisfactory in teaching and good or satisfactory in activity at SI.No.2.

Not Satisfactory: If neither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2, all such
periods of duration which have been spent by the teacher on different kinds of paid leaves such as
Maternity Leave, Child Care Leave,Study Leave, Medical Leave, Extraordinary Leave and Deputation
shall be excluded from the grading assessment. The teacher shall be assessed for the remaining period
of duration and the same shall be extrapolated for the entire period of assessment to arrive at the
grading of the teacher. The teacher on such leaves or deputation as mentioned above shall not be put
to any disadvantage for promotion under CAS due to his/her absence from his/her teaching
responsibilities subject to the condition that such leave/deputation was undertaken with the prior
approval of the competent authority following all procedures laid down in these regulations and as per
the acts, statutes and ordinances of the parent institution.
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Table 2
Methodology for University and College Teachers for calculating Academic/Research

Score

(Appendix Il Contd.)

(Assessment must be based on evidence produced by the teacher such as: copy of
publications, project sanction letter, utilization and completion certificates issued by the
University and acknowledgements for patent filing and approval letters, students’ Ph.D. award

letter,etc,.)
S.N.| Academic/Research Activity Faculty Faculty of
ofSciences/| Languages/Humaniti
Engineering/Agricul | es/Arts/Social

ture/Medical/Veterin
ary Sciences

Sciences/Library/Edu
cation/Physical
Education/Commerce
/Management & other
related disciplines

For Direct Recruitment:

Research Papers in Peer-reviewed / UGC
Journals upto 13.06.2019 and UGC CARE Listed
Journals w.e.f. 14.06.2019

For Career Advancement Scheme:

Research Papers in Peer-reviewed / UGC
Journals upto 02.07.2023 and UGC CARE Listed
Journals w.e.f. 03.07.2023

10

Publications (other than Research
papers)

(a) Books authored which

published by ;

are

International publishers

12

12

National Publishers

10

10

Chapter in Edited Book

05

05

Editor of Book by International

Publisher

10

10

Editor of Book by National Publisher

08

08

(b) Translation works in Indian and
Foreign Languages by qualified
faculties

Chapter or Research paper

03

03

Book

08

08

Creation of ICT mediated Teaching
Learning pedagogy and content and
development of new and innovative
courses and curricula

(@) Development of Innovative

pedagogy

05

05

(b) Design of new curricula and

courses

02 per
curricula/course

02 per curricula/course
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(c) MOOCs

Development of complete MOOCs in 4
quadrants (4 credit course)(In case of
MOOCs of lesser credits 05
marks/credit)

20

20

MOOCs (developed in 4 quadrant) per
module/lecture

05

05

Contentwriter/subject matter expert for
each moduleof MOOCs (at least one
quadrant)

02

02

Course Coordinator for MOOCs (4
credit course)(In case of MOOCs of
lesser credits 02 marks/credit)

08

08

(d) E-Content

Development of e-Content in 4
quadrants for a complete course/e-
book

12

12

e-Content (developed in 4 quadrants)
per module

05

05

Contribution to development of e-
content module in complete
course/paper/e-book (at least one
qguadrant)

02

02

Editor of e-content for complete
course/ paper /e-book

10

10

(a) Research guidance

Ph.D.

10 per degree awarded
05 per thesis submitted

10 per degree awarded
05 per thesis submitted

M.Phil./P.G dissertation

02 per degree

02 per degree

awarded awarded

(b) Research Projects Completed

More than 10 lakhs 10 10

Less than 10 lakhs 05 05
(c) Research Projects Ongoing :

More than 10 lakhs 05 05

Less than 10 lakhs 02 02
(d) Consultancy 03 03

(a) Patents

International 10 10

National 07 07

(b) *Policy Document (Submitted to an International

body/organisation like UNO/UNESCO/World

Bank/International Monetary Fund etc. or Central

Government or State Government)

International 10 10

National 07 07

State 04 04

(c) Awards/Fellowship

International 07 07
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National 05 05

*Invited lectures / Resource Person/
paper presentation in Seminars/
Conferences/full paper in
Conference Proceedings (Paper
presented in Seminars/Conferences
and also published as full paper in
Conference Proceedings will be
counted only once)

International (Abroad) 07 07
International (within country) 05 05
National 03 03
State/University 02 02

The Research score for research papers (Peer-Reviewed upto 02.07.2023 and UGC CARE List
w.e.f. 03.07.2023) would be as follows :

i)  Paper in refereed journals without impactfactor - 5 Points

i) Paper with impact factor less than1 - 10 Points
iii) Paper with impact factor between 1 and 2 - 15 Points
iv) Paper with impact factor between 2 and 5 - 20 Points
v) Paper with impact factor between 5 and 10 - 25 Points
vi) Paper with impact factor>10 - 30 Points

(Impact factor to be determined as per Thomson Reuters list)

(a) Two authors: 70% of total value of publication for each author.

(b) More than two authors: 70% of total value of publication for the
First/Principal/Supervisor/Co-supervisor Corresponding author and 30% of total value
of publication for each of the joint authors.

(c) For Publications other than Research Paper, 70% of total value of Publication for each
author in case of two authors and 30% of total value of publication in case of more
than 2 authors. However, first/corresponding author will get 70% marks irrespective of
total number of authors.

Joint Projects: Principal Investigator and Co-investigator would get 50% each.

Note:
e Paper presented if part of edited book or proceeding then it can be claimed only once.

e For joint supervision of research students, the formula shall be 70% of the total
score for Supervisor and Co- supervisor. Supervisor and Co-supervisor, both
shall get 7 marks each.

e *For the purpose of calculating research score of the teacher, the combined
research score from the categories of 5(b): Policy Document and 6: Invited
lectures/Resource Person/Paper presentation shall have an upper capping of
thirty percent of the total research score of the teacher concerned.

e The research score shall be from atleast three categories out of six categories.
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Table 3A (Appendix Il Contd.)
1. Criteria for shortlisting and selection of candidates for appointment to the post of Assistant Professor in
the University:

A. Criteria for shortlisting the candidates for appointment to the post of Assistant Professor in the

University
S. Academic Record Score
No.
1. |Graduation 80% & Above =15 |60% to less than |55% to less|45% to less
80% =13 than  60% | than 55%=05
=10
2. |Post-Graduation 80% & Above =25 |60% to less than|55% (50% in case of
80% =23 SC/ST/OBC (non-creamy
layer)/PWD) to less than
60%=20
3. [M. Phil. 60% & above=07 55% to less than
60% =05 Maximum - 30 marks
4. |Ph.D. 30
5. |NET with JRF 07
NET 05 Maximum — 07 marks
SLET/SET 03
6. |*Research Publications 10 (Max.)
a. SCOPUS/Web of |03 marks / publication
Science
b. UGC CARE list w.e.f.|02 marks / publication
14™ June 2019/ Publications
prior to 14™ June, 2019 in peer
reviewed or UGC old listed
journals
7. |Teaching / Post Doctoral Experience (2|10
marks for one year each)#
8. |Awards Maximum - 03 marks
International / National level 03
(Awards given by International
Organizations/ Government of India/
Government of India recognized National
Level Bodies)
State-Level 02
(Awards given by State Government)

# If the period of teaching/Post-doctoral experience is less than one year then the marks shall be reduced
proportionately. The candidates are required to submit Form No. 16 for claimed period in addition to the
experience certificate.

The candidates who will be awarded at least 50% marks as per ‘A’ on pre-page shall form list of shortlisted candidates.

If the number of shortlisted candidates is more than 12+3n for n (n=1,2,3,...) posts, for example, if it is more than 15 for
single post and more than 18,21,24,... for 2,3,4,... posts, respectively, then further shortlisting will be done in the
manner as given in ‘B’ below.

However, in case of number of candidates is less than equal to 12+3n (for n=1,2,3... posts), no further shortlisting will
be done. The process shall not be carried forward, if the number of eligible candidates is less than three.

The process of shortlisting / selection will be carried out for filling up only that many advertised posts which satisfy
atleast 1:3 ratio for advertised number of posts to the number of eligible candidates e.g. If there are 7 applicants
for three advertised posts, then selection shall be made only against two posts.

Note:
*Criteria for Calculation of Marks for Joint Publication(s)(Research Papers/Books): Of the total score for the
relevant category of publications by the concerned applicant the First/Principal author/ Corresponding author would
share 70% of the total value of publication and remaining 30% of the total value of publication for each of other
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authors. For example, if the total score for a publication is 02(say), then the first/principal author/corresponding author
would get 1.4 marks each and the other authors would get 0.6 marks each. However, the marks for research paper(s)
published will be considered only if the candidate will submit authentic proof for the same up to the last day of the
receipt of the applications.

B. Criteria for further shortlisting:

The candidates, shortlisted on the basis of marks as per 1(A) and for whom further shortlisting is to be done, shall
appear in a test for assessing their domain knowledge and Research Aptitude. The test shall comprise 100 Multiple
Choice Questions of one mark each (¥4 marks shall be deducted for each wrong answer) and shall be of 90 minutes

duration.

For n (n=1,2,3,...) posts, top 12+3n candidates based upon the performance in test will be shortlisted for appearing
before the Selection Committee. In case of tie of score with the lowest qualified candidates, all such candidates having
same score shall also be included in the second list of short listed candidates.

2. Selection of shortlisted candidates for UTDs/ MDU-CPAS/Centre for Distance and Online Education
(CDOE):

The shortlisted candidates shall appear before the selection committee having composition as per Statute — 22 of M. D.
University Act.

The selections shall be based on the performance in the interview by assessing the following:

Sr. No. |Component Weightage
(0 Subject Knowledge & Research Aptitude 50%
(i) Presentation, Communication Skills & ICT Knowledge 30%
(i Overall Personality 20%

Note: If the committee does not find any candidate suitable for the post(s), it may declare ‘none of the
candidates found suitable’.
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Table 3B (Appendix Il Contd.)

Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in

Colleges
S.N.| Academic Record Score
1. | Graduation 80% & 60% to less 55% toless |45% to less
Above = 21 | than 80% than 60%-= |than 55%
=19 16 =10
2. |Post-Graduation 80% & 60% to less 55% (50% in case of
Above = 25 | than 80% SC/ST/OBC (non- creamy
=23 layer)/PWD) to less than
60% =20
3. | M.Phil 60% & 55% to less than 60% = 05
above = 07
4. |Ph.D. 25
5. |NET with JRF 10
NET 08
SLET/SET 05
6. |Research Publications (2 marks for 06
each research publications
published in Peer-Reviewed prior
to 14" June, 2019 and UGC CARE
List Journals w.e.f. 14" June, 2019)
7. |Teaching [/ Post Doctoral 10
Experience (2 marks for one
yeareach)#
8. |Awards
International / National Level 03
(Awards given by International
Organisations/ Government of
India / Government of India
recognised National Level Bodies)
State-Level 02
(Awards given by State
Government)

# However, if the period of teaching/post-doctoral experience is less than one year then
the marks shall be reduced proportionately. The candidates are required to submit Form
No. 16 for claimed period in addition to the experience certificate.

Note : (A)

(i) M.Phil. +Ph.D. Maximum - 25 Marks
(i) JRF/NET/SET Maximum - 10 Marks
(i)  In awardscategory = Maximum - 03 Marks

(B)  Number of candidates to be called for interview shall be decided by thecollege.

(C)  AcademicScore - 84
ResearchPublications - 06
TeachingExperience - 10
TOTAL - 100

(D)  SLET/SET score shall be valid for appointment in respective State
Universities/Colleges/institutions only.
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Table 4 (Appendix Il Contd.)
Assessment Criteria and Methodology for Librarians

Activity Grading Criteria

Regularity of attending library (calculated | 90% and above — Good
in terms of percentage of days attended
to the total number of days he/she is Below 90% but 80% and above — Satisfactory

expected to attend
P ) Less than 80% - Not satisfactory

While attending in the library, the
individual is expected to undertake,
interalia, following items ofwork:

e Library Resource and Organization
and maintenance of books, journals
andreports.

e Provision of Library reader services
such as literature retrieval services
to researchers and analysis of
report.

e Assistance towards updating
institutional website

Conduct of seminars/workshops related | Good — 1 National level seminar/
to library activity or on specific books or | workshop +1 State/institution
genre of books. levelworkshop/Seminar

Satisfactory - 1 National level seminar/
workshop or 1 State level seminar/
workshop + 1 institution level seminar/
workshop or 4 institution seminar

/workshop
Unsatisfactory — Not falling in above two
categories
If library has a computerized database Good — 100% of physical books and
then journals in computerized database.

Satisfactory — At least 99% of physical
books and journals in computerized

database.
Unsatisfactory — Not falling under good or|
satisfactory.

OR OR

If library does not have a computerized Good — 100% Catalogue database made

database up to date

Satisfactory- 90% catalogue database
made up to date

Unsatisfactory - Catalogue database not
upto mark.

(To be verified in random by the CAS
Promotion Committee)
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Checking inventory and extent of missing
books

Good : Checked inventory and missing
book less than 0.5%

Satisfactory - Checked inventory and
missing book less than 1%

Unsatisfactory — Did not check inventory
OR Checked inventory and missing
books 1% or more.

(i) Digitisation of books database in
institution  having no computerized
database.

(if) Promotion of library network.

(iiSystems in place for dissemination of
information relating to books and other
resources.

(iv) Assistance in college
administration and governance related
work including work done during
admissions, examinations and extra
curricular activities.

(v) Design and
courses for users.

(vi) Publications
research paper
journals.

offer  short-term

least one
approved

at
uUGC

of
in

Good - Involved in any two activities
Satisfactory - At least one activity

Not Satisfactory - Not involved/

undertaken any of the activities.

Overall
Grading

Good : Good in Item 1 and satisfactory/good in any two other items including Item 4.
Satisfactory : Satisfactory in Item 1 and satisfactory /good in any other two

items including Item 4.

Not satisfactory : If neither good nor satisfactory in overall grading.

Note :
(1) 1tis

recommended to use ICT technology to monitor the attendance of library staff and
compute the criteria of assessment.

(2) The Librarian must submit evidence of published paper, participation certificate for
refresher or methodology course,successful research guidance from Head of Department

of the concerned department, project completion.

(3) The system of tracking user grievances and the extent of grievances redressal details may
also be made available to the CAS promotion committee.
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Table 5

(Appendix Il Contd.)

Assessment Criteria and Methodology for Directors of Physical Education and Sports

S. No. Activity Grading Criteria

1 Attendance calculated in terms of | 90 and above - Good
percentage of days attended to the total | Above 80 but below 90-
number of days he is expected to | Satisfactory. Less than 80 - Not
attend. satisfactory.

2. Organizing intra college competition Good - Intra college competition in

more than 5 disciplines.
Satisfactory - Intra  college
competition in 3-5 disciplines.
Unsatisfactory- Neither good
nor satisfactory.

3. Institution participating in  external Good - National level competition
competitions in at least one discipline plus

State/District level competition in
at least 3 disciplines.

Satisfactory- State level
competition in at least one
discipline  plus district level
competition in at least 3 disciplines
OR District level competition in at
least 5 disciplines.

Unsatisfactory - Neither good nor
satisfactory.

4. Up-gradation of sports and physical | Good/Satisfactory/Not-Satisfactory
training infrastructure with scientific and | to be assessed by the Promotion
technological inputs. committee.

Development and maintenance of
playfields and sports and physical
Education facilities.

5. (i) At least one student of the Good: Involved in any two
institution participating in national/ state/ activities.
university (for college levels only) _ o
teams. Organizing state/national/inter | Satisfactory: 1 activity
university/inter college level | Not Satisfactory : Not involved/
competition. undertaken any of the activities.

(i)  Being invited for coaching at
state/national level.

(iii)Organizing at least three workshops
in a year.

(iv) Publications of at least one
research paper in UGC  approved
journal. Assistance in college
administration and governance related
work including work done during
admissions, examinations and extra
curricular college activities.
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Overall Good: Good in Item 1 and satisfactory/good in any two other items.

Grading | Satisfactory: Satisfactory in Iltem 1 and satisfactory/good in any other
two items. Not Satisfactory: If neither good nor satisfactory in overall
grading.

Note:

i) It is recommended to use ICT technology to monitor the attendance of sports and

physical education and compute the criteria of assessment.

ii)The institution must obtain student feedback. The feed-backs must be shared with the
concerned Director of Physical and Education and Sports and also the CAS Promotion

committee.

iii)The system of tracking user grievances and the extent of grievance redressal details
may also be made available to the CAS Promotion Committee.
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Annexure A

MAHARSHI DAYANAND UNIVERSITY ROHTAK
Application Form for Promotion of Teachers under Career

Advancement Scheme Paste a latest
(Assessment Period ) Passport size
Important Note - The candidate is required to fill in this form along with photograph
Annual Performance Assessment Reports as applicable (Annexure-B)
1. For Promotion /upgradation to
Department
2. Name of the Candidate (in Capital Letters)
3. Father’'s Name Mother's Name
4. Gender Marital Status Nationality
5. Are you a Person with Disability (Yes/No)
6. Category (Gen/SC/DSC/BC-A/BC-B/ESM/etc.)
7. Date and Place of Birth
Date of Joining in the University
Present Designation
10. Date of Placement in Stage —lI Stage-lll
Associate Professor Professor
11. Grading and Academic / Research Score (for promotion upto level of Professor ) [Not applicable for

i) Grading as per Table 6 (Annexure-B)

promotion to Senior Professor]

Sr. Year Academic Grading Period & Period
Year | activityat | Activity at Sr. |Overall Le:",';di?;ny psa'?g']; -
Sr. No. 1 No. 2 Grading ’

1 |lYear

2 |l Year

3 |lll Year
4 |1V Year
5 |V Year
6 |VIYear

For promotion from Assistant Professor (Academic Level 10)/ Assistant Professor (AL 11) / Assistant
Professor (AL 12) / Associate Professor to Assistant Professor (AL 11) / Assistant Professor (AL 12) /
Associate Professor / Professor, ‘Satisfactory’ or ‘Good’ grade in at least ‘n-1’ of the last ‘n’ years of the
assessment period is required for consideration of promotion.
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12.

i) Academic/ Research Score as per Table -7 (Annexure-B)

[Note: 1. For Librarians assessment criteria and methodology will be as per Table 8 of Annexure B.

2. For ADPE / Deputy Director Physical Education who are not involved in teaching,

Assessment Criteria and Methodology will be as per Table 9 of Annexure B]

13.

14.

15.

16.

Mention the education qualification(s) if acquired after joining the University —

Exam. University/Board | Year of % of Marks | Division Subject Awards/

Passed Passing studied Medals/
including Prize/ Merit
options if any

Teaching Experience (full time) in College/University:

Undergraduate Post Graduate Total

Total Research Experience

Field(s) of Specialization

Employment Details (in Chronological Order):

Sr. No. Name of Institution Designation From To

(i)

(ii)

(iii)

(iv)

17.

Guidance/Supervision of Ph.D. Theses :

o

Number of Candidates registered at present

Number of Candidates who have submitted theses

Number of candidates who have been successfully awarded Ph.D.

Number of candides awarded Ph.D. during assessment period
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18.

19.

Language(s) known

Read (Y/N)

Write (Y/N)

Speak (Y/N)

Present Basic Pay

in the Academic Level

20. Orientation / Refresher or any other course / workshop to be considered for promotion

Name of the Course

Period

From

To

Ograniser

21. Detail of Development of MOOCs / e-contents in 4 quadrants

22.

Publications :

Publications

Total During the period | Major Publications
(Attach the under as per requirement
list of consideration for (Attach 8 copies of
publication | promotion (Attach the re riﬁts)
with details) 8 copies of first P
page of the
publications with
details)
(iy Web of
Science /
SCOPUS
(i) UGC Care
Listed

Papers in Journals

(iii) Other peer
reviewed journals
upto 02.07.2023
and in UGC
CARE List w.e.f.
03.07.2023

Books

Authored
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Edited

Chapters in Edited Books

Papers in Proceedings of the Conference

Completed
Research Projects On Going

Granted
Patents Published

Consultancy

23. Awards / Recognition:

24. Additional Information if Any

25. List of Enclosures (Give supportive documents of the claims made in the application):

i)

ii)

v)

ii)
iv)
Vi)

| certify that the foregoing information given by me is correct, complete to be best of my knowledge and
belief and no material information has been concealed.

Date: / /

Permanent Address (in capital letters)

Signature of the Candidate
Correspondence address (in capital letters)

Pin Pin
Forwarded by Email :

Head/Dean Mobile No.

Note:-

1. Printing should be preferably on both sides.

2. Only first page of the publication should be attached along with proof of Peer Reviewed / UGC
Listed/Scopus/Web of Science/ Journal impact factor. However, for promotion to the post of
Associate Professor / Professor / Senior Professors, copies (all pages) of requisite numbers of
publications (only major / best) are required to be attached.
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Annexure — B

Annual Performance Assessment Report for Promotion under
Career Advancement Scheme (CAS)

Table 6
Name: Designation:
Subject Academic Session/Period:
Sr. Name of the Activity Activities Actually Verification Grading Page
No. undertaken as per record No.
by HOD/
Director/
Incharge
1. Teaching: [Number of classes
(Classes taught include sessions on taught/total classes
tutorials, lab and other teaching-related assigned) x 100 %]

activities)

Grading Criteria

e 80% & above=Good

e Below 80% & but 70% &
above=Satisfactory

o Less than 70%=Not satisfactory

2. Involvement in the students related
activities and research activities:

a) Administrative responsibilities
such as Head, Chairperson/
Dean/ Director/ Coordinator,
Warden or any other
Administrative responsibility
assigned by the Vice-
Chancellor / Executive
Council for a period of not
less than 6 months in
assessment year under
consideration

b) Examination and evaluation
duties assigned by the university
or attending the examination
paper evaluation.

c) Student related co-curricular,
extension and field based
activities such as student clubs,
career counselling, study visits,
student seminars and other
events, cultural, sports, NCC,
NSS, YRC and other community
services/outreach activities.

d) Organising seminars/
conferences/ workshops, other
academic activities.

e) Evidence of actively involved in
guiding Ph.D. students of MDU
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f)

9)

Grading Criteria

Conducting minor or major
research project sponsored by
national or international
agencies.

At least one single or joint
publication in Peer-reviewed upto
02.07.2023 and in UGC CARE
List w.e.f. 03.07.2023.

‘Good’ if Involved in at least 3
activities

‘Satisfactory’ if 1-2 activities
‘Not-satisfactory’ if not
involved/ undertaken any of the
activities

Overall Grading:
Criteria:

Good:
Satisfactory: Satisfactory in teaching and satisfactory or good in activity at Sr.No.2
Not Satisfactory: If neither good or satisfactory in overall grading

Good in teaching and satisfactory or good in activity at Sr.No.2

Note:

Number of activities can be within or across the broad categories of activies.

At the time of Internal Screening Committee, all the records related to claims/verification
by the concerned HOD must be produced before the convener of the committee.

If a candidate claims score for an item not covered in the above, the claims for the
same shall be settled by a committee constituted for purpose.

For the purpose of assessing the grading of Acivity at Serial No.1 and Serial No.2, all
such periods of duration which have been spent by the teacher on different kinds of
paid leaves such as Maternity Leave, Child Care Leave, Study Leave, Medical Leave,
Extraordinary Leave and Deputation shall be excluded from the grading assessment.
The teacher shall be assessed for the remaining period of duration and the same shall
be extrapolated for the entire period of assessment to arrive at the grading of the
teacher. The teacher on such leaves or deputation as mentioned above shall not be
put to any disadvantage for promotion under CAS due to his/her absence from his/her
teaching responsibilities subject to the condition that such leave/deputation was
undertaken with the prior approval of the competent authority following all procedures
laid down in these regulations and as per the acts, statutes and ordinances of the
parent institution.
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Assessment of Academic/Research Score

Annexure-B

Table 7
(Assessment Period
Name: Designation:
Subject: Faculty:
Sr.No. Academic/Research Academic Research score Total Self- Verified | Page
Activity as prescribed (in Apprais | Score No.
Number) al
Score
Paper in refereed
journals without
impact factor
Paper with impact
factor less than 1
. Paper with impact
Research papers in Peer-
reviewed upto 02.07.2023 f2actor between 1 and
1 and in UGC CARE List Paper with imoact
w.e.f. 03.07.2023 fath)or betweerF: 2 and
(Annexure-1) 5
Paper with impact
factor between 5 and
10
Paper with impact
factor>10
2 Publications (other than
Research papers)
(Annexure-2)
(a)Books authored which
are published by;
International Publishers 12/book
National Publishers 10/book
Chapters in an Edited Book 05/chapter
Editor of a book by 10/book
International Publisher
Editor of a book by National | 08/book
Publisher
(b) Translation works in
Indian and Foreign
Languages by qualified
faculty possessing
Diploma / Certificate in
Translation
Chapters or Research 03/chapter or paper
papers
Book 08/book
3 Creation of ICT-mediated
Teaching Learning
Pedagogy and content and
development of new and
innovative courses and
curricula (Annexure-3)
(a) Development of 05
Innovative Pedagogy
(b) Design of new curricula | 02 (per course)
and courses

49




(c)MOOCs

Development of complete
MOOCs in 4 quadrants (4
credits course) (In case of
MOOQOCs of lesser credits 05
marks per credit)

20

MOOCs (developed in 4
quadrants) per
module/lecture

05

Content writer/subject matter
expert for each module of
MOOCs (at least one
quadrant)

02

Course coordinator for
MOOCs (4 credit course) (In
case of MOOCs of lesser
credits 02 marks per credit)

08

(d) E-content

Development of e-Content in
4 quadrants for complete
course/e-book

12

e-Content (developed in 4
quadrants) per module

05

Contribution to the
development of e-content
module in complete
course/paper/e-book (at
least one quadrant)

02

Editor of e-content for
complete course/paper/e-
book

10

(a)Research guidance
(Annexure-4)

Ph.D. (10 per degree
awarded and 05 per thesis
submitted)

M.Phil/P.G. dissertation (02
per degree awarded)

(b) Research Project
Completed

More than 10 lakhs

10

Less than or equal to 10
lakhs (Extramural/External
Funding)

05

(c)Research Project
Ongoing

More than 10 lakhs

05

Less than or equal to 10
lakhs (Extramural/External
Funding)

02

(d) Consultancy

03
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(a) Patent (Annexure-5) (Only those patents for which MDU is the applicant)

International 10

National 07

*(b) Policy Document
(Submitted to an
International
body/organization like
UNO/UNESCO/World
Bank/International
Monetary Fund etc. or
Central or State

Government)

International 10
National 07
State 04
(c) Awards/Fellowship
International 07
National 05

*Invited lectures/Resource
Person/paper presentation
in Seminars/
Conferences/full paper in
Conference proceedings
(Paper presented in
Seminars/Conferences and
also published as full
paper in Conference
proceedings will be
counted only once)
(Annexure-6)

International (Abroad) 07

International (within country) | 05

National 03

State/University 02
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The Research score for research papers would be as follows:

Sr. Paper in Peer- Faculty of Sciences /| Faculty of Languages /

No. Reviewed upto Engineering / | Humanities / Arts /| Social

02.07.2023 and in UGC Agriculture/ Medical /| Sciences / Library / Education /

Océ“s_,Ez'a';;W-e-f- Veterinary Sciences Physical Education / Commerce

o /| Management & other related
disciplines

Paper in refereed 13 15

journals without impact

factor

Paper with impact 18 20

factor less than 1

Paper with impact 23 25

factor between 1 and 2

Paper with impact 28 30

factor between 2 and 5

Paper with impact 33 35

factor between 5 and

10

Paper with impact 38 40

factor>10

Note 1: Impact factor to be determined as per Thomson Reuters list
2. a) Fortwo authors: 70% of total value of publication for each author.

b) For more than two authors: 70% of total value of publication for the First / Principal /
Supervisor / Co-Supervisor / Corresponding author and 30% of total value of
publication for each of the joint authors.

c) For Publications other than Research Paper, 70% of total value of Publication for
each author in case of two authors and 30% of total value of publication in case of
more than 2 authors. However, first/corresponding author will get 70% marks
irrespective of total number of authors.

3. For Joint Projects: Principal Investigator and Co-investigator would get 50% each.
4. (i) Paper presented if part of edited book or proceeding then it can be claimed only

(ii)

once.

For joint supervision of research students, the formula shall be 70% of the total
score for Supervisor and Co-supervisor. Supervisor and Co-supervisor, both shall
get 7 marks each

5. The research score shall be from atleast three categories out of six categories.

*For the purpose of calculating research score of the teacher, the combined research score from
the categories of 5(b): Policy Document and 6: Invited lectures / Resource Person / Paper
presentation shall have an upper capping of thirty percent of the total research score of the teacher
concerned.

For example: Suppose, the total score obtained is 400 which includes the score from the category
5(b) and 6 as 140 i.e. the score from other categories is 260. Find 30% of the total score, which in
this case is 30% X 400=120. Due to upper capping of 30% of the total research score, 120 score
will be counted and not 140. The effective total score will be 260+120=380.
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* Score to be filled by the Candidate / Teacher in following manner:
Summary of Academic/ Research Score

Category

Particulars

Academic/
Research Score

Remarks

1.

Research papers Web of Science / SCOPUS /
UGC listed / Peer- reviewed Journals

2.

Publications (other than Research papers)
a) Books authored
b) Translation works

Creation of ICT-mediated Teaching Learning
Pedagogy and content and development of new
and innovative courses and curricula
a) Development of innovative pedagogy
b) Design of new Curricula and Courses
c) MOOCs
d) e-content

(a) Research guidance

(b) Research Project(s) completed
(c) Research Project(s) ongoing
(d) Consultancy

(a) Patent

(b) Policy Document

(c) Awards/Fellowship

*Invited lectures/Resource Person/paper
presentation in Seminars/ Conferences/full paper in
Conference proceedings (Paper presented in
Seminars/Conferences and also published as full
paper in Conference proceedings will be counted
only once)

7

Total Research Score

*Combined score of 5(b) and 6 shall have upper capping of 30% of total research score
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ANNEXURE-1
1. Research papers in Peer-Reviewed upto 02.07.2023 and in UGC CARE List w.e.f. 03.07.2023

Sr.No. | Title of the Name of the Author(s) | Impact | Score | Page
Paper Journal with Factor, No.
Volume/ Page No. if any
| Year
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ANNEXURE-2
2. Publications (other than research papers)

(a) Books authored which are published by National Publisher

Sr. Title of Name and Edited Authors | Score | Page No. for
No. the Book | category of Book/Chapter relevant
Publisher proof / detail

(b) Translation work in Indian and Foreign languages by qualified faculty

Sr. No. Title of the Book/Chapter/ Publisher Authors Score | Page No. for
Research paper relevant proof
| detail
ANNEXURE-3

3. Creation of ICT-mediated Teaching Learning Pedagogy and Content and development
of new and innovative courses and curricula

Sr.No. | Particulars Authors Score Page No. for relevant
proof / detail
ANNEXURE-4
4. (a) Research Guidance
Sr. Programme | Name of Number of students Score | Page No. for
No. University supervised relevant
Thesis Degree proof / detail
submitted Awarded
(b) Research Projects Completed
Sr. No. | Title | Name of funding agency with the | No. of Score | Page No. for
amount Investigators relevant
proof / detail
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5. (a) Patents

ANNEXURE-5

Sr. No. Name of Patent Details of registration Level Score Page No. for
relevant proof
| detail

(b) Policy Document
Sr. No. Name of Policy Name of Agency to whom | Level | Score | Page No. for

Document

submitted

relevant proof /
detail

ANNEXURE-6

6. Invited Lectures/Resource Person/ Paper presentation in Seminars/Conferences/full
papers in Conference Proceedings

Sr.
No.

Title of the
Paper/lecture

Organized by (with
dates)

Level

Score

Page No. for
relevant proof /
detail
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Annexure - B
Assessment Criteria and Methodology for Librarians

Table 8
S.No. Activity Activities Verification as per| Grading | Page
Actually record by HOD / No.

undertaken | Director / Incharge

1 Regularity of attending library (calculated in
terms of percentage of days attended to the
total number of days he/she is expected to
attend)

While attending in the library, the individual
is expected to undertake, interalia, following
items of work:

e Library Resource and Organization
and maintenance of books, journals
and reports.

e Provision of Library reader services
such as literature retrieval services to
researchers and analysis of report.

¢ Assistance towards updating
institutional website

Grading Criteria: 90% and above — Good

Below 90% but 80% and above
- Satisfactory

Less than 80% - Not satisfactory

2. Conduct of seminars/workshops related to
library activity or on specific books or genre
of books.

Grading Criteria: Good — 1 National level
seminar/ workshop +1 State/institution
levelworkshop/Seminar

Satisfactory - 1 National level seminar/
workshop or 1 State level seminar/
workshop + 1 institution level seminar/
workshop or 4 institution seminar

/workshop
Unsatisfactory — Not falling in above two
categories

3. If library has a computerized database then

Good - 100% of physical books and
journals in computerized database.
Satisfactory — At least 99% of physical
books and journals in computerized
database.
Unsatisfactory — Not falling in above two
categories

OR
If Library does not have a computerised
database then

Good — 100% Catagolue database made up
to date
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Satisfactory — 90% Catagogue database
made up to date

Unsatisfactory — Catalogue database not
upto mark.

(To be verified in random by the CAS
Promotion Committee)

Grading Criteria :

i) Good: Checked inventory and
missing book less than 0.5%

ii) Satisfactory — Checked inventory and
missing book less than 1%

iiij) Unsatisfactory — Did not check
inventory OR Checked inventory and
missing books 1% or more.

Checking inventory and extent of missing
books

i) Good: Checked inventory and
missing books then 0.5%

ii) Satisfactory: Checked inventory and
missing book less than 1%

iiij) Unsatisfactory: Did not check
inventory OR Checked inventory and
missing books 1% or more.

(i) Digitisation of books database in
institution having no
computerizeddatabase.

(ii) Promotion of librarynetwork.

(iii) Systems in place for dissemination of
information relating to books and other
resources.

(iv)Assistance in college administration
and governance related work including
work done during admissions,
examinations and extracurricularactivities.

(v) Design and offer short-term courses
for users.

(vi) Publications of at least one research
paper in UGC approved journals.

Grading Criteria : Good: Involved in any
two activities
Satisfactory : At least one activity

Not Satisfactory : Not involved /
undertaken any of the activities.

Overall
Grading

Good : Good in Item 1 and satisfactory/good in any two other items including Iltem 4.
Satisfactory : Satisfactory in Item 1 and satisfactory /good in any other two items including
Item 4.

Not satisfactory : If neither good nor satisfactory in overall grading.

Note:

(1) Itis recommended to use ICT technology to monitor the attendance of library staff and compute the criteria
of assessment.

(2) The Librarian must submit evidence of published paper, participation certificate for refresher or methodology
course, successful research guidance from Head of Department of the concerned department, project
completion.

(3) The system of tracking user grievances and the extent of grievances redressal details may also be made
available to the CAS promotion committee.
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Annexure - B

Assessment Criteria and Methodology for Assistant Director / Deputy Director of Physical
Education and Sports (for those who are not involved in teaching Physical Education and

Sports)
Table 9
S. No. Activity Activities Verification as | Grading | Page
Actually per record by No.
undertaken | HOD/Director /
Incharge
1 Attendance calculated in terms of percentage

of days attended to the total number of days
he is expected to attend.

Grading Criteria: 90 and above — Good
Above 80 but below 90 — Satisfactory

Less than 80 — Not Satisfactory

2. Organizing intra college competition

Grading Criteria: Good - Intra College
competition in more than 5 disciplines

Satisfactory — Intra college competition
in 3-5 disciplines.

Unsatisfactory —  Neither good nor
satisfactory
3. Institution  participating in external

competitions

Grading Criteria : Good — National level
competition in at least one discipline
plus State / District level competition in
at least 3 disciplines

Satisfactory — State level competition in
at least one discipline plus district level
competition in at least 3 disciplines OR
District level competition in at least 5

disciplines.
Unsatisfactory - Neither good nor
satisfactory

4. Up-gradation of sports and physical training
infrastructure with scientific and technological
inputs.

Development and maintenance of playfields
and sports and physical Education facilities.

Grading Criteria: Good / Satisfactory / Not-
Satisfactory to be assessed by the
Promotion Committee
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5. (i)At least one student of the institution
participating in national/ state/ university (for
college levels only) teams. Organizing
state/national/inter university/inter college level
competition.

(i) Being invited for coaching at state/national
level.

(iii) Organizing at least three workshops in a
year.

(iv) Publications of at least one research paper
in UGC approved journal. Assistance in
college administration and governance related
work including work done during admissions,
examinations and extra curricular college
activities.

Grading Criteria : Good: Involved in any
two activities.

Satisfactory : 1 activity

Not Satisfactory: Not involved / undertaken
any of the activities

Overall Good: Good in item 1 and satisfactory / good in any two other items.
Grading Satisfactory: Satisfactory in Item 1 and satisfactory / good in any other two items.
Not satisfactory : If neither good nor satisfactory in overall grading.

Note:
(1) Itis recommended to use ICT technology to monitor the attendance of sports and physical education and
compute the criteria of assessment.
(2) The institution must obtain student feedback. The feed-backs must be shared with the concerned Director
of Physical Education and Sports and also the CAS Promotion committee.
(3) The system of tracking user grievances and the extent of grievances redressal details may also be made
available to the CAS promotion committee.
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(Annexure-C)

MAHARISHI DAYANAND UNIVERSITY ROHTAK

PROFORMA FOR ANNUAL SELF APPRAISAL REPORT
FOR THE ACADEMIC YEAR

General Information

a) Name:

b) Designation :

c) Department:

d) Faculty:

e) Mobile No.

f)  Email ID

g) Residential Address

Teaching
a) Class Taught
Sr. Name of Workload assigned Workload taken in | Percentage of | Steps taken for
Class in the Year the Year workload the deficit
undertaken teaching
(Both Semesters) workload, if

any due to
leave etc.

L T | P | Total L T | P | Total

[ I =~ [OS I I\ G B

Average % -

*Lecture (L), Tutorial (T), Practical (P)

b) Details of examination related duties / responsibilities / assignment in MDU, Rohtak—

i. Evaluation of answer script

ii. Internal Evaluation

iii. Paper Setting

iv. Assessment of Assignments

v. Conduct of Examinations

vi. Evaluation of dissertations/project reports/summer training reports etc.
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Professional Competences
a) Details regarding Refresher Course/Orientation Programme or other courses / workshops attended

b) Administrative assignment(s)

c) Membership / Participation in bodies / committees on education and national development

d) Any other

Research Contributions :
a) Research Supervision :-

At the beginning of the
Academic year

Registered during the
Academic year

Completed
During the year

PG (Dissertation,
Project Report etc.)
Ph.D.

b) Publications:
i. Research Articles published

Sr. Title | Journals in | No./Vol./Date | Co- Web of Science / Thomson
No. which of Publication | authors, SCOPUS / UGC Reuter
published if any CARE Listed Impact
Factor
ii. Books:
Sr. | Title Publisher | Author National / Year of
No. International | Publication
iii. Chapter in Edited Books:
Sr. | Title Publisher | Author National / Year of
No. International | Publication
iv. Books Edited
Sr. | Title Publisher | Author National / Year of
No. International | Publication
v. Translation work in Indian and Foreign languages by qualified faculty
Sr. Title Publisher Authors
No.
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vi.

Vii.

viii.

Xi.

Research Projects

Sr. No.  [Title Funding Month of Whether If not
Agency Commenc | completed completed,
ement during the expected
year date of
completion

Consultancy:

Patents:

Sr. No.

Name of Patent

Details of registration

Level

Policy Document

Sr. No.

Name of Policy Document

Name of Agency to whom

submitted

Level

Details of Seminars, Conferences and Symposia organized

Membership of Professional/Academic bodies, editor-ship of journals etc.

Creation of ICT - mediated Teaching Learning Pedagogy, Content Development of Innovative courses
and curricula

Sr. No.

Particulars

Author(s)

MOOCs / e-contents development

a) Awards / Fellowship

b) Other Achievements

Invited Lectures/Resource Person/Paper presentation in Seminars / Conferences / full papers in
Conference Proceedings

Sr. No.

Title of the Paper/lecture

Organized by (with dates) Level
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9. Extension work/Social/Community outreach activities:-
Please give a short account of your contribution to:
a. Co-Curricular Activities

b. Enrichment of campus life (Hostels, Sports, and Cultural activities)

c. Student welfare and discipline

10. Brief assessment of performance

a. Contribution to University/Department activities / Corporate governance

b. Any other

11. Any other information about contribution not covered above and which is relevant to a proper assessment
of activities.

12. How do you rate yourself on the basis of above Self Appraisal Report on a 10 points scale:|:|

Note: Please attach separate sheet wherever necessary.
| certify that the information given above is correct and factual to the best of my knowledge and belief.

Signature of the Faculty Member

Date / |/
Forwarded with observations, if any
Signature of the Head of the Department
Date /[
Registrar
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- frura R h.'Oll'
F. No - May» e
- No. 27-4(TF)/20 12(NRCB)
The Principal, ' 15 ‘;-‘f;;"’«“{ 2912
gR Arya College, R
onepat, Distt. Sonepat
Haryana-131 001 ,
Sub: - Award ¢ | ; rofessor
~Award to Teacher fellowship to Mrs. Anu Ahlawat, Assistan! 12t Plan

English completing Ph.D in two years under FIP Schem€ durin

period-reg.

Sir,

Fecrne I\}“a;m Gh;ecte@ to refer to letter No. CB-Iv/12/512 eog EBOHOY

o s f o' niversity on the subject cited above and to convey U

-G.C. for award of Teacher Fellowship to Mrs. Anu Ahlawat, AsS1S

English of your College for completing Ph.D/M.Phil under Faculty

Programme for the period of two years from the date of his/her joining &

fellow. ’

Terms and conditions of the scheme are as below,
guidelines of 12t Plan and Faculty Improvement Programme Scheme of 12t Plan:-

1. The teacher will continue to receive full salary from the parent College during the
period of teacher fellowship.

5. A teacher fellow will be eligible for reimbursement of actual contingency
expenditure subject to a maximum of Rs.15, 000 /- per year. The accounts for
contingency grant and audited Utilization Certificate may be submitted to UGC.

3. The salary of the substitute teacher, appointed by the College in place of a teacher

al of the

in addition to the General

selected for award of Teacher Fellowship, will be paid by the UGC. The College will:

make a fresh appointment of a substitute teacher in accordance with the
prescribed procedure of UGC, on the minimum pay scale prescribed for a Lecturer.
If the substitute teacher is appointed on a pay scale higher than the minimum pay
scale of a Lecturer, the grant towards the salary of the substitute teacher will be
restricted by the UGC to the minimum scale and the balance amount will be met
by the respective Colle.ge or by the respective state Government. If the post vacat ec{
by the Teacher fellow 18 filled by transfer or deputation, such a substitute’s salary

will not be reirnbursed. The substitute teacher must be appointed on a full tim
e

basis- ) . -
In case it is not poss1ble to appoint a Substitute Teacher at the initial sta
) Stage, or, if

: pstitute Teacher is delayed, then lec
ointment of 2 Su yec, ectures ma:
the app® of honorarium of Rs.250/-‘ per lecture, subject to yabe an?nged e
- per month. Approval of affiliating University / State Gov maximum of
"~ However, all efforts should be made for the early a;;nfllent will not
OlIntment
of g
it i the salary of the substi
mmissio? will not pay _ stitute te 2 :
The Com™ anless there are substantial reasons for same a;f'l:r ﬁbappomte s o
’ . su Sti
tute teacher




7ol be entitled
1 not be entitled to yearly increments. The substitute teacher would also

for salary for th "
4 e extended period of the Teacher Fellow. . - will be
(;;?élts towards Contingency for the Teacher Fellowship for the first ye&* will
to the research Centre/place of research of the Teacher Fellow on I

the. Joining Report duly signed by Registrar /Principal/ Research Guide o.f the
Un_“_'erSitY/ College. The 2nd year’s Contingency grant will be paid on receipt of
Utilization Certificate for the 1 installment of grant duly signed by fjhe
Registrar /Principal/Research Guide of the University/College and item-w1s€
statement of expenditure for the 2nd year. | '
Grant towards salary of the substitute teacher (If appointed) will be paid to the
College where the Teacher Fellow was working (parent institution) immediately
before joiping Teacher Fellowship on receipt of the month-wise details salary
statement.
6. The supervisor/guide of the Teacher Fellow must give & ‘progress report’ in the

mid-month of the period for which the fellowship is’ awarded. In case of a negative

report given by the Supervisor/Guide, the fellowship to the Teacher Fellow may be
withdrawn by the UGC. ' : -

7 If a Teacher Fellow fails to complete his/her Ph.D./M.Phil Programme and leaves it
midway, he/she has to refund the entire amount paid to him/her by the UGC
during his/her Teacher Fellowship (Contingency grant + salary paid to the
substitute teacher during the tenure of fellowship.

The College is requested to make appointment of substitute teacher

jmmediately sO that the related courses can run regu;axLy, .

Youys faithfully,

(Swasti Raman)
Under Secretary

Copy to: - 4l

ant Professor in English, C.R. Arya College, Sonepat, ,

n receipt 0_1:

1. Mrs. Ant Ahlawat, Assist

. i epat, Hary apas- = 1 ana.

Distt- 5% - M University, Rohtalc, Haryan® er of Collegiate Education

n. The Registrar, ™ ﬁigher mducation /cOmrmssan > , ion,
: 0

The Director

I,]’»ar}ld)._r]_aJ SeCtOI" ’

o

by
— T4\
@V (Sher Singh Yadav)

§ection Officer

A
|
%
%
Roinz
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The Principal, \
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CRA Collge 22 DEC M

Sonepat (HR).

Sub:- Award of teacher fellowship to Mrs. Anu Ahlawat, Assistant Prof. In English —
regarding extension for one year from 01.02.2015 to 31.01.2016 for completing

Ph.D.

Sir,

With reference to your letter No. CRA-10688 dated 12.11.2014 on the above
subject, I am directed to convey the approva}l of the Congmssiqn for the extension for
cher fellowship to Mrs. Anu Ahlawat, Assistant P:fo.f. in Enghgh for one year w.e. .
galaoz 2015 to 31.01.2016 on the same term and condition as already conveyed by this

office letter of even no. dated Is0sa
ours faithfully
3loe £
e
(Jitendra)
Education Officer

Dayanand University, Rohtak (HR).
_prof. in English, Deptt. Of English, Adarsh M

éharshi

g dok ahila

I —— hi Dayanand Universi o
: Of English, Maharshi Day ruversity, Rohtak (HR).
De a.rtrnel’\t avidyalaya, Bhiwani (HR). )

axsh Manila M2
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Education Officer
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iy T UNIVERSITY GRANTS COMMISSION
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- vt e Ph.011-23381261(0)
. No. 27. '011-23381724(0
S(TF”2012(NRCB) Ph.011-23381724(0)
: May, 2012
'ghe Principal, g Y
‘R. Arya College, A5 HAY G iz
Sonepat, Distt. Sonepat ) ‘

Haryana-131 001

Sub: - Award to T .
eacher fellowship to Mr. Naresh Rathee, Associate Profes“sor in

English com i :
pletmg Ph.D
od-re. in two years under FIP Scheme during 12t Plan

Sir,

I am directed to refer t
)
from M.D. University on the sul‘s;::i g(zédczl;lx,{i 12/ c51 1t23 dated 06.04.2012 received
and to convey the
U.G.C. for award of Teacher Fellowship to Mr. Naresh Rathee zi.’ssociaatlz3 per:V?l of ﬂjle
English of your College for completing Ph.D/M.Phil under Faculty Im ofessor in
Programme for the period of two years from the date of his/her joini provement
fellow s/her joining as teacher
Terms and conditions of the scheme are as b : e
ideli f 12th Plan and Faculty Improvement Pro elow, in addition to the General
guidelines O . : gramme Scheme of 12th Plan:
1. The teacher will continue to receive full salary from the parent College d =
. period of teacher fellowship. ‘ ge during the
5. A teacher fellow will be el?glble for reimbursement of actual contin
) : ubject to a maximum of Rs.15, 000/- per ye gency
expenditure subj ) e ; year. The accoun
tingency grant and audited Utilization fJertlﬁcate may be submitted to U ts for
con ki of the substitute teacher, appointed by the College in place of GC.
3. The s ary award of Teacher Fellowship, will be paid by the UGC. Th of a teacher
fiesh appoint_ment of a substitute teacher in aCCOr.dane College will
i - :
make .a rocedure of UGC, on the minimum pay scale prescribed forea xth the
F')tute teacher is appointed on a pay scale higher than the minj cturer.
sti urer, the grant towards the salary of the substitute tea, :}:mun.l pay
scale of a Lec -~ UGC to the minimum sc_ale and the balance amount M‘;’;‘ :nll be
mCted d tive College °F by theigesRpectve state Government. If the post vaec Tedt
h ate

eC d b transfer or deputation A
w is filled by T » such a substi "
ner fello 4. The substitute teacher must be appointed ontu;efz usalary
time

sif int a Substitute Teacher s

. Slble to appo 2 at tl’lc initial .

pasts- S it is not possubstitute Teacher 18 delayed, then lectures may be a:_atge, or, if |

uneﬂt o um Of Rs.250/- per lecture, subject to a m anged on /

e appolﬂ of honoraﬂ Appro"al of affiliating University / State Govemmwenmtn;ﬁl of /
not
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. ¢ pay . eacher if i
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o/
tute teacher would also be entitleg
ow.

Gr?mts towards Contingency for the Teacher Fellowship for the first year will be

paid to the research Centre /place of research of the Teacher Fellow on receipt of

will not be entitled to yearly increments. The substi
for salary for the extended period of the Teacher Fell
4.

the. Joixiling Report duly signed by Registrar /Principal/Research Guide of the
University/College. The 2nd year’s Contingency grant will be

Utilization Certificate for the 1st

paid on receipt of
: installment of grant duly signed by the
Registrar/Principal/Research Guide of the University/College and item-wise
statement of expenditure for the 2nd year.
S. Grant towards salary of the substitute teacher (If appointed) will be paid to the
College where the Teacher Fellow was working (parent institution) immediately
before joining Teacher Fellowship on receipt of the month-wise details salary
statement.

The supervisor/guide of the Teacher Fellow must give a ‘progress report’ in the
mid-month of the period for which the fellowship is awarded. In case of a negative
report given by the Supervisor/Guide, the fellowship to the Teacher Fellow may be
withdrawn by the UGC.

If a Teacher Fellow fails to complete his/her Ph.D./M.Phil Programme and leaves it
midway, he/she has to refund the entire amount paid to him/her by the UGC
during his/her Teacher Fellowship (Contingency grant + salary paid to the

substitute teacher during the tenure of fellowship.

The College is requested to make appointment of substitute teacher
immediately so that the related courses can run regularly.

YOM

(Swasti Raman)

Under Secretary
Copy to: -

1

Mrs. Anu Ahlawat, Assistant Professor in English, C.R. Arya College, Sonepat
Distt. Sonepat, Haryana-131 001

2. The Registrar, M.D. University, Rohtak, Haryana.
3.

The Director of Higher Education/Commissioner of Collegiate Education,
Haryana, Sector-5, Punchkula, Haryana

by
— 147
(Sher Singh Yadav)
Section Officer

Sudhir...
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No.F. 27-5(TF) 2012(NRCB) January, 2015
The Principal, e
CRA College ‘ 9 ¢ R s
Scnepat -
Haryana

Sub:- Award of teacher fellowship to Sh. Naresh Rathee Associate Professor in
English regarding extension for one year from 01/02/2015 to 31/01/2016
for completing Ph.D.

Sir,

With reference to University letter no. 10689 dated 12/11/2014 on the above
subject, 1 am directed to convey the approval of the Commission for the extension
for teacher fellowship to Sh. Naresh Rathee Associate Professor in English for one
1/02/2015 to 31/01/2016 on the same term and condition as already

T V\T.e.f. 0
yea { even no. dated 15/05/2012.

conveyed by this office letter o

Yours faithfully,

T

) (Jitendra)
&/C Education Officer

Copy 103~
;strar, M-D- University, Rohtak (Haryana).
1. The Red 1 Rathee Kssociate Professor in English, Deptt. of English, Adarsh
' s

s . .
2. S Narl\iahavidyalaya, Bhiwani (Haryana).
ahila ¢ the Deptt: of English, University of M.D. University, Rohtak.
3 Head © Mahila Mahavidyalaya, Bhiwani (Haryana).

ipal Adarsh

("

T ; (Jitendra) 2 G

=
e

. A i
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Sonepat.

. Memo No. 5/10-2012 cIv (1)
Dated. Panchkula, the

sociate prof. in
Subject: Award of Teacher Fellowship t¢ Sh. Naresh Rathee, AS

: 12" Plan
English for completion of Ph.D. under FIP scheme during the
period.

Sanction of the Governor of Harvana is accorded tO allow Teacher

Fellowship to Sh. Naresh Rathee, Associate Pref. in English, C.R. Arya College,
Sonepat 10 complete Ph.D under FIP scheme during the 12

th plan period from Maharishi
Dayanand Univeristy, Rohtak for two ye

ars or upto the period for which the salary of the

substitute is reimbursed by University Grants Commission, whichever 1is earlier, on the

following terms and conditions:-

1. Sh. Naresh Rathee, Associate Prof. in English,

C.R. Arya College, Sonepat will
be entitled to

full pay and Allowances during the period of fellowship
5. His entire peri

od of fellowship will be treated as duty peri
period for all i
e intents and

3. If he requir

ed to undertake any journey regarding hi
garding his fellowshi
not be € P course, he will

qtitled to any TA/DA conveyance and he will have to b
such travel/stay etc. from his own resources. ear the cost of

Sh. Naresh Rathee, Associate Prof. in English, CR. Arya C A :
y . » LR Arya
peither be entitled to any additional remuneration or an ollege, Sonepat, will
hel o o
account of the qualifications acquired through this fell Y out of turn promotion op
owship award

During the fellowship period Sh. Naresh Rathee, Associ ;

. . > a 5

expenditure on account of appointment of his substitug e Prof. in English the
e will be bo >

viz, CR Arya

"pletion of p;
S

He will have to execute a bond to serve in his

College, Sonepat for a period of 5 years lparent Institution

gellowship course as the terms of Finance Deast, after the ¢

1/2494/22599 dated 22.10.1964 and Cpartment |ette
' No.

4.12.1965. 97233 FR No. 8709.3 FR

1265/
He will not be entitled to an : 22599
y special pay dug; date
Yy durln d
g the

He will abide by all other terms and copgjy; beriod of
the Haryana Govt. Nditions thy ellowship

t may b ;
. . e 1
9. During the fellowship period of Sh, N, Mposeq later
- Naresh Ra N b

substitute to be paid b the
Y the UGC wiy be > Associate P
TOFf

ap . f .
,‘pomted by the - E“&l?}l
sa

I
anageme\ht of



From

. tary to
Financial Commissioner & Principal Secretary

Govt. Haryana, Education Department.
To

The Principal.
C.R. Arya College,
Sonepat.

Memo No. 5/10-2012 C-IV (1)
Dated. Panchkula, the

Associate Prof. in
Subject: Award of Teacher Fellowship tc Sh. Naresh Rathee,
ubject:

ing the 12" Plan
English for completion of Ph.D. under FIP scheme during the
period.

Sanction of the Governor of Haryana is accorded to allow Teacher

Fellowship to Sh Naresh Rathee, Associate Prof. in English, C.R. Arya College,
‘ello .

S at to complete Ph.D under FIP scheme during the 12" Plan period from Maharishi
onep

D nd Univeristy, Rohtak for two years or upto the period for which the salary of the
ayana )

bstitute is reimbursed by University Grants Commission, whichever is earlier, on the
substi

following terms and conditions:-

1. Sh. Naresh Rathee, Associate Prof. in English, C.R. Arya College, Sonepat wil]
be entitled to full pay and Allowances during the period of fellowship.

9. His entire period of fellowship will be treated as duty period for al] ip
purpose.

tents and

3 If he required to undertake any journey regarding his fellowshj

P Course, he will
not be entitled to any TA/DA conveyance and he Wwill have tq

bear the
A oo
such travel/stay etc. from his own resources, st of

\

. . Sh. Naresh Rathee, Associate Prof. in English, CR. A

Tya College, g )
neither be entitled to any additional Iémuneration or > SOnepat, will

any
account of the qualifications acquired through this fell

outof tum Promotiop g,
OWship awap, d.

6. He will have to execute a bond to serve i his parent 1. . Yy UGC
College, Sonepat for a period of § Years ai jegg
fellowship course as the terms of Finance Dep
1/2494/22599 dated 22.10.1964 4pq No.

in
0
9723, ) 93

4.12.1965. - 3 FR.1/565 - FR.

He will not be entitled to any specig) pay dusi dateq
? He will abide by all other terms apg _“““8 the periog of fe]
8. onditjopg that ]°"V8h1

the Haryana Govt.

ing the fellowship period
9. Busing e 52 P period of g, Naresh Ratheg

substitute to be paid by the UGe wi




contract basis as pet

eement on
CR Arya College, Sonepat by makmg an agt ble to

ay not be a
guidelines issued by the Chief Secretary, Haryana so that he may
claim the regulation through any court of law.
10.  This issues with the concurrence of the Finance Department conveyed vide th

- U.O'No 60/33/11-2FD-II/1593.dated 02.08.2012.

eir

3=
, Deputy Secretary Higher Education
for Financial Commissioner & Principal Secretary to
. Govt. Haryana, Education Department.

Endst No Even . R : Dated, Panchkula, the 3 0-S- 1 2'-

A copy

of the above 1s forwarded to the follo
. wmg for 1nfonnat10n and necessary

1. Fmanc1a1 Comnussmner & Pnnclpal Secretary to | Govt,
-Department w.r.t. their U.0 No 60/33/1 1—2FD

2.  Secretary, Umver31ty Grants Comm1s31on N

Haryana Fip
ance
-11/1593 dated 02 08.2012.

ew Delh1
3, President, Governing Body, C. R. Arya College, Sonepat.

4. Reg1strar Maharishi Dayanad Umvers1ty Rohtak.

\/ Sh. Naresh Rathee, Associate Prof. in English, C. R. Ary
6. Supdt College11 Branch, | @ College, Sonepag

AL,



O 2/ /1%

CR. Arya College, Sonepat by making an agreement on contract basis as per

guidelines issued by the Chief Secretary, Haryana so that he

claim the regulation through any court of law.

10.  This issues with the concurrence of the Finance Deparcment conveyed vide thelr

U.0'No 60/33/11-2FD-11/1593 dated 02.08.2012.

may not be able to

Sd —

Deputy Secretary Higher Education
for Financial Commissioner & Principal Secretary to
Govt. Haryana, Education Department.

EndstNo Even » SO Dated, Panchkula, the 3 0§ 12—

A copy of the above is forwarded to the following for 1nformatlon and necessary
action:-

1. Financial Commissioner & Principal Secretary to Govt. Haryana Finance
Departmentw r.t. their U.ONo 60/33/11-2FD-II/1 593 dated 02.08.2012.
2.  Secretary, Umver51ty Grants Commission, New Delhi.
3. President, Governing Body, C.R. Arya College, Sonepat.
A, Registrar, Maharishi Dayanad University, Rohtak.
/ Sh. Naresh Rathee, Associate Prof. in English, C.R. Arya COllege SOnepat
6. Supdt. Col\ege—ll Branch

/

Deputy ecretary High
for Financial Commissioner 85 Pe
Govt. Haryana, Educatio

T Educanon

Tincipal Secret -
1 Departmen; i
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From
Additional Chief Secretary to Govt. Haryana,
Higher Education Department.
To
The Principal,
C.R.A.College, Sonepat.
Memo No. 5/09-2012 C-IV (2)
Dated, Panchkula the :
Sub:

Extension of one Year From 01-02-2015 ¢o 31-01
of Teacher Fellowship ¢, Smt./Ms. Any Ah
Professor, English, C.R.A. Colle%e, Sonepat to co
under FIP Scheme during the 12¢ Plan Period.

-2016 for award
lawat, Assistant
mpletion of Ph.D.

College, Sonepat w.e.f 01-02-201 5 t
University, Rohtak on Same terms ang co

3 as aquad
Evendated 21.11.2012. Pesgno{ Fii1g by rgady

. SUperinte Lo
fo Additigng) Chief §o t(;lrleg Iv,
"Eher Educarigy, 1Y ¢ - Hary,,
€nt
Endst. No. Even .
Dateq, p chk
A copy .of the above ig forwargeq © the ula, the
necessary action:- °“°Wing -, /. /e
. ti
1. Additional Chief Secretary Govi +. lon ang
w.r.t. their U.0 60/33/20 1-2Fp.y

Vi, Iar)’ana .
] }“[l v
i ; 2 ghe
2. Secretary, University G /2*958dalcd 07.01 o

Edy
_ rants (fomm' . V12 cauon D
5 Prasident Govcr,},n-g Body, "RA lézlﬁn, New Delp; 01 epartment
4. Registrar, Maharish;j Dayanaq Universite e, Onepgy.
Smt./Ms Anu Ahlaway, Assistan, Pron; ROh-tak
Sonepat. 50T in Engligp, -
6. Supdt. College-11 Branc}, *h in CRr A
Ouege
Super; ,
fo . nt S D
" Additiong) ¢y, SeercCllegd 7
”'Eher Edueat‘cretary












	cover page.pdf
	6.3.1 (upload).pdf
	1. Feedback.pdf
	2. Pesion_&_cpf_ rules.pdf
	salary bill combined.pdf
	Salary Bill.pdf
	Salary Bill0001.pdf
	Salary Bill0002.pdf

	3. Gratutity.pdf
	4. leave encashment.pdf
	6. Revised Chapter 7 Cal Vol III (1).pdf
	7. Study Leave.pdf

	quarter.pdf


{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":true}


{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":true}


{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":true}


{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":true}


{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":true}


{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":true}


{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":true}


{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":true}


{"type":"Form","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":true}


{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":true}


{"type":"Document","isBackSide":false,"languages":["en-us"],"usedOnDeviceOCR":true}

